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1 Vision  
 

VISION FOR AYLESBURY VALE IN 2033 

 
The Vale is recognised as a place in which ‘enterprise happens’, with start up 
rates across the Vale at a higher rate than the South East and Great Britain.  
 
Aylesbury Vale offers the unique opportunity of being able to combine high 
quality employment and high quality living. This is driven by the excellent 
strategic location set in the heart of a growing economy, providing 
opportunities for innovation and the adoption of new technology.   
 
The choice of Aylesbury Vale as a location for the University Centre Aylesbury 
Vale (UCAV) has strengthened the perception of the Vale as an area of 
entrepreneurial excellence and business led University education.  
 
There has been a steady growth in businesses and jobs across the Vale with 
an increasing number of medium and larger businesses establishing their base 
in the area.  Whilst Aylesbury has delivered upon its Town Centre regeneration 
and the Garden Town development is well underway, the smaller market 
towns in the Vale continue to offer the attractions of small town life.  The Vale 
has a very strong rural economy with new businesses being set up all the time 
– often from a home base and making use of the full range of superfast 
broadband available across the Vale.  
 
The Vale has become recognised as a leading area for superfast Broadband, 
supporting its digital ambitions in the 21st Century knowledge economy, having 
piloted the first 5G outreach centre from Surrey University based at Westcott 
Venture Park. 
 
The new settlement which was confirmed as part of the Vale of Aylesbury 
Local Plan in 2017 has added considerably to the housing stock and retained 
and attracted in a new generation of employees to support and grow the world 
acclaimed indigenous businesses now established in the Vale. Businesses are 
also thriving in the new Aylesbury Vale Enterprise Zones, bringing  world 
leading higher value jobs and industries to the Vale, especially in space and 
digital technologies and High Performance Technologies..  
 
Aylesbury town is recognised as a ‘best in class’, modern market town with a 
lively Waterside Theatre and vibrant retail and leisure core. It has a thriving 
evening economy and provides leisure facilities and attractions that are 
desirable to all age groups, yet in a quality setting, including the newcomers 
who have moved into Aylesbury, commuters who want good entertainment on 
their doorstep, and the small town dwellers who can benefit from the facilities 
close by.  
 
On the back of the revitalised town centre, a new office core has started to 
emerge. The quality lifestyle, setting and workforce has proved very attractive 
for new knowledge industries seeking a quality environment, with ease of 



 

 

access to other major centres. Aylesbury Vale has positioned itself on a 
national and international stage as having a unique and distinct offer as part of 
the UK’s fastest growing sub-region and part of England’s Economic 
Heartland.  
 
Major international businesses have relocated along the A41, which is a 
relatively inexpensive  quality location with access to high skilled labour and all 
less than an hour from Luton and Heathrow. Aylesbury Vale has benefitted 
from being part of the Oxford to Cambridge Arc, following the opening of the 
East West Rail route and better road connectivity to and around Aylesbury. 
The Woodlands Enterprise Zone on the A41 has an established base of 
companies in sectors ranging from food research to hi-tech engineering and a 
rapidly expanding healthcare sector and the other Enterprise Zones at 
Westcott and Silverstone Park have led to new globally significant Space and 
Automotive and Motorsports companies being attracted to the area. 
 
Aylesbury Vale and Buckinghamshire are ideally situated to draw day and 
weekend visits from London and the surrounding areas. Buckinghamshire has 
the most National Trust visitor attractions in the country, with most of these 
being in Aylesbury Vale. Wendover Woods and Waddesdon Manor are both 
perennially in the top ten visitor attractions in the South East (not including 
London) each attracting more than 350,000 visitors.  Stowe and Bucks County 
Museum both also attract more than 100,000 visitors per annum and the 
Grand Union Canal (Wendover Arm, Aylesbury Arm, Marsworth to A505 and 
Braggerham to Little Brickhill) draws in 900,000 visitors each year. 
 
The area is amongst the top ten best locations for visitor attractions including 
the world renowned Stowe Landscape Gardens, the Silverstone Racing 
Complex and access to the unspoilt countryside, in particular the Chilterns 
Area of Outstanding Natural Beauty. The benefits of the association with the 
Paralympics continues well beyond the 2012 Games with the latest being the 
World Para-Badminton Games being hosted in Sep 2015.  Stoke Mandeville’s 
archive and museum to the Paralympic movement is one of the top attractions 
each year and has also helped to provide a focus for rehabilitation and 
telehealth technologies that have evolved around the National Spinal Injuries 
Centre and the Royal Bucks Hospital..  
 
Following the success of hosting Flame Lighting events for both the 2012 
London and 2014 Sochi Paralympic Games’ and the 2016 Rio Games, the 
International Paralympic Committee have agreed that Stoke Mandeville will 
host the only international leg of all future Paralympic torch relays. As part of 
the Waterside North development in Aylesbury town centre, a new square has 
been created specially designed to host future public events alongside the 
official lighting events. These unique events will help raise the profile of Stoke 
Mandeville, Aylesbury and Aylesbury Vale to both national and international 
audiences. 
   
Whilst the link with Oxford and the South East Midlands provided the Higher 
Education linkages to research skills and facilities, the roles of the University 
Technical  Centres, Aylesbury College & University Centre Aylesbury Vale, 
Bucks New University and Buckingham University in providing relevant 
workforce training has proved equally crucial to both the Vale and the town’s 
continued economic success. Following its redevelopment and the opening of 
its newest training facility, Aylesbury College has become a beacon of good 



 

 

practice in the Further Education sector. Its formula of being a part of the 
business community is a model that is being copied across the South East. 

 



 

 

2 Executive Summary 
 

This economic development strategy sets out a powerful vision for Aylesbury Vale 
as a vibrant dynamic business location by 2033. Aylesbury Vale needs to ensure 
that sustainable economic development is driven alongside infrastructure, of which 
housing growth is part, to ensure that the Vale remains a great place to live and 
work.  
 
Since the election of the Conservative Government in May 2015, these changes 
have happened: 
  

 Emergence from the deepest global economic recession for a generation, 
with continued low performance in in the Eurozone. 

 Business confidence returning in 2014-2015, but becoming increasingly 
uncertain in 2016, especially after the EU Referendum when Britain voted 
for Brexit. 

 The beginning of the Devolution deals following on from the previous round 
of City Deals under the previous Coalition Government. 

 The likelihood of interest rates decreasing yet again during 2016-2017 and 
nervousness in the commercial property market. 

 The emergence of regional Government public sector constructs such as the 
Northern Powerhouse and the Midlands Engine and the Heart of England. 

 The round of Enterprise Zone approvals announced at the Autumn Review, 
November 2015, from which Aylesbury Vale has benefitted. 

 The ongoing development of the new Vale of Aylesbury Local Plan (VALP). 
This plan is driven by getting the right levels and types of employment and 
housing growth across the district, ensuring that the employment sites are 
reviewed to allow for quality sites in the optimum strategic locations. 

 The continued transition of the Council to a ‘more commercial’ entity under 
the banner of Vale Commerce, looking to generate new sources of revenue 
and increase its business rates growth to sustain its front line and statutory 
services beyond 2020, when the Government grant will cease. 

 The ongoing challenge of needing to focus and align resources with 
stakeholders and partners to avoid duplication, deliver greater impact and 
longer term shared outcomes for the community. 

 The consideration of more local government structural changes leading to 
combined authorities, shared services and/or unitary status. 

 The bid for a Garden Town in Aylesbury. 
 
2.1 Local Enterprise Partnerships 

The 39 Local Enterprise Partnerships across the country have proven themselves to 
be successful in delivering their Strategic Economic Plans and managing the 
European ESIF/ERDF allocations and in bidding for and delivering Local Growth 
Fund strategic programmes of activity. Aylesbury Vale forms part of both the South 
East Midlands (SEMLEP) and Buckinghamshire Thames Valley (BTVLEP) Local 
Enterprise Partnerships. 
 
The recent merger of SEMLEP and NEP into one LEP may create both 
opportunities and disadvantages and greater association with the Midlands Engine, 
in addition to the joint work on strategic infrastructure with the Heart of England 
Strategic Alliance and the next iteration of sub-regional working along the Oxford to 
Cambridge Arc. 

 



 

 

 
 
 
2.2 The Vale of Aylesbury Local Plan (VALP) 

AVDC is now developing its new planning policy document for the district, known as 
‘The Vale of Aylesbury Local Plan’ which  sets the planning policy up to 2033. The 
Plan is currently is under development and should be in place by late 2017. In terms 
of its content, the Vale of Aylesbury Local Plan will: 

 set out the overall strategy for the whole district to 2033. This will include the 
number of jobs and homes to be provided, and the proposed locations for 
these; 

 contain development management policies; and 

 make strategic allocations for housing and employment in the district. 

 
2.3 Economic Development strategy progress since 2012 

Since 2012, there has been significant progress against all the key economic 
development objectives through the implementation of the 2011-2014/15 action 
plan. There has been significant progress against the key objectives. These include:  

 

 Premises & key employment sites – Aylesbury Vale Estates (AVE), provision 
of new employment sites including Silverstone Park, Berryfields and Arla, 
expansions at Westcott and Haddenham and the approval of Aylesbury 
Enterprise Zone sites in the Autumn Statement of November 2015. 

 Enterprise support - the former Aylesbury Enterprise and Innovation Centre 
(AEIC),a hotdesking facility at the Gateway offices and the business grant 
programme which continues until the end of 2018 and is being delivered by 
Bucks Business First in association with the SEMLEP Growth Hub Velocity. 

 Business engagement– a refreshed approach to strategic account 
management and aftercare, building on previous business engagement. 

 Inward Investment – a refreshed approach to Inward Investment including 
greater use of business intelligence and social media activity with a strong 
focus on the global Enterprise Zone offers. 

 Sector/cluster development – continued development of the Silverstone High 
Performance Technology cluster and the annual business conference and 
inward investment mission, work with Royal Bucks and partners on a health 
innovation hub and other opportunities for investment, and the early stage 
development of a space cluster and innovation centre proposed by the 
Satellite Application Catapult, following £4.14m of investment by the UK 
Space Agency in the national space propulsion centre of excellence. 

 Workforce & Skills – opening of University Campus Aylesbury Vale, 
University Technical Centres (UTCs) at Silverstone for high performance 
engineering and hospitality management and Aylesbury for mobile ICT and 
construction and ongoing conversation with Unilever about a proposed UTC 
at Colworth involving Arla. 

 Aylesbury Town Centre & Waterside – development of Waterside North 
following opening of Waterside Theatre, the Town Centre Improvement 
Plan, Waitrose & the University Centre Aylesbury Vale Strategic 
Partnerships – joint partnership strategy and action plan in development with 
South East Midlands, Buckinghamshire Thames Valley Local Enterprise 
Partnerships (LEPs) and Buckinghamshire Business First (BBF).  

 Enabling infrastructure such as East West Rail and the start of the Eastern 
Link Road. 



 

 

 
Whilst there can be satisfaction taken in that many of the actions identified within 
the 2011-2014/15 Economic Development Strategy have been successfully 
delivered, this updated strategy recognises that the scale of the task now in hand. 

 
2.4 Building blocks 

This plan is aligned with the Aylesbury Town Centre Improvement Plan which will 
transform Aylesbury. It will also recognise the unique character of the rest of the 
Vale and the support it requires to remain competitive, including Buckingham and 
other market towns’ aspirations for employment growth. 
 
This plan is also aligned to the growth plans for the wider areas covered by both the 
South East Midlands and the Bucks Thames Valley Local Enterprise Partnerships.  
 
The required jobs growth in the Vale will only happen if there is a clear focus on 
improving the attractiveness of the area for business. Jobs growth in the Vale over 
the previous decade so far has been modest, other than the recent investment of 
£150m in Arla Dairies creating over 700 jobs. This strategy therefore outlines a bold 
plan for accelerating business and jobs growth within the Vale, which builds on the 
current strengths of the area, and puts in place the building blocks for future 
success, which focuses on strategic influencing and leveraging of financial and 
other resources, inward investment, business engagement and supporting business 
led skills delivery, developing key employment sites including the recently approved 
Enterprise Zones and rolling out superfast broadband to the rural areas and other 
‘not spots’ within the Vale.  
 
The building blocks for this strategy continue to be:  

 Enterprise: the need to build a thriving enterprise culture, which encourages 

businesses to start up and grow within the Vale & improve entrepreneurial 

education. 

 Business retention & growth: the importance of proactively targeting and 

supporting growth oriented employers in the Vale; helping them to grow 

through enhanced access to finance, expert advice, suitable premises and 

business locations (science parks, business park & innovation centres).  

 Competitive knowledge based economy: supporting and enabling 

business growth by creating an environment which encourages continual 

innovation and knowledge transfer linking with Universities, HEIs, innovation 

centres and other research organisations. 

 Articulating a compelling Aylesbury Vale offer: developing and 

promoting a ‘niche’ offer for Aylesbury Vale & proactively targeting inward 

investment to support local sector strengths and supply chains (space, food 

manufacturing, ICT. high performance engineering, telehealth), working with 

organisations such as UKTI, now renamed the Department for International 

Trade (DIT) on trade and inward investment. 

 Enabling infrastructure: the provision of excellent underpinning 

infrastructure, which, as well as providing excellent road and rail linkages, 

needs to include the highest available level of superfast Broadband. 

 Growing our own workforce: ensuring that we have talented and skilled 

workers in the Vale and that current and future workforce skills are 

appropriate, helping young people into work, as well as offering young 

people alternative vocational career paths. 



 

 

 Strengthening the partner roles: to work with local partners to maximise 

the local support for business growth and leverage resources, avoiding 

duplication and playing to each partner’s strengths and expertise.  

 
2.5 Priority actions for 2015 - 2018 

In delivering the strategy AVDC cannot work in isolation. AVDC will lead where it is 
best placed to do so and where it is a priority within the Corporate Plan. However, 
there will be other areas where we will play a supporting or partnering role with 
other bodies such as the Local Enterprise Partnerships (LEPs). The action plan will 
need to be reviewed on an ongoing basis in light of the emerging plans of SEMLEP, 
BTVLEP and other partners. Whilst the new action plan has not been fully 
developed, this is likely to include:  

 to sustain and grow jobs and increase business rates. 

 improved stakeholder engagement and One Bucks team working. 

 greater support to attract government funding for economic growth. 

 continued support for businesses including startups, existing and new. 

 stronger partnerships to market the AV offer for inward investment, 
especially the Enterprise Zones for which AVDC is the accountable body. 

 working with internal services to put the business customer first, including 
liaison with IncGen and other business facing services such as the 
regulatory services. 

 delivering the jobs growth at the Enterprise Zones by attracting key sector 
related businesses.  

 
The strategy sets out a sense of purpose and direction and overall vision. It will be 
regularly reviewed to take into account a fast changing environment, and supported 
by a detailed operational plan. The plan will highlight what we intend to achieve, by 
when, and the resources that will need to be applied for a successful outcome. It will 
also show how we will know whether we have succeeded and how we can 
demonstrate our achievements. 

 
 

  



 

 

3 National and local socio-economic context 
 

There have been many changes in the national policy context as well as major 
changes in the business support landscape. Some of the significant changes are 
outlined below. 

 
3.1      The National context 

The long term economic growth of Aylesbury Vale will be influenced by continuing 
changes in the national policy context and framework. Since the production of the 
Economic Development strategy in 2011, there have been significant changes to 
the Government’s approach to business support and economic growth, from the 
centralisation of business support to devolvement of other activities to the local level 
in the form of Local Enterprise Partnerships (LEPs), City Deals and Combined 
Authorities. Major reform of local authorities funding includes increased devolution 
which is the transfer of resources and control to local levels in the form of Growth 
Deals with LEPs and a share in the Local Growth Funding (LGF) to increase the 
growth in the local economy.  A fundamental part of devolution is the local retention 
of business rates and reduced funding to local authorities by central government. 
Business rates retention will put the focus on local authorities to create the right 
business environment to grow, sustain and attract new businesses.   
 
The 2016 EU referendum result and the future uncertainty of trading with the EU 
has negatively impacted on the economy and has put some doubt on the 
continuation of the European Structural Infrastructure Funds. Government  is 
cautious about the implementation of new programmes.    

 
3.1.1   The Localism Act 

The Localism Act received Royal Assent on 15th November 2011.  
 
There are two key areas that have impacted on the local economy:   

a) general power of competence – greater freedom to improve services and 
drive down costs. 

b) greater control over business rates, with the power to offer business rate 
discounts to help attract firms, investment and jobs. 

 
3.1.2   The Plan for Growth 

The government’s Plan for Growth 2011 and the 2013 implementation plan aimed to 
reverse the trend of the UK and its decline in saving, investing and exporting. The 
key focus of this plan included several measures: 

 ensuring the UK has the most competitive tax system in the G20. 

 to make the UK one of the best places in Europe to start, finance and grow a 
business. 

 to encourage investments and exports as a route to a more balanced 
economy. 

 to create a more educated workforce that is the most flexible in Europe with 
an increase in apprenticeships and more participation in the workforce of the 
16-24 year olds. 
 

We have seen several initiatives launched to support these aims including: 

 increased tax incentives under the Enterprise Investment Scheme. 

 the launch of Enterprise Zones across the Local Enterprise Partnerships. 



 

 

 the approval of several University Technical Colleges (UTCs),from which we 
have benefitted in Aylesbury and Silverstone, to create a more flexible and 
educated workforce. 

 the emergence of business Growth Hubs supported by the LEPs. 
 
 
3.1.3   Local Growth Fund  

The Local Growth Fund (LGF) was an explicit response to Lord Heseltine’s call for 
greater devolution to local areas for greater control over their spending in his “No 
Stones Unturned” report. 
 
In July 2014 the government announced allocations of the Growth Deals, when 
BTVLEP received  £44.2m and SEMLEP £64.7m. 
 
The funding allocated to both LEPs was to provide support to new and existing 
businesses to enable them to grow, encourage inward investment and to ensure 
that people improve their skills levels and are better able to meet the needs of local 
businesses. 
 
The funding also supports, local and strategic infrastructure projects to deliver the 
necessary new homes, transport road and rail networks and employment sites. 
There has recently been a third round of LGF calls, under which BTVLEP have 
submitted proposals for £112m ask of Government in addition to significant private 
sector leverage. 

 
3.1.4  Devolution 

As part of the Cities & Local Government Devolution Bill 2015 -16, there are 
discussions at the Local Enterprise level about opportunities for devolved budgets 
to “devolve powers and budgets to boost local growth in England”. The Bill would 
provide the Secretary of State for Communities and Local Government with a series 
of order and regulation making powers, allowing for the devolution of functions 
currently owned by central government and local public bodies. It is intended as the 
means of delivering local “devolution deals”, agreed between combined authorities 
and central government. 
 
As these discussions progress, there may be changes on the provision of local 
business support.  
 

3.1.5   Skills for growth 
There is a strong focus on the teaching of entrepreneurial skills and the expansion 
of the number of adult apprenticeships, providing alternative career paths to 
proceeding to University. It also marks a move to support colleges and be more 
responsive to the needs of businesses, with learners selecting training and 
qualifications valued by business.  
 
Apprenticeships are at the heart of the new system, with employers investing in 
their own success, supporting level 3 apprenticeships to support the future 
knowledge economy, with routes to level 4 and higher education. An apprenticeship 
levy has also been imposed on businesses of a certain size to encourage the 
adoption of further business led apprenticeship schemes. 

 
3.1.6    Gov.uk/Business support 

Substantial changes have been made with a national Gov.uk website which has 
been enhanced to provide information and advice on starting a business, with 
access to online services and national business support. In addition, each of the 



 

 

LEPs now has a Growth Hub which is the first point of call for Information, 
Diagnosis and Brokerage (IDB) of business support. 

 
3.1.7   Innovate UK  

Innovate UK  is the government’s body to support innovation and technology in 
businesses. Its key priorities are to: 

 provide new support for innovative small and medium-sized enterprises 
(SMEs) with high-growth potential.  

 make sure that government initiatives such as SBRI (Small Business 
Research Initiative) attract innovative UK businesses and give companies 
access to important customers in the public sector. 

 identify and invest in the sectors that have the greatest potential for 
innovation to speed up economic growth.  

 help innovative companies work with their backers so their ideas can be 
developed commercially. 

Innovate UK plans for 2014 to 2015 included: 

 launching more than 80 competitions for up to £536 million government 
funding, including its Smart and Launchpad competitions, in specific 
sectors such as energy, digital, health and care, and transport.  

 new areas such as urban living and emerging technologies. 
 developing its Knowledge Transfer Network and Knowledge Transfer 

Partnerships programme. 
 helping UK business make the most of the innovation funding and 

opportunities in Europe such as Horizon 2020. 
 improving its customer services and application processes. 

 
3.1.8   UK Trade & Investment (UKTI) now called Department for International Trade 
           (DIT)  leads the development of new arrangements in England (except for  
           London, which as its own arrangements under The Mayor), working closely with the  
           Devolved Administration and London & Partners to provide a UK wide delivery      
           network.  

 
As part of the new arrangements in England, it is also responsible for developing 
effective working relationships with LEPs and other local partners to ensure 
effective end to end support to prospective and existing inward investors. UKTI is 
more focused on higher value FDI investments, more support for Account 
Management at the local level and will review how trade support is provided in the 
future. 

 
3.2    The local policy context  

3.2.1   Corporate Plan 
In the 2011 local elections, Aylesbury Vale District Council launched a new 
corporate plan with five ‘core’ areas of focus:  

- we put our customers at the centre of everything we do 
- we will improve our communications and interactions with our customers 
- we will protect and improve the living experience in the Vale 
- we will deliver efficient and economic services 
- we will grow the economy of the Vale 

 



 

 

Monitoring Report, January - March 2013, 

http://www.aylesbury.gov.uk/sites/default/files/page_downloads/APR-201213-Final.pdf 

 

This has now been superceded in 2016 by Vale Commerce and its commercial behaviours 

and objectives. Our vision statement sets out what we, as an organisation, are working to 

achieve.  

“To secure the economic, social and environmental wellbeing of the people and businesses 

in the Vale”. 

 To enable essential infrastructure for growth and sustainability of the area be it 

physical or social. 

 To ensure fair and speedy access to essential services and their referral to 

partners. 

 To provide a healthy and dynamic institution for making effective decisions 

about the area, to which everyone can contribute. 

 To stimulate, innovate and enable economic growth of the area, its regeneration 

and the attraction of inward investment. 

 To provide or commission services and products that customers and 

businesses have agreed add value to their lives. 

3.2.2  AVDC is currently developing its new planning policy document for the district, 
known as ‘The Vale of Aylesbury Local Plan’. This is set within the government’s 
new ‘localism’ agenda and the removal of the regional tier of government and the 
revocation of the South  East Plan. By its very nature, the South East Plan was 
driven by a regional re-apportionment approach (i.e. moving growth around the 
region away from areas of higher pressure) and was based on the premise of 
meeting the needs of the wider South East rather than just the needs of the district.  

 This change in government’s approach means that AVDC assessing local needs 
and has a duty to co-operate with neighbouring authorities. 

 In taking this forward AVDC is developing the Vale of Aylesbury Local Plan for the 
next 20 years or so. The Plan will: 

 set out the overall strategy for the whole district to 2033. This will include the 
number of jobs and homes to be provided, and the broad locations for this (i.e. 
how these will be apportioned throughout the district); 

 contain development management policies to replace saved policies from the 
Aylesbury Vale District Local Plan; and 

 make strategic allocations for housing and employment in the district.  

3.2.3 Vale Commerce 

 AVDC has now adopted a commercial approach as to how it generates revenue     
            streams in the future to support the delivery of its front line services.This has been  
            prompted by the need to find £5m savings of its £15m budget between 2016 and  
            2020 from a combination of more efficient working and the removal of grants from  
            central Government by 2020. This has resulted in the Council establishing a Vale  

http://www.aylesbury.gov.uk/sites/default/files/page_downloads/APR-201213-Final.pdf


 

 

            Commerce programme which has included: 
           

 the establishment of separate companies serving the residents needs and 
delivering new commercial home and gardens related products and services under 
the Limecart umbrella and 

 another company called IncGen to make life easier for businesses. 
  



 

 

3.3  Background evidence and statistics 
 
3.3.1  Population 

 
Buckinghamshire’s population rose 6,478 in 2015, to reach 528,400 

 At 1.2 per cent, Buckinghamshire had the strongest growth of any county council area 

 Working age residents now account for only 61.5 per cent of the population 

 Internal migration made the largest contribution to this rise, adding 2,925 to the 
population, ahead of natural change (1,774) and international migration (1,730) 

Buckinghamshire’s population rose by 6,478 or 1.2 per cent in the year to June 2015, the  
highest rate of increase among the 27 county councils and the 4th highest of the 39 Local 
Enterprise Partnerships (LEPs). This increases Buckinghamshire’s population density to 
338 people for every km2, up from 329 in 2013, the 9th highest density among county 
councils and the 23rd highest among LEPs.  Since 2011, Buckinghamshire’s population has 
risen by 21,850 (4.3 per cent), the 4th highest rate of increase among LEPs. 

Aylesbury Vale accounted for almost two thirds (64.0 per cent) of Buckinghamshire’s 
increase.  With a rise of 2.2 per cent over the year, the district saw the 11th highest increase 
of all 380 local authorities in Great Britain, ranking 4th outside London, while the rise of 
4,147 was the 26th highest absolute rise (13th outside London). 

Table 1: Demography, 2015 

 
Source: MYPE, ONS, 2016 

Internal migration made the largest contribution adding 2,925 residents to the population, 
ahead of natural change (1,774) and international migration (1,730).  There were 6,119 
births over the year and only 4,345 deaths, with 30,609 people moving into 
Buckinghamshire from other parts of the country and only 27,684 moving out, while 3,621 
people moved to Buckinghamshire from outside the UK, with 1,891 leaving the county to 
live abroad. 

While Buckinghamshire’s total population rose 1.2 per cent in the year, the highest rate of 
increase was among those aged 65 and over at 1.9 per cent (1,823), followed by the 1.6 

No. % Rank

Aylesbury Vale 188,707      4,147       2.2    11   

Chiltern 94,545         573          0.6    174 

South Bucks 69,120         608          0.9    119 

Wycombe 176,028      1,150       0.7    165 

Buckinghamshire 528,400      6,478       1.2    1      

BTVLEP 528,400      6,478       1.2    4      

Coast to Capital 1,996,435   17,672    0.9    11   

Enterprise M3 1,675,248   10,581    0.6    21   

Hertfordshire 1,166,339   11,573    1.0    9      

London 8,673,713   135,024  1.6    1      

Northamptonshire 723,026      8,634       1.2    6      

Oxfordshire LEP 677,810      5,294       0.8    15   

SEMLEP 1,807,099   25,764    1.4    2      

Thames Valley Berkshire 890,592      4,938       0.6    28   

South East 8,947,913   74,095    0.8    5      

England 54,786,327 469,709  0.9    -

Annual ChangeTotal 

population



 

 

per cent (1,737) increase in residents aged under 16.  The working age population rose by 
only 0.9 per cent (2,918) to see the share of residents aged 16-64 fall to 61.5 per cent, the 
lowest on record.  More than a fifth (20.3 per cent) of Buckinghamshire’s residents are 
aged under 16, the highest share of any county council, while the annual increase to 2015 
of 1.6 per cent was also the highest among England’s 27 county counties. 

Within the working age group, the largest increase was among people in their 50s, where 
Buckinghamshire saw an increase of 1,671 (2.3 per cent), with the next highest being 
among people in their 30s, where the rise of 664 (1.8 per cent) was made up of increases 
of 759 and 123 in Aylesbury Vale and Chiltern and falls of 154 and 64 in Wycombe and 
South Bucks. 

Only 10.5 per cent of Buckinghamshire residents are in their twenties, the 3rd lowest share 
among the 39 LEPs, ahead of Cumbria and Cornwall and the Isles of Scilly, falling to 8.0 
per cent in Chiltern, the 2nd lowest share of all 326 local authority districts in England, 
ahead of Elmbridge (Surrey).  At 14.9 per cent, Buckinghamshire has the 2nd highest share 
of residents in their 40s behind Thames Valley Berkshire. 

Table 2: Demography by broad age group, 2015 

 
Source: MYPE, ONS, 2016 

At the national level, England’s population rose 469,709, with London accounting for 28.0 
per cent of the increase. London’s annual increase of 135,024 was made up of 133,326 net 
international migration and natural change of 78,340, with a net loss of 77,528 residents to 
other parts of the country. 

Despite rising by only 0.9 per cent, Buckinghamshire recorded the 6th highest rate of 
increase in working age residents among LEPs, with 10 of the 39 seeing falls.  All LEPs 
saw an increase in the number of residents aged 65 and over, with Buckinghamshire’s 1.6 
per cent increase ranking only 17th among LEPs and 18th among county council areas. 

The raw data can be found here: 
https://www.ons.gov.uk/releases/populationestimatesforukenglandandwalesscotlandandnor
thernirelandmid2015  

 

 

No. % Rank No. % Rank No. % Rank

Aylesbury Vale 188,707       38,569         20.4 60   119,223       63.2 110 30,915       16.4 279 

Chiltern 94,545         19,412         20.5 54   55,049         58.2 334 20,084       21.2 109 

South Bucks 69,120         13,319         19.3 127 41,369         59.9 287 14,432       20.9 120 

Wycombe 176,028       36,026         20.5 59   109,312       62.1 174 30,690       17.4 248 

Buckinghamshire 528,400       107,326      20.3 1     324,953       61.5 13   96,121       18.2 23   

BTVLEP 528,400       107,326      20.3 6     324,953       61.5 29   96,121       18.2 26   

Coast to Capital 1,996,435    374,623      18.8 17   1,245,725    62.4 17   376,087     18.8 19   

Enterprise M3 1,675,248    319,426      19.1 13   1,030,548    61.5 28   325,274     19.4 16   

Hertfordshire 1,166,339    236,077      20.2 7     735,934       63.1 14   194,328     16.7 34   

London 8,673,713    1,764,585   20.3 5     5,907,762    68.1 1     1,001,366  11.5 39   

Northamptonshire 723,026       145,349      20.1 9     452,483       62.6 16   125,194     17.3 30   

Oxfordshire LEP 677,810       126,268      18.6 20   433,143       63.9 5     118,399     17.5 28   

SEMLEP 1,807,099    377,104      20.9 3     1,145,828    63.4 10   284,167     15.7 36   

TV Berkshire 890,592       189,625      21.3 1     569,048       63.9 6     131,919     14.8 38   

South East 8,947,913    1,704,480   19.0 3     5,563,814    62.2 7     1,679,619  18.8 4     

England 54,786,327 10,405,114 19.0 - 34,669,641 63.3 - 9,711,572  17.7 -

Total 

population

0-15 Working age 65+

https://www.ons.gov.uk/releases/populationestimatesforukenglandandwalesscotlandandnorthernirelandmid2015
https://www.ons.gov.uk/releases/populationestimatesforukenglandandwalesscotlandandnorthernirelandmid2015


 

 

Chart 1: Buckinghamshire’s comparative demography, 2015 (England=100) 

 
Source: MYPE, ONS, 2016 

Chart 2: Buckinghamshire’s comparative demography by district, 2015 (England=100) 

 
Source: MYPE, ONS, 2016 
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Demographic change in Buckinghamshire to 2026 

Buckinghamshire’s population is projected to increase by 54,172, or 10.4 per cent, between 
2014 and 2026.  Buckinghamshire’s rate of growth will be above the national rate and the 
6th highest of the 27 county council areas, ranking 10th highest among the 39 Local 
Enterprise Partnerships. 

Natural change of 22,400 will account for 41.3 per cent of this growth, with 74,400 births 
compared to only 51,500 deaths.  Migration will account for the remaining 31,900, with 
people moving in from other parts of England accounting for 25,400 new residents with net 
inflows from rest of the world contributing 7,100 additional residents. Buckinghamshire will 
see a net loss of 2,400 residents to Scotland, Wales and Northern Ireland. 

Table 3: Projected population change to 2026 and 2031 

 

Source: ONS, SNPP, 2016 

Although Buckinghamshire’s population will grow by 54,172, only 15,045 (or 27.8 per cent) 
will be of working age. While the number of working age residents is projected to rise by 4.7 
per cent between 2014 and 2026, the numbers of young (0-15) and older (65+) residents 
are projected to rise by 10.8 and 29.4 per cent respectively. 

Working age residents made up 61.7 per cent of Buckinghamshire’s population in 2014, 
this is projected to fall to 59.8 per cent in 2021, 58.5 per cent in 2026 and 57.1 per cent in 
2031. Although at 4.7 per cent Buckinghamshire’s working age population is projected have 
the 10th highest rate of growth among the 39 LEPs. 

Aylesbury Vale is projected to account for more than two thirds of Buckinghamshire’s 
population increase to 2026, with particularly strong growth projected in the number of older 
residents.  At 41.2 per cent, Aylesbury Vale will have the 6th highest rate of increase in 
residents aged 65 and over all 326 local authorities in England, while Wycombe and South 
Bucks will also see rises above the national level. The district will see its working age 
population rise by 9.0 per cent, the 67th highest rate recorded among the 326 local authority 
districts in England, while the number of young residents will rise 16.1 per cent, to rank 
35th. 

London will account for 54.6 per cent of England’s growth in working age population, but 
only 28.1 per cent of total population growth. 

 
 

2014 2026 2031 No. % Rank No. % Rank

Aylesbury Vale 184,560      213,556      222,888      28,996      15.7 25     38,328      20.8 26     

Chiltern 93,972       98,480       100,518      4,508       4.8   249   6,546       7.0   242   

South Bucks 68,512       76,335       79,131       7,823       11.4 80     10,619      15.5 81     

Wycombe 174,878      187,722      192,388      12,844      7.3   176   17,510      10.0 178   

Buckinghamshire 521,922      576,094      594,925      54,172      10.4 6       73,003      14.0 8       

BTVLEP 521,922      576,094      594,925      54,172      10.4 10     73,003      14.0 10     

Coast to Capital 1,978,763   2,206,439   2,292,417   227,676    11.5 4       313,654    15.9 4       

Enterprise M3 1,664,667   1,801,412   1,850,181   136,745    8.2   17     185,514    11.1 16     

Hertfordshire 925,748      1,044,570   1,087,669   118,822    12.8 3       161,921    17.5 3       

London 8,538,689   9,892,748   10,327,543 1,354,059 15.9 1       1,788,854 20.9 1       

Northamptonshire 714,392      790,030      816,276      75,638      10.6 8       101,884    14.3 8       

Oxfordshire 672,516      728,269      748,008      55,753      8.3   16     75,492      11.2 15     

South East Midlands 1,781,335   2,026,422   2,108,931   245,087    13.8 2       327,596    18.4 2       

Thames Valley Berkshire 885,654      960,195      982,211      74,541      8.4   15     96,557      10.9 17     

South East 8,873,818   9,733,360   10,053,159 859,542    9.7   3       1,179,341 13.3 3       

England 54,316,618 59,135,245 60,853,180 4,818,627 8.9   - 6,536,562 12.0 -

2014-26 2014-2031



 

 

Table 4: Projected population by broad age group, 2014 to 2026 

 

Source: ONS, SNPP, 2016 

By 10 year cohort, Buckinghamshire will see the largest increase in population among 
residents in their 70’s (12,073) ahead of those in their 60’s (11,227) and 80’s (9,703). The 
number of residents in their 40’s is projected to fall by 3,367 with the number of those in 
their 20’s is also projected to fall (2,233).  In 2026, only 9.1 per cent of Buckinghamshire 
residents will be in their 20’s, the lowest share of any LEP, despite having the 4th highest 
share of residents aged 10-19.  By 2026, despite being above the national level, 
Buckinghamshire will have only the 25th highest share of residents aged 65 and over 
among LEPs, at 21.2 per cent, well behind the 27.5 per cent recorded in Dorset. 

Chart 3:Buckinghamshire’s comparative demography over time (England = 100) 

 

Source: ONS, SNPP, 2016 

All LEPs, except Cumbria, are projected to see population growth to 2026, however only 27 
of the 39 are projected to see an increase in working age population. The working age 
population will rise more slowly than the population as a whole in all 39 LEPs and in all 
local authority districts in England except the London Borough of Barking and Dagenham. 

 

2014 2026 No. % Rank 2014 2026 No. % Rank 2014 2026 No. % Rank

Aylesbury Vale 37,686       43,746       6,060      16.1 36   116,695     127,204     10,509 9.0 47   30,179       42,607       12,428     41.2 6     

Chiltern 19,193       20,364       1,171      6.1 197 54,970       54,517       -453 -0.8 221 19,809       23,598       3,789       19.1 296 

South Bucks 13,086       14,995       1,909      14.6 58   41,158       43,021       1,863 4.5 116 14,268       18,319       4,051       28.4 113 

Wycombe 35,624       37,873       2,249      6.3 194 109,212     112,338     3,126 2.9 139 30,042       37,512       7,470       24.9 190 

Buckinghamshire 105,589     116,977     11,388    10.8 4     322,035     337,080     15,045 4.7 7     94,298       122,036     27,738     29.4 6     

BTVLEP 105,589     116,977     11,388    10.8 10   322,035     337,080     15,045 4.7 10   94,298       122,036     27,738     29.4 10   

Coast to Capital 371,281     411,780     40,499    10.9 9     1,237,158   1,324,444   87,286 7.1 4     370,324     470,215     99,891     27.0 14   

Enterprise M3 317,347     342,656     25,309    8.0 17   1,028,121   1,052,639   24,518 2.4 18   319,199     406,118     86,919     27.2 12   

Hertfordshire 187,578     218,015     30,437    16.2 1     584,119     632,190     48,071 8.2 3     154,051     194,366     40,315     26.2 16   

London 1,732,277   2,011,783   279,506  16.1 2     5,823,490   6,596,825   773,335 13.3 1     982,922     1,284,140  301,218   30.6 5     

Northamptonshire 143,345     155,053     11,708    8.2 16   449,419     470,948     21,529 4.8 8     121,628     164,029     42,401     34.9 3     

Oxfordshire 125,554     135,478     9,924      7.9 18   431,397     443,165     11,768 2.7 16   115,565     149,626     34,061     29.5 9     

South East Midlands 370,536     417,103     46,567    12.6 4     1,134,335   1,230,896   96,561 8.5 2     276,464     378,423     101,959   36.9 1     

Thames Valley Berkshire 187,362     201,054     13,692    7.3 21   568,724     589,228     20,504 3.6 13   129,568     169,913     40,345     31.1 4     

South East 1,689,716   1,844,039   154,323  9.1 4     5,535,330   5,778,207   242,877 4.4 3     1,648,772  2,111,114  462,342   28.0 2     

England 10,303,556 11,249,608 946,052  9.2 - 34,475,354 35,891,570 1,416,216 4.1 - 9,537,708  11,994,067 2,456,359 25.8 -

Change 2014-26 Change 2014-26 Change 2014-26

0-15 Working Age 65+
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Chart 4:Buckinghamshire’s population pyramid, 2014 

 

Source: ONS, SNPP, 2016 

 
 
Chart 5: Buckinghamshire’s population pyramid, 2026 

 

Source: ONS, SNPP, 2016 
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Table 5: Projected population by broad age group, 2014 to 2026 

 

Source: ONS, SNPP, 2016 

 

LEP 2014 2026 No. % Rank 2014 2026 No. % Rank 2014 2026 No. % Rank 2014 2026 No % Rank

London 8,538,689    9,892,748 1,354,059 15.9 1     5,823,490 6,596,825 773,335 13.3 1     1,732,277 2,011,783 279,506 16.1 2     982,922 1,284,140 301,218 30.6 5     

South East Midlands 1,781,335    2,026,422 245,087 13.8 2     1,134,335 1,230,896 96,561 8.5 2     370,536    417,103    46,567 12.6 4     276,464 378,423    101,959 36.9 1     

Hertfordshire 925,748       1,044,570 118,822 12.8 3     584,119    632,190    48,071 8.2 3     187,578    218,015    30,437 16.2 1     154,051 194,366    40,315 26.2 16   

Coast to Capital 1,978,763    2,206,439 227,676 11.5 4     1,237,158 1,324,444 87,286 7.1 4     371,281    411,780    40,499 10.9 9     370,324 470,215    99,891 27.0 14   

West of England 1,104,205    1,225,258 121,053 11.0 5     712,274    760,653    48,379 6.8 5     201,230    230,673    29,443 14.6 3     190,701 233,931    43,230 22.7 32   

South East 4,097,289    4,538,331 441,042 10.8 6     2,512,722 2,647,691 134,969 5.4 7     772,686    858,191    85,505 11.1 8     811,881 1,032,448 220,567 27.2 13   

Greater Cambridge & Greater Peterborough 1,408,300    1,557,411 149,111 10.6 7     881,675    923,563    41,888 4.8 9     265,651    295,919    30,268 11.4 7     260,974 337,929    76,955 29.5 8     

Northamptonshire 714,392       790,030    75,638 10.6 8     449,419    470,948    21,529 4.8 8     143,345    155,053    11,708 8.2 16   121,628 164,029    42,401 34.9 3     

Coventry and Warwickshire 889,022       981,431    92,409 10.4 9     564,049    599,117    35,068 6.2 6     165,791    186,574    20,783 12.5 5     159,182 195,740    36,558 23.0 31   

Buckinghamshire Thames Valley 521,922       576,094    54,172 10.4 10   322,035    337,080    15,045 4.7 10   105,589    116,977    11,388 10.8 10   94,298   122,036    27,738 29.4 10   

Leicester and Leicestershire 1,005,558    1,102,938 97,380 9.7 11   644,661    672,304    27,643 4.3 11   191,348    210,690    19,342 10.1 11   169,549 219,943    50,394 29.7 7     

Cornwall and the Isles of Scilly 547,615       598,975    51,360 9.4 12   325,569    333,155    7,586 2.3 19   92,375      103,675    11,300 12.2 6     129,671 162,145    32,474 25.0 22   

Gloucestershire 611,332       666,545    55,213 9.0 13   378,480    385,728    7,248 1.9 21   109,053    119,417    10,364 9.5 12   123,799 161,400    37,601 30.4 6     

Dorset 759,768       824,613    64,845 8.5 14   453,351    464,817    11,466 2.5 17   123,993    134,888    10,895 8.8 14   182,424 224,907    42,483 23.3 30   

Thames Valley Berkshire 885,654       960,195    74,541 8.4 15   568,724    589,228    20,504 3.6 13   187,362    201,054    13,692 7.3 21   129,568 169,913    40,345 31.1 4     

Oxfordshire 672,516       728,269    55,753 8.3 16   431,397    443,165    11,768 2.7 16   125,554    135,478    9,924 7.9 18   115,565 149,626    34,061 29.5 9     

Enterprise M3 1,664,667    1,801,412 136,745 8.2 17   1,028,121 1,052,639 24,518 2.4 18   317,347    342,656    25,309 8.0 17   319,199 406,118    86,919 27.2 12   

Swindon and Wiltshire 698,942       753,441    54,499 7.8 18   434,702    437,636    2,934 0.7 26   135,205    141,549    6,344 4.7 31   129,035 174,256    45,221 35.0 2     

Solent 1,578,125    1,698,815 120,690 7.6 19   983,175    1,000,761 17,586 1.8 22   280,885    301,453    20,568 7.3 20   314,065 396,601    82,536 26.3 15   

Greater Birmingham and Solihull 1,983,583    2,130,674 147,091 7.4 20   1,248,982 1,297,009 48,027 3.8 12   415,009    445,238    30,229 7.3 22   319,592 388,428    68,836 21.5 35   

Heart of the South West 1,701,441    1,824,582 123,141 7.2 21   1,023,143 1,023,727 584 0.1 27   288,128    313,150    25,022 8.7 15   390,170 487,705    97,535 25.0 23   

Greater Manchester 2,732,854    2,929,218 196,364 7.2 22   1,758,489 1,820,017 61,528 3.5 15   549,602    591,362    41,760 7.6 19   424,763 517,840    93,077 21.9 33   

New Anglia 1,616,222    1,731,630 115,408 7.1 23   967,250    975,268    8,018 0.8 25   280,904    297,917    17,013 6.1 25   368,068 458,445    90,377 24.6 24   

Black Country 1,159,678    1,238,335 78,657 6.8 24   719,111    744,456    25,345 3.5 14   238,343    260,189    21,846 9.2 13   202,224 233,690    31,466 15.6 39   

Leeds City Region 3,004,929    3,206,450 201,521 6.7 25   1,911,534 1,954,192 42,658 2.2 20   586,776    621,913    35,137 6.0 26   506,619 630,345    123,726 24.4 25   

Derby, Derbyshire, Nottingham and Nottinghamshire2,147,925    2,289,935 142,010 6.6 26   1,363,276 1,378,285 15,009 1.1 23   389,575    416,460    26,885 6.9 23   395,074 495,189    100,115 25.3 19   

Greater Lincolnshire 1,060,567    1,125,864 65,297 6.2 27   646,369    643,929    -2,440 -0.4 28   186,025    196,586    10,561 5.7 28   228,173 285,349    57,176 25.1 21   

The Marches 666,721       703,656    36,935 5.5 28   407,237    401,159    -6,078 -1.5 31   118,179    120,948    2,769 2.3 35   141,305 181,549    40,244 28.5 11   

Worcestershire 575,421       607,077    31,656 5.5 29   352,135    347,128    -5,007 -1.4 30   101,085    106,104    5,019 5.0 29   122,201 153,845    31,644 25.9 18   

Sheffield City Region 1,760,785    1,856,002 95,217 5.4 30   1,117,056 1,127,561 10,505 0.9 24   321,728    337,193    15,465 4.8 30   322,001 391,248    69,247 21.5 36   

Cheshire and Warrington 912,817       956,470    43,653 4.8 31   564,866    552,992    -11,874 -2.1 33   163,757    171,293    7,536 4.6 32   184,194 232,185    47,991 26.1 17   

North Eastern 1,435,981    1,503,644 67,663 4.7 32   926,644    917,507    -9,137 -1.0 29   248,087    262,505    14,418 5.8 27   261,250 323,631    62,381 23.9 28   

York and North Yorkshire 1,143,090    1,192,226 49,136 4.3 33   698,800    679,282    -19,518 -2.8 36   189,864    194,528    4,664 2.5 34   254,426 318,416    63,990 25.2 20   

Stoke-on-Trent and Staffordshire 1,111,192    1,155,902 44,710 4.0 34   694,959    683,073    -11,886 -1.7 32   198,733    202,748    4,015 2.0 36   217,500 270,081    52,581 24.2 26   

Liverpool City Region 1,517,467    1,568,718 51,251 3.4 35   968,962    942,183    -26,779 -2.8 35   271,826    289,437    17,611 6.5 24   276,679 337,098    60,419 21.8 34   

Humber 923,876       952,758    28,882 3.1 36   574,749    557,721    -17,028 -3.0 37   166,363    168,841    2,478 1.5 38   182,764 226,196    43,432 23.8 29   

Tees Valley 666,237       686,738    20,501 3.1 37   417,044    403,728    -13,316 -3.2 38   127,930    132,510    4,580 3.6 33   121,263 150,499    29,236 24.1 27   

Lancashire 1,471,979    1,510,769 38,790 2.6 38   914,431    890,261    -24,170 -2.6 34   275,587    280,340    4,753 1.7 37   281,961 340,168    58,207 20.6 37   

Cumbria 497,874       494,191    -3,683 -0.7 39   303,012    278,526    -24,486 -8.1 39   81,707      79,638      -2,069 -2.5 39   113,155 136,027    22,872 20.2 38   

Total Working Age 0-15 65+

Change 2014-26 Change 2014-26 Change 2014-26 Change 2014-26



 

 

 



 

 

 



 

 

3.3.2 Jobs in Buckinghamshire – 2014 
 
Total employment rose 7,800 in 2014 to reach a record high of 228,500 

 Full-time employment rose 9,900 over the year, At 68.5 per cent, full time jobs in 
Buckinghamshire now account for their highest share since 2009 

 Private sector employment rose 9,700 while employment in the public sector fell by 
1,900. 

 Only 13.1 per cent of Buckinghamshire’s employment is in the public sector, the 
lowest share of any county council or LEP 

There were 228,500 people employed in Buckinghamshire in 2014, an increase of 7,800 
over the previous year.  At 3.5 per cent, Buckinghamshire’s rate of increase was above the 
national and regional level, ranking 11th among both the 27 county council areas and the 39 
Local Enterprise Partnership (LEPs).  Since 2009, employment in Buckinghamshire has 
risen 7.2 per cent to rank 3rd among LEPs, behind only London (13.6 per cent) and 
Hertfordshire (8.5) and well ahead of the 4.1 per cent rise seen across Great Britain. 

The private sector accounted for all of Buckinghamshire’s increase, rising for a fifth 
successive year, with the 5.1 per cent rise recorded in 2014 being the largest increase since 
the recession.  Having increased by 3,000 in 2013, the number of part-time jobs fell by 1,500 
in 2014 as full-time jobs rose 9,900.  Full-time jobs now make up or 68.5 per cent of all 
employee jobs, the highest share since 2009. 

Table 6: Total employment and total private sector employment, 2014 

 
Source: BRES, ONS, 2015 

All Buckinghamshire’s districts saw employment rise in 2014, led by the 5.2 per cent 
increase recorded in Aylesbury Vale, the 67th highest rate of growth among the 380 local 
authorities in Great Britain. 

By broad industrial group, health employs the most people in Buckinghamshire, with 24,700 
working in the sector, ahead of the professional, scientific and technical sector (24,400), 
retail (22,100) and education (20,300). At the two digit level retail is still the largest sector, 
despite falling by in 2014, employing 20,900, ahead of education (20,300), wholesale trade 
(17,600), human health activities (13,800) and food and drink service activities (12,500).  

No.

Annual 

change (%) Rank No.

Annual 

change (%) Rank

Aylesbury Vale 74,900        5.2             67    61,900        7.6             58    

Chiltern 34,700        1.6             253  30,500        3.5             240  

South Bucks 36,300        4.5             92    34,400        6.1             104  

Wycombe 82,700        2.5             206  74,600        3.2             259  

Buckinghamshire 228,500      3.5             11    201,500      5.1             13    

BTVLEP 228,500      3.5             11    201,500      5.1             14    

Coast to Capital 818,100      1.1             36    693,300      2.6             35    

Enterprise M3 804,600      2.5             23    705,200      4.2             24    

Hertfordshire 581,300      5.1             1      497,000      6.7             3      

London 4,852,800   3.1             15    4,109,000   4.0             26    

Northamptonshire 329,300      2.1             29    286,900      4.8             17    

Oxfordshire 352,600      4.4             5      300,300      5.6             11    

SEMLEP 837,600      3.1             14    711,700      4.5             21    

Thames Valley Berkshire 486,700      1.0             37    424,900      2.1             38    

South East 4,046,700   1.8             11    3,457,100   3.1             11    

Great Britain 28,989,300 2.7             -  23,884,666 4.5             -  

Total employment Private sector employment



 

 

Management and computer consultancies are next largest employing 9,200 and 8,200 
respectively. 

By location quotient, Buckinghamshire has the greatest concentration of jobs in wholesale 
(LQ=2.0), Information and communication (1.6), property (1.4) and the professional, 
scientific and technical sector (1.3).  Buckinghamshire has the highest concentration of 
employment of all county council areas in wholesale and information and communications.  
The full results are presented in chart 3 and table 2 below, which demonstrate 
Buckinghamshire shares strengths with neighbouring LEPs. 

Chart 6: Location quotients for broad industry groups, 2014 (GB=1.0) 

 
Source: BRES, ONS, 2015 

Over the last year the professional, scientific and technical sector has seen the largest 
increase in employment, growing by 3,600, ahead of business administration and support 
services (2,500) and transport and storage (1,300). Since 2009, the largest gains have been 
in business administration and support services, where employment has risen 4,400.  
Manufacturing employment rose in 2014, but remains 7.1 per cent below 2009’s level at 
14,400. 

The largest falls were in education, where employment fell by 1,000, ahead of arts, 
recreation and other services (-700) and retail (-400).  Since 2009, the largest fall has been 
in finance and insurance, with employment 1,700 (27.6 per cent) lower in 2014 than in 2009, 
including 1,500 in Aylesbury Vale. 
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Aylesbury Vale 0.5 0.9 1.1 1.3 1.6 0.9 0.8 0.9 0.8 0.6 1.2 1.1 1.2 1.2 1.1 1.0 1.0

Chiltern 0.1 0.7 1.2 0.9 2.1 1.0 0.4 0.9 1.6 0.6 1.4 1.5 0.6 0.4 1.4 0.9 1.2

South Bucks 0.6 0.6 1.3 1.2 2.2 0.9 0.8 1.3 2.0 0.4 2.0 1.5 1.1 0.2 0.7 0.7 1.3

Wycombe 1.3 0.8 1.2 1.2 2.2 1.0 0.6 0.9 2.0 0.6 1.4 1.3 0.9 0.5 0.9 0.7 1.1

Buckinghamshire 0.7 0.8 1.2 1.2 2.0 1.0 0.6 1.0 1.6 0.6 1.4 1.3 1.0 0.6 1.0 0.8 1.1

BTVLEP 0.7 0.8 1.2 1.2 2.0 1.0 0.6 1.0 1.6 0.6 1.4 1.3 1.0 0.6 1.0 0.8 1.1

Coast to Capital 0.9 0.6 1.0 1.0 1.1 1.1 1.2 1.1 1.0 1.5 1.2 1.0 1.0 0.9 1.1 1.0 1.1

Enterprise M3 1.2 0.7 1.2 1.1 1.4 0.9 0.8 1.0 1.6 0.8 1.1 1.4 1.0 0.6 1.0 0.8 1.2

Hertfordshire 0.6 0.8 1.4 1.1 1.5 1.1 0.7 0.8 1.4 0.7 0.9 1.4 1.6 0.5 0.9 0.7 1.0

London 0.5 0.3 0.7 0.4 0.8 0.9 1.1 1.1 1.9 2.1 1.3 1.6 1.2 1.0 0.9 0.8 1.2

Northamptonshire 0.8 1.4 0.9 1.6 1.8 0.9 1.8 0.7 0.5 0.8 0.7 0.9 1.2 0.6 0.9 0.9 1.1

Oxfordshire 0.7 0.8 1.2 1.1 1.0 0.9 0.7 1.0 1.2 0.4 1.1 1.5 0.8 0.7 1.6 0.9 1.0

SEMLEP 0.5 1.1 0.9 1.6 1.5 0.9 1.5 0.8 0.9 0.8 0.8 1.0 1.2 0.8 1.0 0.8 1.1

Thames Valley Berkshire 1.2 0.6 0.8 1.0 1.7 0.8 1.0 0.8 3.4 0.6 1.0 1.5 1.0 0.6 0.9 0.6 1.2

South East 0.9 0.7 1.1 1.1 1.2 1.0 1.0 1.0 1.4 0.9 1.1 1.1 1.0 0.7 1.1 0.9 1.1

Great Britain 1.0 1.0 1.0 1.0 1.0 1.0 1.0 1.0 1.0 1.0 1.0 1.0 1.0 1.0 1.0 1.0 1.0



 

 

Chart 7: Change in total employment by broad industry group by district: 2013-14 

 
Source: BRES, ONS, 2015 

 
 

Chart 8: Change in total employment by broad industry group by district: 2009-14 

 
Source: BRES, ONS, 2014 
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Table 7: Total employment by broad industry group, 2014 

 
Source: BRES, ONS, 2015 

 

No. % Rank No. % Rank No. % Rank No. % Rank No. % Rank No. % Rank No. % Rank No. % Rank No. % Rank

Aylesbury Vale 200           0.3 101 500           0.6 288 5,600        7.5 231 3,600        4.9 219 1,800        2.4 114 4,700        6.3 50 6,900        9.2 297 2,500        3.4 232 4,800        6.4 216

Chiltern 100           0.3 99 -            0.1 378 2,100        6.0 278 1,900        5.4 162 600           1.7 277 2,800        8.2 16 3,400        9.9 249 600           1.7 376 2,200        6.5 214

South Bucks 100           0.2 151 300           0.8 251 1,700        4.6 312 2,100        5.9 117 800           2.1 185 3,100        8.5 10 3,100        8.6 319 1,300        3.6 209 3,200        8.9 84

Wycombe 300           0.3 87 1,300        1.6 90 5,600        6.8 250 4,800        5.7 136 1,800        2.2 162 7,400        8.9 8 8,600        10.4 208 2,100        2.5 322 5,200        6.2 238

Buckinghamshire 600           0.3 11 2,100        0.9 24 15,000      6.6 23 12,400      5.4 15 5,000        2.2 18 18,000      7.9 1 22,100      9.7 20 6,500        2.9 26 15,500      6.8 18

BTVLEP 600           0.3 8 2,100        0.9 32 15,000      6.6 34 12,400      5.4 9 5,000        2.2 22 18,000      7.9 1 22,100      9.7 28 6,500        2.9 38 15,500      6.8 19

Coast to Capital 1,500        0.2 16 9,200        1.1 20 37,800      4.6 38 38,800      4.7 21 14,500      1.8 35 34,500      4.2 21 88,100      10.8 18 42,100      5.1 11 63,900      7.8 8

Enterprise M3 2,100        0.3 10 11,500      1.4 9 48,900      6.1 36 44,500      5.5 6 15,500      1.9 29 43,300      5.4 9 74,600      9.3 35 28,600      3.6 30 59,400      7.4 14

Hertfordshire 700           0.1 20 4,100        0.7 37 36,100      6.2 35 37,700      6.5 1 11,400      2.0 27 33,800      5.8 6 63,600      10.9 15 17,400      3.0 36 34,800      6.0 32

London 400           0.0 39 27,900      0.6 39 115,300    2.4 39 150,900    3.1 39 38,000      0.8 39 154,800    3.2 36 419,700    8.6 38 229,700    4.7 19 365,500    7.5 11

Northamptonshire 200           0.0 30 3,000        0.9 30 38,800      11.8 12 14,000      4.2 35 9,600        2.9 5 22,900      7.0 2 29,300      8.9 37 26,800      8.1 1 16,500      5.0 38

Oxfordshire 500           0.1 19 2,900        0.8 34 24,600      7.0 32 19,200      5.4 7 7,000        2.0 26 13,500      3.8 32 33,200      9.4 31 11,600      3.3 34 25,800      7.3 15

SEMLEP 1,400        0.2 18 5,500        0.7 38 77,900      9.3 23 36,000      4.3 32 24,700      2.9 3 49,600      5.9 5 78,300      9.4 34 54,400      6.5 2 47,900      5.7 35

Thames Valley Berkshire 400           0.1 23 7,300        1.5 6 25,000      5.1 37 17,400      3.6 38 8,900        1.8 32 32,500      6.7 3 41,400      8.5 39 21,300      4.4 22 29,100      6.0 33

South East 53,700      1.3 8 46,200      1.1 8 246,300    6.1 10 201,700    5.0 3 79,700      2.0 6 196,500    4.9 2 405,100    10.0 8 182,600    4.5 5 295,900    7.3 3

Great Britain 478,300    1.6 - 355,400    1.2 - 2,387,400 8.2 - 1,334,900 4.6 - 530,800    1.8 - 1,150,300 4.0 - 2,903,000 10.0 - 1,286,100 4.4 - 2,046,600 7.1 -

No. % Rank No. % Rank No. % Rank No. % Rank No. % Rank No. % Rank No. % Rank No. % Rank No. % Rank

Aylesbury Vale 2,400        3.2 140 1,600        2.1 123 1,500        2.1 98 6,800        9.1 80 7,700        10.3 68 3,900        5.2 106 7,100        9.5 149 9,700        13.0 206 3,400        4.5 171

Chiltern 2,200        6.4 44 800           2.2 119 800           2.4 50 4,300        12.5 37 1,800        5.1 303 700           1.9 336 4,400        12.8 26 4,100        11.8 245 1,800        5.1 97

South Bucks 2,900        7.9 26 500           1.3 226 1,300        3.6 7 4,500        12.3 38 3,500        9.7 83 400           1.0 375 2,200        6.0 358 3,400        9.4 306 2,000        5.6 69

Wycombe 6,800        8.2 22 1,700        2.1 125 2,100        2.5 43 8,800        10.6 48 6,500        7.9 165 1,700        2.0 326 6,600        7.9 260 7,500        9.0 315 4,100        5.0 110

Buckinghamshire 14,300      6.2 1 4,600        2.0 14 5,800        2.5 2 24,400      10.7 5 19,500      8.5 8 6,600        2.9 24 20,300      8.9 14 24,700      10.8 23 11,300      4.9 5

BTVLEP 14,300      6.2 4 4,600        2.0 26 5,800        2.5 3 24,400      10.7 6 19,500      8.5 16 6,600        2.9 35 20,300      8.9 26 24,700      10.8 36 11,300      4.9 6

Coast to Capital 32,600      4.0 10 43,100      5.3 3 17,300      2.1 8 69,000      8.4 12 68,200      8.3 19 31,700      3.9 24 76,600      9.4 15 110,200    13.5 20 39,000      4.8 11

Enterprise M3 51,600      6.4 3 22,800      2.8 15 16,000      2.0 11 90,100      11.2 5 71,400      8.9 11 21,800      2.7 36 70,000      8.7 28 88,600      11.0 34 43,900      5.5 1

Hertfordshire 33,500      5.8 5 13,700      2.4 21 9,000        1.5 27 68,300      11.7 4 79,800      13.7 1 13,200      2.3 39 47,600      8.2 34 51,800      8.9 38 24,800      4.3 24

London 378,800    7.8 2 358,100    7.4 1 117,300    2.4 5 655,900    13.5 1 494,500    10.2 4 220,000    4.5 11 386,400    8.0 37 490,300    10.1 37 249,100    5.1 3

Northamptonshire 6,700        2.0 34 9,800        3.0 13 4,100        1.3 36 25,400      7.7 17 32,500      9.9 6 8,800        2.7 37 26,500      8.0 36 38,600      11.7 29 15,900      4.8 8

Oxfordshire 16,800      4.8 6 5,200        1.5 33 6,800        1.9 14 43,000      12.2 2 25,000      7.1 31 10,600      3.0 34 51,100      14.5 1 40,900      11.6 30 15,000      4.2 25

SEMLEP 29,700      3.5 12 24,500      2.9 14 12,500      1.5 30 70,200      8.4 13 87,600      10.5 3 31,100      3.7 27 74,100      8.8 27 92,000      11.0 35 40,100      4.8 9

Thames Valley Berkshire 66,200      13.6 1 9,600        2.0 27 8,900        1.8 15 58,100      11.9 3 42,000      8.6 14 12,700      2.6 38 40,700      8.4 30 39,400      8.1 39 25,700      5.3 2

South East 227,200    5.6 2 127,300    3.1 5 77,500      1.9 3 370,400    9.2 2 337,900    8.3 4 134,200    3.3 10 394,800    9.8 2 475,400    11.7 9 194,400    4.8 2

Great Britain 1,160,700 4.0 - 1,041,800 3.6 - 519,200    1.8 - 2,377,300 8.2 - 2,464,300 8.5 - 1,284,600 4.4 - 2,583,400 8.9 - 3,801,600 13.1 - 1,283,700 4.4 -
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3.3.3  Buckinghamshire Businesses 2015 

There were 32,050 VAT/PAYE registered businesses in Buckinghamshire in 2015. Of these 
76.1 per cent (24,380) had fewer than five employees and 87.8 per cent (28,125) fewer 
than ten, the highest shares among both LEPs and county council areas. Over the last 
year, the number of businesses in Buckinghamshire has risen 5.7 per cent (1,740 
businesses), below the 6.1 and 6.8 per cent recorded across the South East and Great 
Britain respectively. 

Table 8: Buckinghamshire’s business population by number of employees, 2015 

 

Source: IDBR, ONS, 2015 

Despite having the highest share of businesses in the lowest employment bands, 
Buckinghamshire ranks only 14th among LEPs for its share of businesses with turnover 
below £50,000. The most common turnover band for Buckinghamshire businesses is 
£100,000 to £249,999 accounting for 30.9 per cent of all businesses, ranking 7th among 
LEPs. However from £250,000 to £499,999 and from £500,000 to £999,999 
Buckinghamshire ranks 32nd and 37th respectively among the 39 LEPs. 

Table 9: Buckinghamshire’s business population by turnover, 2015 

 

Source: IDBR, ONS, 2015 

The professional, scientific and technical sector is the largest in Buckinghamshire, 
accounting for 21.2 per cent of all businesses in the county, the highest share of any LEP 
outside London.This sector accounted for more than a quarter of Buckinghamshire’s growth 
in business population last year (26.5 per cent), ahead of business administration services 
(19.6 per cent) and ICT (11.8 per cent). The full results are presented in charts 1 and 2 
below. 

 

 

 

No. % Rank No. % Rank No. % Rank No. % Rank No. % Rank No. % Rank

Aylesbury Vale 7,730        76.3 28    1,165     11.5 359  8,895        87.9 40    1,020     10.1 340  185       1.8   314  25         0.2   266  

Chiltern 5,085        80.1 3      660        10.4 375  5,745        90.5 2      510        8.0   376  85         1.3   374  10         0.2   338  

South Bucks 4,105        76.0 35    655        12.1 332  4,760        88.1 34    525        9.7   357  105       1.9   292  10         0.2   323  

Wycombe 7,455        73.3 85    1,270     12.5 308  8,725        85.7 112  1,180     11.6 281  245       2.4   216  25         0.2   268  

Buckinghamshire 24,380      76.1 1      3,745     11.7 27    28,125      87.8 1      3,240     10.1 27    620       1.9   26    70         0.2   24    

BTVLEP 24,380      76.1 1      3,745     11.7 39    28,125      87.8 1      3,240     10.1 39    620       1.9   39    70         0.2   39    

Coast to Capital 70,500      72.6 6      12,760   13.1 31    83,265      85.8 4      11,350   11.7 35    2,130    2.2   36    325       0.3   28    

Enterprise M3 69,585      73.2 4      11,885   12.5 34    81,470      85.7 5      11,095   11.7 36    2,225    2.3   31    305       0.3   29    

Hertfordshire 46,960      74.5 2      7,580     12.0 37    54,535      86.5 2      6,855     10.9 38    1,390    2.2   35    240       0.4   21    

London 374,045    74.0 3      61,575   12.2 36    435,625    86.2 3      55,360   11.0 37    12,040  2.4   28    2,115    0.4   16    

Northamptonshire 24,705      71.9 8      4,380     12.7 33    29,085      84.6 9      4,245     12.4 32    905       2.6   22    130       0.4   23    

Oxfordshire 24,495      69.8 16    4,845     13.8 28    29,340      83.6 21    4,670     13.3 22    925       2.6   21    140       0.4   20    

South East Midlands 61,010      72.1 7      10,495   12.4 35    71,510      84.5 10    10,400   12.3 33    2,315    2.7   17    370       0.4   13    

Thames Valley Berkshire 34,660      73.0 5      5,630     11.9 38    40,290      84.9 8      5,650     11.9 34    1,285    2.7   19    250       0.5   5      

South East 314,230    71.6 2      57,975   13.2 10    372,205    84.8 2      54,185   12.3 10    10,915  2.5   9      1,585    0.4   9      

Great Britain 1,962,265 69.4 -  399,755 14.1 -  2,362,020 83.6 -  375,165 13.3 -  76,645  2.7   -  11,660  0.4   -  

Medium (50 to 249) Large (250+)0 to 4 5 to 9 Micro (0 to 9) Small (10 to 49)

No. % Rank No. % Rank No. % Rank No. % Rank No. % Rank No. % Rank

Aylesbury Vale 1,735     19.0 73    2,255     24.7 109  2,765     30.3 239  1,090     11.9 276  595        6.5   298  695        7.6   277  

Chiltern 1,060     17.9 110  1,415     23.9 147  2,015     34.0 27    670        11.3 328  360        6.1   343  400        6.8   323  

South Bucks 925        18.4 92    1,105     22.0 298  1,515     30.1 249  580        11.5 316  365        7.3   167  535        10.6 54    

Wycombe 1,585     17.5 125  2,140     23.6 170  2,715     30.0 263  1,095     12.1 255  590        6.5   300  935        10.3 65    

Buckinghamshire 5,305     18.2 14    6,915     23.7 10    9,010     30.9 11    3,435     11.8 23    1,910     6.6   25    2,565     8.8   12    

BTVLEP 5,305     18.2 13    6,915     23.7 19    9,010     30.9 15    3,435     11.8 32    1,910     6.6   37    2,565     8.8   25    

Coast to Capital 13,250   15.8 30    20,660   24.6 9      27,180   32.4 3      10,465   12.5 25    5,735     6.8   32    6,580     7.8   35    

Enterprise M3 13,635   16.4 26    20,015   24.0 15    26,625   31.9 7      9,865     11.8 30    5,760     6.9   29    7,470     9.0   18    

Hertfordshire 8,990     16.2 27    13,750   24.8 8      17,800   32.1 5      6,415     11.6 34    3,595     6.5   38    4,940     8.9   22    

London 66,310   14.9 35    107,405 24.1 14    142,910 32.1 4      52,385   11.8 33    31,535   7.1   25    44,335   10.0 2      

Northamptonshire 6,010     20.2 3      7,470     25.1 7      8,300     27.8 39    3,365     11.3 38    2,015     6.8   33    2,655     8.9   20    

Oxfordshire 5,360     17.9 16    6,775     22.6 32    9,010     30.1 23    3,835     12.8 12    2,240     7.5   11    2,705     9.0   14    

South East Midlands 13,465   18.4 10    18,505   25.3 4      21,270   29.1 34    8,265     11.3 37    5,000     6.8   31    6,560     9.0   17    

Thames Valley Berkshire 6,490     15.8 28    10,295   25.1 6      13,065   31.9 8      4,500     11.0 39    2,600     6.3   39    4,030     9.8   4      

South East 61,505   16.3 7      90,935   24.1 4      119,425 31.6 4      46,120   12.2 10    26,440   7.0   10    33,015   8.7   7      

Great Britain 396,190 16.6 -   562,725 23.6 -   740,765 31.1 -   297,260 12.5 -   171,710 7.2   -   213,720 9.0   -   

£0-£49,000 £50,000-£99,999 £100,000-£249,999 £250,000-£499,999 £500,000-£999,999 £1,000,000 and over



 

 

Chart 9: Business population change by broad industry group, 2014-15 

 

Source: IDBR, ONS, 2015 

Chart 10: Business population change by broad industry group, 2010-15 

 

Source: IDBR, ONS, 2014 
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Table 10: Businesses in Buckinghamshire by sector, 2015 

 

Source: IBDR, ONS, 2015 

The raw data can be found here: http://www.ons.gov.uk/ons/rel/bus-register/uk-business/2015/stb-uk-business--activity--size-and-location--2015.html  

No. % Rank No. % Rank No. % Rank No. % Rank No. % Rank No. % Rank No. % Rank No. % Rank No. % Rank

Aylesbury Vale 705         7.0   109  45         0.4   293  505         5.0   195  1,080      10.7 186  315         3.1   191  450         4.4   151  700         6.9   360  295         2.9   236  400         3.9   375  

Chiltern 130         2.0   212  15         0.2   359  225         3.5   327  660         10.4 209  135         2.1   332  245         3.9   248  475         7.5   335  115         1.8   355  225         3.5   380  

South Bucks 70           1.3   241  30         0.6   222  170         3.1   347  525         9.7   266  125         2.3   317  215         4.0   226  350         6.5   370  145         2.7   259  250         4.6   343  

Wycombe 205         2.0   215  35         0.3   332  505         5.0   199  1,075      10.6 195  300         2.9   227  525         5.2   70    830         8.2   295  240         2.4   310  420         4.1   366  

Buckinghamshire 1,110      3.5   23    120       0.4   27    1,410      4.4   23    3,340      10.4 22    875         2.7   25    1,435      4.5   12    2,350      7.3   27    800         2.5   24    1,290      4.0   27    

BTVLEP 1,110      3.5   26    120       0.4   39    1,410      4.4   32    3,340      10.4 20    875         2.7   34    1,435      4.5   18    2,350      7.3   39    800         2.5   35    1,290      4.0   39    

Coast to Capital 2,080      2.1   32    465       0.5   35    3,875      4.0   37    10,805   11.1 6      2,385      2.5   38    3,985      4.1   25    9,195      9.5   26    2,295      2.4   37    5,695      5.9   28    

Enterprise M3 2,395      2.5   29    445       0.5   36    3,900      4.1   36    9,770      10.3 22    2,580      2.7   35    3,725      3.9   31    7,675      8.1   36    3,150      3.3   24    4,555      4.8   38    

Hertfordshire 835         1.3   34    265       0.4   37    2,650      4.2   35    7,355      11.7 4      1,640      2.6   36    3,075      4.9   8      5,095      8.1   35    1,870      3.0   31    3,365      5.3   34    

London 675         0.1   39    1,950   0.4   38    13,285   2.6   39    41,420   8.2   39    6,840      1.4   39    21,295   4.2   24    44,155   8.7   30    11,760   2.3   38    29,400   5.8   29    

Northamptonshire 1,560      4.5   20    215       0.6   14    2,000      5.8   12    3,730      10.9 14    1,205      3.5   10    1,660      4.8   9      2,730      7.9   37    3,045      8.9   1      1,730      5.0   36    

Oxfordshire 1,660      4.7   18    215       0.6   17    1,505      4.3   34    3,510      10.0 27    960         2.7   33    1,315      3.7   34    3,030      8.6   32    845         2.4   36    2,060      5.9   27    

South East Midlands 3,320      3.9   23    445       0.5   33    4,380      5.2   23    9,190      10.9 13    2,800      3.3   17    3,895      4.6   12    6,975      8.2   34    4,840      5.7   4      4,260      5.0   35    

TV Berkshire 575         1.2   35    275       0.6   25    1,730      3.6   38    4,190      8.8   36    1,205      2.5   37    2,135      4.5   16    3,645      7.7   38    1,615      3.4   20    2,330      4.9   37    

South East 12,035   2.7   11    2,250   0.5   11    19,280   4.4   11    48,820   11.1 2      12,195   2.8   10    18,280   4.2   8      39,065   8.9   11    13,330   3.0   10    25,145   5.7   10    

England 101,380 4.1   -  13,890 0.6   -  121,210 4.9   -  253,285 10.2 -  70,015   2.8   -  109,610 4.4   -  244,895 9.8   -  86,130   3.5   -  155,630 6.3   -  

United Kingdom 150,215 5.2   -  17,575 0.6   -  140,995 4.8   -  293,820 10.1 -  81,950   2.8   -  125,105 4.3   -  290,315 10.0 -  99,615   3.4   -  186,310 6.4   -  

No. % Rank No. % Rank No. % Rank No. % Rank No. % Rank No. % Rank No. % Rank No. % Rank No. % Rank

Aylesbury Vale 900         8.9   71    160       1.6   283  325         3.2   173  1,945      19.2 66    830         8.2   128  95           0.9   164  240         2.4   238  470         4.6   293  675         6.7   186  

Chiltern 725         11.4 38    145       2.3   104  235         3.7   84    1,605      25.3 10    505         8.0   161  25           0.4   338  155         2.4   202  270         4.3   330  460         7.2   92    

South Bucks 560         10.4 54    130       2.4   79    435         8.1   3      1,130      20.9 36    495         9.2   36    15           0.3   365  125         2.3   261  220         4.1   343  410         7.6   64    

Wycombe 1,160      11.4 40    175       1.7   243  310         3.0   216  2,125      20.9 38    820         8.1   150  50           0.5   315  245         2.4   222  435         4.3   329  720         7.1   115  

Buckinghamshire 3,345      10.4 3      615       1.9   13    1,300      4.1   1      6,805      21.2 2      2,650      8.3   7      190         0.6   25    760         2.4   19    1,395      4.4   27    2,260      7.1   4      

BTVLEP 3,345      10.4 5      615       1.9   25    1,300      4.1   3      6,805      21.2 2      2,650      8.3   10    190         0.6   35    760         2.4   27    1,395      4.4   39    2,260      7.1   6      

Coast to Capital 9,210      9.5   6      2,140   2.2   14    3,315      3.4   14    17,480   18.0 9      8,460      8.7   3      650         0.7   31    2,295      2.4   29    5,720      5.9   14    7,025      7.2   5      

Enterprise M3 10,150   10.7 3      2,270   2.4   10    3,370      3.5   10    19,550   20.6 3      8,130      8.5   5      545         0.6   36    2,245      2.4   30    4,240      4.5   37    6,400      6.7   13    

Hertfordshire 6,715      10.7 4      1,475   2.3   11    2,425      3.8   5      12,190   19.3 6      5,375      8.5   6      285         0.5   37    1,485      2.4   32    3,025      4.8   34    3,900      6.2   32    

London 60,380   12.0 2      15,550 3.1   3      23,760   4.7   1      109,350 21.6 1      49,555   9.8   1      2,110      0.4   39    9,990      2.0   39    25,855   5.1   27    37,810   7.5   3      

Northamptonshire 1,915      5.6   20    615       1.8   33    1,020      3.0   32    5,080      14.8 19    2,825      8.2   12    280         0.8   24    905         2.6   10    1,745      5.1   29    2,110      6.1   34    

Oxfordshire 2,890      8.2   9      600       1.7   36    1,160      3.3   20    6,645      18.9 8      2,960      8.4   7      330         0.9   17    1,075      3.1   1      1,715      4.9   33    2,600      7.4   4      

South East Midlands 7,015      8.3   8      1,580   1.9   29    2,705      3.2   26    13,625   16.1 14    7,060      8.3   9      660         0.8   26    2,140      2.5   19    4,450      5.3   25    5,245      6.2   30    

TV Berkshire 7,120      15.0 1      900       1.9   26    1,340      2.8   35    9,590      20.2 4      4,350      9.2   2      200         0.4   38    1,100      2.3   34    2,115      4.5   38    3,050      6.4   21    

South East 40,990   9.3   2      9,390   2.1   5      14,635   3.3   6      79,125   18.0 2      37,465   8.5   2      2,955      0.7   11    10,800   2.5   9      23,045   5.3   10    30,080   6.9   6      

England 184,970 7.4   -  59,870 2.4   -  90,405   3.6   -  403,585 16.2 -  205,385 8.2   -  19,830   0.8   -  59,945   2.4   -  141,365 5.7   -  168,420 6.8   -  

United Kingdom 201,025 6.9   -  68,480 2.4   -  101,910 3.5   -  455,265 15.7 -  232,165 8.0   -  25,025   0.9   -  72,055   2.5   -  167,390 5.8   -  198,340 6.8   -  
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http://www.ons.gov.uk/ons/rel/bus-register/uk-business/2015/stb-uk-business--activity--size-and-location--2015.html


 

 

 



 

 

Buckinghamshire’s new firm formation rate of 89.4 businesses for every 10,000 residents is 
the 3rd highest of all 27 county council areas, behind Surrey and Hertfordshire and the 4th 
highest among Local Enterprise Partnerships (LEPs) behind London, Hertfordshire and 
Thames Valley Berkshire. 

 There were 3,720 business births in Buckinghamshire in 2014, the highest since 
comparable records began in 2004, while business deaths fell to 2,645, the fewest in 
any year since the start of the recession. 

 Buckinghamshire’s increase of 1,075 businesses was the largest in a single year on 
record, with the 4.2 per cent increase in new formation ranking 2nd among the 27 county 
councils and 6th among the 39 LEPs; 

 With 52.5 per cent of businesses formed in 2010 still trading, Buckinghamshire has the 
3rd highest four year survival rate of any county council area, ranking 2nd among LEPs; 

 Buckinghamshire’s new firm formation rate is 31.6 per cent above the national level, up 
from 28.5 per cent in 2013, but still below the 33.1 per cent of 2012. 

Buckinghamshire’s new firm formation rate of 89.4 businesses for every 10,000 residents is 
the 3rd highest of all 27 county council areas, behind Surrey and Hertfordshire and the 4th 
highest among Local Enterprise Partnerships (LEPs), behind London, Hertfordshire and 
Thames Valley Berkshire. There were a record 3,720 new businesses in Buckinghamshire in 
2014, seeing business stock rise by 1,075 to a new high of 30,760. 

Having risen faster than both the South East region and the country as a whole in 2014, 
Buckinghamshire’s new firm formation rate is now 31.6 per cent above the national level.  
The county’s 4.2 per cent increase in new formation was 2nd highest among the 27 county 
councils, ranking 6th among the 39 LEPs.  Buckinghamshire’s comparative performance over 
time is presented in chart 2. 

Table 11: Business births and deaths in 2014 

 
Source: Business Demography, ONS, 2015, MYPE, ONS, 2015 

South Bucks saw 700 new firms formed in 2014, at a rate of 126.1 for every 10,000 
residents. This is the 13th highest rate of all 380 local authorities in Great Britain and the 2nd 
highest outside London, behind Hertsmere (Hertfordshire).  All Buckinghamshire districts 

No. Rate Rank No. Rate Rank Births Deaths

Aylesbury Vale 1,115       75.9 81 805          54.8 77 3.7 -7.0 

Chiltern 740          98.9 30 525          70.2 25 -1.3 1.0

South Bucks 700          126.1 13 465          83.8 12 15.7 -4.2 

Wycombe 1,165       83.7 60 850          61.1 46 2.2 2.4

Buckinghamshire 3,720       89.4 3 2,645       63.5 2 4.2 -2.1 

BTVLEP 3,720       89.4 4 2,645       63.5 3 4.2 -2.1 

Coast to Capital 11,855    73.7 8 8,320       51.8 6 0.9 -1.7 

Enterprise M3 10,850    80.5 6 7,530       55.9 5 -0.0 -5.2 

Hertfordshire 8,365       90.8 2 5,925       64.3 2 2.2 1.3

London 88,580    130.1 1 53,140    78.1 1 6.0 6.4

Northamptonshire 4,630       81.1 5 2,700       47.3 11 10.4 3.7

Oxfordshire 3,475       63.5 14 2,495       45.6 16 -1.1 -3.7 

South East Midlands 11,100    78.7 7 6,935       49.2 7 8.0 0.3

Thames Valley Berkshire 6,295       90.1 3 4,375       62.7 4 2.9 9.2

South East 51,280    71.4 2 36,765    51.2 2 0.8 -1.0 

Great Britain 345,780  67.8 241,230  47.3 1.2 2.9

Business Births Business Deaths Annual Change (%)



 

 

rank among the top quartile on this measure as shown in the map at the end of this bulletin.  
The map demonstrates that Buckinghamshire sits at the centre of the most entrepreneurial 
part of the UK with Buckinghamshire bordering five of the other top six LEPs on this 
measure. 

With more than half of businesses formed in 2010 still trading, Buckinghamshire has the 3rd 
highest four year survival rate of any county council area, ranking 2nd among LEPs.  
Although almost 19 in every 20 businesses formed in Buckinghamshire in 2013 survived 
their first year of trading, slightly above the national and regional level, this was only the 16th 
best survival rate among LEPs.  Buckinghamshire betters the national rate of survival to 
2014 for businesses started in every year since the recession. 

Table 12: Business survival to 2014 by year of formation 

 
Source: Business Demography, ONS, 2015 

Across the UK, the stock of businesses grew by 4.2 per cent, or 102,145 businesses, in 
2014, with an extra 14,225 management consultancies accounting for 13.9 per cent of that 
growth.  There were an extra 11,325 businesses in computer programming and consultancy 
(11.1 per cent) and 8,215 more in architectural and engineering activities (8.0 per cent).  The 
number of businesses engaged in business support activities not elsewhere classified (which 
includes credit bureaus and contract fundraising activities) rose by 16,955 or 16.6 per cent of 
the total. 

The sectors seeing the largest fall in business population were the repair of fabricated metal 
products, machinery and equipment (down 2,800), beverage service activities, including 
pubs and licensed clubs (down 1,585) and wholesale on a contract basis (down 1,085). 

The raw data are available at: 
http://www.ons.gov.uk/ons/rel/bus-register/business-demography/2014/index.html  

 

 

 

 

 

% Rank % Rank % Rank % Rank % Rank

Aylesbury Vale 94.9 106 76.5 142 63.5 123 53.1 57 47.2 59

Chiltern 94.0 198 75.2 196 64.5 84 50.9 124 49.5 26

South Bucks 91.7 357 76.1 163 64.3 95 48.2 228 35.5 366

Wycombe 94.7 127 72.7 304 61.6 192 55.6 18 41.9 222

Buckinghamshire 94.1 15 75.0 23 63.3 11 52.5 3 43.6 19

BTVLEP 94.1 16 75.0 26 63.3 11 52.5 2 43.6 20

Coast to Capital 94.0 21 75.7 16 62.9 15 49.2 22 44.8 11

Enterprise M3 93.4 36 74.2 33 63.2 13 51.3 10 45.5 6

Hertfordshire 94.0 20 75.8 14 63.0 14 48.4 25 44.0 18

London 92.3 37 70.8 37 58.0 36 45.8 35 38.6 37

Northamptonshire 93.4 35 76.6 7 62.5 17 47.7 29 43.8 19

Oxfordshire 94.0 18 77.7 3 64.7 5 52.4 3 45.1 9

South East Midlands 94.1 17 75.6 18 61.5 24 48.9 23 44.0 17

Thames Valley Berkshire 93.9 22 75.4 19 62.7 16 49.7 16 42.3 24

South East 94.0 6 74.9 7 62.4 4 50.3 2 43.8 3

Great Britain 93.6 73.9 60.5 48.1 41.8

2013 2012 2011 2010 2009

http://www.ons.gov.uk/ons/rel/bus-register/business-demography/2014/index.html


 

 

Chart 11: Business births and deaths in Buckinghamshire over time 

 
Source: Business Demography, ONS, 2015 

 

Chart 12: Comparative performance in new firm formation over time (GB=100) 

 
Source: Business Demography, ONS, 2015 
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Business births and deaths by LEP, 2014 (rate = per 10,000 residents aged 16+) 

 
Source: Business Demography, ONS, 2015, MYPE, ONS, 2015 

No. Rate Rank No. Rate Rank Births Deaths

London 88,580  130.1 1 53,140  78.1 1 6.0 6.4

Hertfordshire 8,365    90.8 2 5,925    64.3 2 2.2 1.3

Thames Valley Berkshire 6,295    90.1 3 4,375    62.7 4 2.9 9.2

Buckinghamshire Thames Valley 3,720    89.4 4 2,645    63.5 3 4.2 -2.1 

Northamptonshire 4,630    81.1 5 2,700    47.3 11 10.4 3.7

Enterprise M3 10,850  80.5 6 7,530    55.9 5 -0.0 -5.2 

South East Midlands 11,100  78.7 7 6,935    49.2 7 8.0 0.3

Coast to Capital 11,855  73.7 8 8,320    51.8 6 0.9 -1.7 

Cheshire and Warrington 5,215    69.6 9 3,645    48.7 8 -2.3 -1.2 

Coventry and Warwickshire 5,000    69.1 10 3,375    46.7 13 4.8 5.0

West of England 6,095    67.5 11 4,065    45.0 20 3.6 1.3

Greater Manchester 14,225  65.2 12 10,605  48.6 9 -3.3 5.1

South East 21,495  64.7 13 15,775  47.4 10 -1.5 -2.4 

Oxfordshire LEP 3,475    63.5 14 2,495    45.6 16 -1.1 -3.7 

Greater Cambridge & Greater Peterborough 7,150    62.6 15 5,145    45.0 19 2.2 1.3

Swindon and Wiltshire 3,520    62.4 16 2,545    45.1 17 -0.3 0.9

Leicester and Leicestershire 5,045    62.0 17 3,645    44.8 22 -1.1 3.0

Gloucestershire 3,085    61.4 18 2,355    46.9 12 -3.6 -4.3 

Greater Birmingham and Solihull 9,375    59.8 19 7,075    45.1 18 -1.8 2.8

Solent 7,625    58.8 20 5,730    44.2 23 0.2 0.9

Dorset 3,675    57.8 21 2,905    45.7 15 1.5 0.7

Leeds City Region 13,895  57.5 22 9,880    40.9 26 0.6 3.6

Worcestershire 2,665    56.2 23 2,125    44.8 21 -1.3 -5.4 

Greater Lincolnshire 4,845    55.4 24 4,045    46.2 14 -7.4 9.8

York and North Yorkshire 5,240    55.0 25 4,035    42.3 24 -1.8 -2.3 

Cumbria 2,280    54.8 26 1,535    36.9 33 4.1 -5.9 

Lancashire 6,360    53.2 27 5,015    41.9 25 -2.1 2.0

Humber 3,885    51.3 28 3,090    40.8 27 -0.6 1.3

Tees Valley 2,725    50.6 29 1,810    33.6 38 4.0 2.7

Sheffield City Region 7,580    50.6 30 5,395    36.0 36 8.1 4.0

D2N2 7,580    50.6 30 5,395    36.0 36 8.1 4.0

Liverpool City Region 6,195    49.7 32 4,500    36.1 35 -5.5 13.2

Black Country 4,570    49.6 33 3,265    35.4 37 1.9 4.3

The Marches 2,690    49.0 34 2,170    39.6 29 -4.9 -1.4 

Cornwall and the Isles of Scilly 2,210    48.5 35 1,760    38.7 30 -3.3 1.3

Stoke-on-Trent and Staffordshire 4,410    48.3 36 3,510    38.5 31 -4.8 7.0

Heart of the South West 6,715    47.5 37 5,645    39.9 28 -5.7 -0.5 

New Anglia 6,320    47.3 38 5,020    37.6 32 -3.4 -1.5 

North Eastern 6,925    42.8 39 5,175    32.0 39 -2.0 8.2

Business Births Business Deaths Annual Change (%)



 

 
 

 

 

 



 

 
 

3.3.4 Educational Attainment 2015 

 48.2 per cent of Buckinghamshire residents are qualified to at least degree level 

 Almost 19 in every 20 residents are qualified to at least NVQ level 1 

 At 67.7 per cent Buckinghamshire has a higher share of residents qualified to at least NVQ 
level 3 than any other county council or Local Enterprise Partnership 

 44.6 per cent of residents aged 20-24 hold degree level qualifications, the highest share of any 
county council or LEP 

 52.1 per cent of Buckinghamshire’s economically active residents are qualified to at least NVQ 
level 4, with only 4.3 per cent holding no qualifications. 

Buckinghamshire’s educational attainment is among the highest in the country, with 48.2 per cent 
of working age (16-64) residents holding at least degree level qualifications, the 2nd  highest share 
among county councils, ranking 3rd among Local Enterprise Partnerships (LEPs), well above the 
37.1 per cent recorded across Great Britain.  Buckinghamshire has more residents qualified to at 
least NVQ level 3 than any other county council area or LEP, at 67.7 per cent.  Across the county, 
17,100 working age residents have no qualifications (5.4 per cent). 

Educational attainment is particularly high in South Bucks and Chiltern, where 53.8 and 52.5 per 
cent of working age residents respectively hold degree level qualifications, the 20th and 26th highest 
shares of all local authority districts in Great Britain. 

At 7.2 per cent (8,100 residents) Aylesbury Vale has the highest share of residents with no 
qualifications among Buckinghamshire’s districts, also recording the lowest share of residents with 
degree level qualifications at 43.7 per cent, however it does have the highest share of residents 
holding intermediate level qualifications (NVQ 2 & 3). 

Table 13: Qualifications held (cumulative), working age (16-64) residents, 2015 

 
Source: Annual Population Survey, ONS 2016 

Buckinghamshire’s strength on the cumulative measures is driven by the high share of working age 
residents with degree level attainment. When considered by NVQ level a different pattern emerges.  
Although 62,920 Buckinghamshire residents have a highest qualification at NVQ level 3, this 
represents only 19.9 per cent of working age residents, below the national share and the 8th lowest 
among LEPs. 

At 14.3 per cent, Buckinghamshire’s share of residents with a highest qualification at NVQ level 2 
is the lowest of any county council area and second lowest among the 39 LEPs, ahead of London.  
The full results are presented in table 2 and charts 1 and 2 below. 

 

No. % Rank No. % Rank No. % Rank No. % Rank No. % Rank

Aylesbury Vale 49,500       43.7 79     71,740       63.2 90     89,580       78.2 113   105,100      92.9 152   8,100         7.2 163   

Chiltern 28,200       52.5 26     37,610       69.3 36     45,395       81.8 43     52,000       96.7 18     1,800         3.3 17     

South Bucks 21,500       53.8 20     31,100       77.5 5       35,250       86.8 6       38,500       96.3 23     1,500         3.8 23     

Wycombe 53,500       48.6 46     75,080       67.8 46     90,860       80.7 66     104,300      94.8 78     5,700         5.2 81     

Buckinghamshire 152,700      48.2 2       215,620      67.7 1       260,940      80.8 2       299,800      94.6 5       17,100       5.4 5       

BTVLEP 152,700      48.2 3       215,620      67.7 1       260,940      80.8 1       299,800      94.6 4       17,100       5.4 4       

Enterprise M3 431,200      42.2 7       650,880      63.3 6       829,760      79.4 4       960,300      94.1 9       60,600       5.9 8       

Hertfordshire 304,100      42.3 6       451,550      62.3 7       583,625      78.9 6       675,900      94.0 11     43,200       6.0 10     

Oxfordshire 219,000      51.7 1       286,830      67.3 2       351,035      80.8 1       399,900      94.5 6       23,400       5.5 5       

London 2,871,300   49.9 2       3,813,310   65.4 3       4,614,745   76.3 13     5,340,300   92.7 16     419,300      7.3 16     

Northamptonshire 128,400      29.2 33     232,240      52.1 29     328,080      71.4 27     399,100      90.6 26     41,200       9.4 26     

SEMLEP 387,300      34.8 17     611,510      54.3 26     834,045      72.1 24     1,011,400   90.9 24     100,900      9.1 24     

TV Berkshire 255,700      45.3 4       370,790      65.1 4       466,505      79.9 3       537,200      95.2 1       27,300       4.8 1       

South East 2,175,400   39.8 3       3,330,550   60.5 3       4,322,225   76.8 2       5,119,300   93.7 2       343,400      6.3 2       

Great Britain 14,621,500 37.1 22,884,890 57.4 30,168,205 76.5 36,054,600 91.4 3,376,400   8.6

NVQ4+ NVQ3+ NVQ2+ NVQ1+ No Quals



 

 
 

Table 14: Highest qualifications held (residents aged 16-64), 2015  

 
Source: Annual Population Survey, ONS, 2016 

Chart 13: Highest qualification held (GB=100) 

 
Source: Annual Population Survey, ONS, 2016 

Of all economically active (ie employed or unemployed) working age people living in 
Buckinghamshire, 51.7 per cent hold degrees, rising to 52.1 per cent for women. Only 4.3 per cent 
of Buckinghamshire’s economically active residents have no qualifications, rising to 5.1 per cent for 
men. 

All Buckinghamshire’s districts have a higher share of residents holding at least degree level 
qualifications than the country as whole.  All other levels are underrepresented in all. 

No. % Rank No. % Rank No. % Rank No. % Rank No. % Rank

Aylesbury Vale 49,500       43.7 79     22,240       19.7 242   17,840       15.8 291   15,520       13.7 234   8,100         7.2 166   

Chiltern 28,200       52.5 26     9,410         17.5 307   7,785         14.5 320   6,605         12.3 277   1,800         3.3 20     

South Bucks 21,500       53.8 20     9,600         24.0 88     4,150         10.4 351   3,250         8.1 351   1,500         3.8 26     

Wycombe 53,500       48.6 46     21,580       19.6 244   15,780       14.3 323   13,440       12.2 280   5,700         5.2 84     

Buckinghamshire 152,700      48.2 2       62,920       19.9 23     45,320       14.3 27     38,860       12.3 24     17,100       5.4 5       

BTVLEP 152,700      48.2 3       62,920       19.9 32     45,320       14.3 38     38,860       12.3 37     17,100       5.4 4       

Enterprise M3 431,200      42.2 7       219,680      21.5 22     178,880      17.5 32     130,540      12.8 34     60,600       5.9 9       

Hertfordshire 304,100      42.3 6       147,450      20.5 28     132,075      18.4 31     92,275       12.8 33     43,200       6.0 11     

Oxfordshire 219,000      51.7 1       67,830       16.0 39     64,205       15.2 37     48,865       11.5 39     23,400       5.5 6       

London 2,871,300   49.9 2       942,010      16.4 38     801,435      13.9 39     725,555      12.6 35     419,300      7.3 16     

Northamptonshire 128,400      29.2 33     103,840      23.6 11     95,840       21.8 4       71,020       16.1 14     41,200       9.4 26     

SEMLEP 387,300      34.8 17     224,210      20.2 31     222,535      20.0 16     177,355      15.9 15     100,900      9.1 24     

TV Berkshire 255,700      45.3 4       115,090      20.4 29     95,715       17.0 34     70,695       12.5 36     27,300       4.8 1       

South East 2,175,400   39.8 3       1,155,150   21.1 8       991,675      18.2 10     797,075      14.6 9       343,400      6.3 2       

Great Britain 14,621,500 37.1 8,263,390   21.0 7,283,315   18.5 5,886,395   14.9 3,376,400   8.6

NVQ4+ NVQ3 NVQ2 NVQ1 No Quals
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Chart 14: Highest qualification held by district (GB=100) 

 
Source: Annual Population Survey, ONS, 2016 

All age groups in Buckinghamshire have educational attainment above the national level.  While 
residents in their 30s are the most likely to hold degree level qualifications, it is the youngest 
residents that perform best compared to the rest of the country.  More than a quarter (26.3 per 
cent) of residents aged 16-24 are qualified to at least NVQ level 4, the highest share recorded in 
any county council or LEP, this rises to 50.0 per cent of residents aged 25-29, peaking at 53.4 per 
cent of residents in their 30s and then falling to 48.2 per cent for those in their 40s and 34.4 per 
cent for residents aged 50-64.  Buckinghamshire ranks 2nd among LEPs on each of these last 
three measures. 

The national distribution of degree level attainment by local authority is presented in the map on 
the following page. 

An overview of NVQ levels can be found here: https://www.gov.uk/what-different-qualification-
levels-mean/compare-different-qualification-levels  
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4 The employment challenge  
4.1 AVDC has been developing its new planning policy document for the district, known as ‘The 

Vale of Aylesbury Local Plan’. This is set within the government’s ‘localism’ agenda and the 
removal of the regional tier of government and the revocation of the 2012 South East Plan. 
By its very nature, the South East Plan was driven by a regional re-apportionment approach 
(i.e. moving growth around the region away from areas of higher pressure) and was based 
on the premise of meeting the needs of the wider South East rather than just the needs of 
the district. The coalition government made it clear that it did not believe that this 
mechanism was how it wished to address these issues in the future, and was in the 
process of dis-assembling and removing the process.  
 

4.2 Through the Localism Act, Ministerial Statements, and the draft National Planning Policy 
Framework, it was clear that the principle driver for setting jobs and homes targets was 
from the local & district level upwards (set within the national context) and not the 
downwards imposition of the past. This change in government’s approach meant that the 
historic approach of the South East Plan would be substituted by AVDC assessing local 
needs and co-operation with neighbouring authorities. 

4.3 In taking this forward AVDC commenced development of the Vale of Aylesbury Local Plan 
for the next 20 years to 2033. The Plan aimed to: 

 set out the overall strategy for the whole district to 2031 to include the number of 
jobs and homes to be provided, and the broad locations for this (i.e. how these will 
be apportioned throughout the district); 

 contain development management policies to replace saved policies from the 
Aylesbury Vale District Local Plan; and 

 make strategic allocations for housing and employment in the district.  

4.4 Total employment in Aylesbury Vale stood at 79,700 in Apr 2014.   

 this is an increase of around 14.51 per cent or 10,100 jobs since the recession hit 
low point in Jan 2011. Over the last 3 years out performing both GB and the South 
East.   

 The current 79,700 Apr 2014 figure is 0.13 per cent higher than the highest point 
before the recession in Jan 2010 at 79,600. 

 When compared to the rest of the country’s average, the district has outperformed 
the country as a whole in terms of minimising job losses. 

 Arla and other inward investments have significantly improved the 2010 figures.  

4.5 Out-commuting. 
New data is now available from the 2011 Census, figure 1. below indicates the key travel to 
work setting out the destinations of residents of Aylesbury Vale. The analysis indicates that 
in 2011:  

 53.2% of residents in work worked within Aylesbury Vale; 

 6.9% worked elsewhere in Buckinghamshire;  

 7.4% worked in Oxfordshire;  

 5.9% commuted to London – 5,386 people;  

 4.8% commuted to Hertfordshire; and  

 5.5% commuted to Milton Keynes.  

 



 

 
 

Figure 1: Travel to Work Destinations of Aylesbury Vale Residents, 2011 
 

Residents in Aylesbury Vale work in: Total 

Residents 

 

% Residents 

United Kingdom & Abroad (Total) 90,724 100% 

Aylesbury Vale 48,276 53.2% 

Rest of Buckinghamshire 6,291 6.9% 

of which Wycombe 3,828 4.1% 

of which Chiltern 2,141 2.4% 

Oxfordshire 6728 7.4% 

of which South Oxfordshire 2,622 2.9% 

of which Cherwell 2,160 2.4% 

of which Oxford 1,445 1.6% 

London 5,386 5.9% 

Hertfordshire 4,374 4.8% 

of which Dacorum 2,720 3% 

Milton Keynes 4,945 5.5% 

Bedfordshire & Luton 2,296 2.4% 

of which Central Beds 1,593 1.8% 

Berkshire 1,067 1.2% 

Northamptonshire 1,060 1.2% 

 
Figure two shows the Aylesbury employment catchment area and the highest commuting 
areas; these are Buckinghamshire running through Wycombe into London, Oxfordshire and 
Milton Keynes. 

The changes between the 2001 and 2011 commuting survey data shows that whilst there 
has been an increase of 5.15% of people in employment, there has been an overall 
decrease in the numbers employed in the Vale. Of the people employed in Aylesbury Vale 
53.2% of them live and work in the area which is higher than in wider Buckinghamshire.  

 
 
  



 

 
 

Figure 2: Predominant Travel to Work Destinations of Aylesbury 

 
 

Oxfordshire has seen the highest change in out-commuting, increasing by a 1000, of which 
travel to Cherwell and Oxford are the highest.  Hertfordshire and Luton have had a slight 
decrease in numbers. 

4.6 Economic Structure of Aylesbury Vale 
 
4.6.1 Buckingham and Rural North Sub Markets  

 In the north of the Vale (including Buckingham and the Rural North Sub-Markets), the 
largest employment sectors in terms of total employment are: education, retail/ car repair, 
wholesale, food/beverage, civil engineering and specialist construction activities. The North 
Vale area has a particular concentration of employment, relative to the South East, in civil 
engineering and printing and reproduction of recorded media. 

 In the Buckingham sub-market, there is a particular concentration of employment in 
education, other personal service activities, other professional, scientific and technical, 
computer, electronic and optical manufacturing and printing and reproduction of recorded 
media in Buckingham. 

 



 

 
 

4.6.2 Aylesbury and Rural South Sub Markets 
 

 The South of the Vale (including Aylesbury and the Rural South) is larger in terms of total 
population and employment. The largest employment sectors are retail/car repair, health, 
education, public administration and wholesale.  

 Relative to the profile of employment in the South East, the South of the Vale has above 
average employment in public administration, social work and healthcare. This may make it 
vulnerable to reductions in public spending in the short-term. The South Vale area has a 
particular concentration of employment in repair and installation of machinery/equipment, 
insurance and pension funding, manufacture of rubber and plastics, other personal service 
activities and cultural activities.  
 

 Of these sectors, there is a concentration of employment in the Aylesbury sub-market in 
healthcare, public administration, other personal services, financial services, insurance and 
pension funding and cultural activities. The profile is influenced by Aylesbury’s status as the 
County Town, with significant employment by the District and County Councils, and a major 
hospital (Stoke Mandeville Hospital). 

 
Looking at the four sub-markets within the Vale, levels of employment in larger companies with 200 
or more employees are higher in the Aylesbury and South Vale sub-markets, while in contrast 
employment in the North of the Vale is focused much more strongly on small enterprises. Indeed in 
the Rural North sub-market, just over 50% of employment is in companies with 10 or less 
employees. Larger employers in the Vale are focused in the Aylesbury sub-market.  

 
 
 
  



 

 
 

 

Socio-economic baseline assessment summary 

 The Vale’s population grew over the last decade at a similar rate to the rest of the region 
(but at a lower rate than in the 1990s). The age and household structure in the District is 
focused on families with children. This is influenced by factors such as the housing stock, 
quality of life and performance of local schools. We suspect some older households move 
out of the District to cheaper areas to release equity from their homes.  

 The Vale’s housing stock is focused on family housing, with above average detached and 
semi-detached housing (particularly in the rural parts of the District), and an above average 
proportion of larger homes relative to the region as a whole (but similar to other parts of 
Bucks). There are a higher proportion of smaller (and cheaper) homes in the main towns of 
Aylesbury and Buckingham.  

 Economically, the Vale has a broad economic base. It does not have a particularly strong 
concentration of employment in any specific sectors, which should help to make the 
economy quite resilient. In the south of the Vale, employment in the public sector is higher 
(and thus this part of the District is more vulnerable to public spending cuts). Other sectors 
where there is some specialism include other service activities, finance and insurance and 
(particularly in the north of the Vale) civil engineering. In the pre-recession decade, 
employment growth was strongest in the business services, leisure/tourism, health and 
other services sectors.  

 In 2011 around 15,000 more people commuted out of the Vale to work than commuted in, 
more than double the number commuting in 2001(and related to this there are 0.77 jobs per 
resident of working age in the Vale, the same as in 2001), however this influenced by the 
geography of the area and its proximity to larger employment centres nearby (such as 
Milton Keynes and Hemel Hempstead) where there are more higher-paid jobs. Commuting 
to London is linked to the significantly higher salaries that can be earned in the capital. 
Commuting distances are similar to other parts of Buckinghamshire.  

 Economic participation levels are high (with 82% of those of working-age in work in 2015) 
representing good growth from 78% in 2010. Unemployment has decreased to the lowest 
amount in record to 0.65%. This is lower than Buckinghamshire 0.7% the South East 1%  
and GB at 1.5%. This is influenced by the skills profile of the labour market (with 41.8% of 
working-age residents with degree level skills compared to 39.1% across the South East).  

 The office market in the District is relatively small and focused on local occupiers and has 
grown by a very limited extent over the last decade. There is an overhang of out-dated 
space in Aylesbury, yet demand is currently not strong enough to support substantial 
speculative development. The industrial market has performed more strongly through the 
recession, albeit that it is not as well developed as in surrounding centres closer to the 
motorway network.  

 
  



 

 
 

5 Future Planning and Growth of the Vale 

 
 
 
 
 
 
 
 
 
 
 
 
 

5.1 Introduction to Vale of Aylesbury Local Plan (VALP) 

Under the planning system most development needs planning permission. The principal 

basis for making those decisions is the development plan. Aylesbury Vale District Council 

(AVDC) is the local planning authority and is responsible for producing the local plan; town 

and parish councils can produce neighbourhood plans, and the county council is 

responsible for producing minerals and waste local plans. Together all these plans make up 

the development plan, which sets out where development can take place, or where it 

shouldn’t, and what form development should take. 

Currently the district does not have an up-to-date local plan. The existing adopted local plan 

dates from 2004 and does not take account of recent changes in Government planning 

policy. The council has tried a number of times to produce a replacement plan and the most 

recent attempt was withdrawn in 2014 following an examination in public. Since then the 

council has been working towards delivering a new Local Plan (known as the Vale of 

Aylesbury Local Plan, or VALP). 

An initial scoping consultation on the new VALP has already taken place - a ‘Call for sites’ 

in 2014, which led to a large number of sites being suggested. This was followed by an 

‘issues and options’ consultation in 2015, which looked at options for how 31,000 houses 

could be accommodated in the district up to 2033.  

Following the consultation, appraisal process and a public inquiry, the adoption of the plan 

will take place in mid-2017. The timetable after submission will be subject to Government’s 

appointed planning inspector. 

The aim of the plan is to set out, in as much detail as possible, the areas where: 

 development will take place 

 the areas that will be protected, and  

 policies that will be used to determine planning applications.  

 

5.2 National Planning Policy 

The local plan is not prepared in isolation. Its content has to be in conformity with the 

Government’s planning policy set out in the National Planning Policy Framework (NPPF), 

the guidance contained in the national Planning Practice Guidance, the content of new 

relevant legislation and Government statements about planning. Particularly significant in 

the NPPF is the Government’s commitment to ensuring that the planning system does 

everything it can to support sustainable economic growth and the requirement that councils 

Summary 
Aylesbury Vale has continued to grow, with an average of 1,040 new homes being 
delivered over the last five years. AVDC is currently preparing a new Local Plan for the 
district – the Vale of Aylesbury Local Plan (VALP). 
 
VALP will cover the period to 2033 and will set out: 
 
a)  The areas where development will take place 
b)  The areas that will be protected 
c)  Policies that will be used to determine planning applications 

 



 

 
 

should boost significantly the supply of housing. Government policy is to deliver 250,000 

houses per annum nationally. At the same time, the NPPF also states that ‘the planning 

system should contribute to and enhance the natural and local environment and that there 

should be a positive strategy for the conservation and enjoyment of the historic 

environment’.  

5.3 Neighbourhood plans  

When a town or parish neighbourhood plan is ‘made’, or put into effect, it becomes part of 

the overarching development plan, which is the basis for planning decisions.  

Neighbourhood plans have to take account of the strategic elements of the relevant local 

plan, but apart from that they can determine how development will take place in their area. 

5.4 Expected growth 

The local plan also has to take account of the physical characteristics of the district and 

what is expected to happen to the area’s population up to 2033. These factors are the 

subject of a wide range of evidence which is either already in existence, such as maps of 

identified floodplains, or has to be developed from sources of information, such as the 

forecasts of the district’s housing and employment needs. Evidence shows that to just meet 

the district’s own housing needs, the plan will have to deliver 21,300 new homes and 22 

hectares (ha) of employment land. 

5.5 Duty to co-operate 

Aylesbury Vale district does not exist in isolation. It has major conurbations near to it which 

have effects across the boundaries of the district. As there is no longer any regional or sub-

regional planning, councils are under a formal duty to co-operate over strategic issues 

which cross their boundaries. This means the council has to engage positively with its 

neighbouring councils and a number of other organisations, about issues such as housing 

numbers and employment requirements.  

The council is co-operating, particularly with other councils in Buckinghamshire, over what 

evidence their plans should be based on. This has included: 

 a joint housing needs assessment 

 a joint assessment of employment land requirements 

 a joint review of the Green Belt 

 a joint report on a best-fit housing market area, and  

 an agreed methodology over the assessment of land availability. 

Comparing the land available for development in each district’s plan area against the 

forecast need for that development shows that the capacity for development in the areas to 

the south of the district does not match the need for development. This is primarily because 

of the constraint of the Green Belt and an Area of Outstanding Natural Beauty (AONB).  

The councils to the south of Aylesbury Vale district have identified an estimated collective 

unmet need of 12,000 homes. If sufficient suitable and deliverable sites can be found to 

meet this need, the housing requirement for the district will total about 33,300 homes. The 

council will be robustly challenging the level of unmet need, but the draft local plan is based 

on this figure at this stage.  

5.6 Housing and employment 

The overall strategy being adopted by this council to meet housing need is to direct 

sustainable levels of development to its existing settlements, through the implementation of 

a settlement hierarchy. As that will not deliver the amount of housing we may need, the 

council is considering some different approaches to meeting housing need. This includes 

an application for Aylesbury to be designated as a Garden Town, the inclusion of a new 



 

 
 

settlement and consideration of sites in the Green Belt. Important factors within the delivery 

of new housing will be to meet the needs for particular types of housing. There will need to 

be specific provision for affordable housing given the high cost of housing in the district and 

specific provision to meet specialist needs such as housing for the elderly. The council also 

has to meet traveller needs and the council has updated a joint survey of traveller need with 

the other councils in Buckinghamshire.   

Employment need is usually met by new allocations to satisfy the forecast requirement. 

However the forecast requirement for the district is 22ha whilst the council has a supply of 

over 70ha (not including the Arla/Woodlands part of the new Enterprise Zone). The council 

is therefore considering which employment sites it can re-allocate to other uses including 

housing.  

5.7 Evidence 

The council is therefore producing a broad range of evidence to support the plan. Some of 

this has already been completed, such as: 

 the land availability study 

 definition of housing market areas 

 forecasts of housing and employment need 

 revisions to landscape designations 

 Green Belt assessment 

 a new settlement hierarchy, and  

 the new settlement study 

Future employment requirements for the district have been assessed as part of the 

Buckinghamshire Housing and Economic Development Needs Assessment (HEDNA) 

December 2015, produced by Opinion Research Services and Atkins.  New population 

information that will mean that the housing and employment forecasts will need to be 

revised before the final plan is submitted.   

The assessment used an economic forecast from Oxford Economics to predict the number 

of workers that there will be by 2033. They  assessed the amount of floor space required for 

each employment use  to accommodate that number of workers.  This was then converted 

into land area requirements for each employment use – the ‘demand’ calculation. The 

‘supply’ was then assessed taking account of any existing employment allocations in either 

the old local plan or neighbourhood plans, sites with planning permission minus sites that 

have prior approval to be converted from offices to residential development. 

The Buckinghamshire HEDNA identifies the supply-demand balance in terms of land 

requirements. This highlights that there is an oversupply of employment land in the district 

compared to the predicted need for employment land, with a surplus of 221,400 m2 or 51 

hectares of total B use class. The established principle is that the area where an 

employment use will be located should house the required workers. To avoid the need to 

build even more houses the council proposes to reduce this over supply. However, for the 

market to function efficiently and to allow effectively for churn, choice and flexibility,  it will 

always be necessary for the supply of land and premises to be in excess of projected future 

demand. 

The council has examined the potential for reducing the level of employment provision in 

the district. This has focussed on reviewing sites where it is considered that employment 

use does not need to be protected in the long term. A number of the sites have only 

recently been granted consent and it is not certain that landowners would wish to see their 

land converted to other employment uses or housing. Nevertheless the council must find a 

way to reduce its employment land stock or else allocate a significantly larger amount of 

housing. Due to the nature of this issue the council cannot identify the sites it will release at 



 

 
 

this stage, but will engage with landowners to determine which sites can be released, 

combined with consideration of the aims of this strategy. Landowners with permitted 

employment sites may wish to contact the council if they wish to suggest their sites for 

consideration. 

5.8 Provision of new employment land  

Normally a local plan would aim to allocate new employment sites to meet the needs of new 

residents. A continuing provision of land and premises suitable for employment uses is 

needed, of a type and scale appropriate to the characteristics of the local area. This should 

provide sufficient opportunities for employment needs to be met locally, reduce the need to 

travel to work, and promote economic growth and social inclusion. Following the reduction 

of employment, this will be achieved by the protection of suitable existing employment sites, 

(including Enterprise Zones), from other forms of development. Flexible policies are 

required to allow employment development to come forward on other suitable sites where a 

specific requirement needs to be met.  

The general principle relating to employment land and premises, is that fit for purpose B1, 

B2 and B8 key employment sites should be safeguarded to maintain a diverse range of 

business activities in the district. Surplus sites that are not fit for purpose should be 

considered for release to other uses.  Any existing B1, B2 and B8 businesses that are 

affected by the loss of employment land should be relocated to alternative premises so 

viable businesses are not affected. 

5.9 Protection of key employment sites 

The vision for the plan in relation to employment is to ensure the availability of a diverse 

and flexible range of employment opportunities for new and existing businesses, which 

match the expectations for employment growth in the district. To support this, there is a 

need to maintain a flexible supply of employment land and premises. This includes making 

the best use of existing employment land and premises by retaining the most suitable sites 

and encouraging their refurbishment and renovation where necessary. For the avoidance of 

doubt, this section relates to those land uses that fall within the ‘B’ classes of the Use 

Classes Order: B1a/b (offices), B1c/B2 (general industrial) and B8 (storage/distribution).  

Such employment sites are land or premises that are currently in a relevant employment 

use, or, if currently vacant, were previously in a relevant employment use. Other uses do 

generate employment, such as retail, education, tourism and sui generis types of 

development. These may have different impacts and needs other than the above 

employment uses, and as such, are generally covered by separate policies in the plan.  

Economic development can have a significant impact on the quality and character of an 

area, particularly in rural or residential locations. Development should not, either on its own 

or cumulatively, (in combination with other established or proposed developments in the 

vicinity), significantly adversely affect the area’s landscape, heritage and built environment, 

or the amenities of the resident population. The potential increase in vehicle movements 

generated by employment development and the impact on the highway network must also 

be acceptable. 

Existing employment sites and premises often provide valuable opportunities for jobs close 

to where people live, and benefit the local and wider economies. However there is 

increasing pressure for change of use from employment to non employment uses, such as 

housing, due to the short term economic benefits such changes of use can bring. The 

resultant loss of employment use, can impact negatively on local access to employment 

and the economic competitiveness of the district which could ultimately undermine 

economic growth. 

The council is therefore committed to ensuring we do everything we can to support 

sustainable economic growth. Where there are recognised viability issues preventing the 



 

 
 

delivery of sites, the council will work with developers to understand and seek to address 

potential barriers. 

Key employment sites are the larger employment sites in the district that contribute 

significantly to the employment land supply for B class uses. Their loss to non-employment 

uses would have significant impacts on the ability of the district to achieve the expected 

level of employment growth. These sites are therefore safeguarded for B class uses and 

other employment uses which would achieve economic enhancement without detrimental 

impact to the site or wider area. 

The Aylesbury Vale Employment Land Review Update (2012) identified 16 key employment 

sites in the district. This included both B1/B2/B8 sites and other employment sites. The 

council has reviewed the key employment sites to account for changes in circumstance 

since 2012, and has concluded that the following key employment sites need to be 

protected for B1/B2/B8 developments. In November 2015, three of the key employment 

sites achieved ‘Enterprise Zone’ status,  including Silverstone, Westcott Venture Park and 

Arla/Woodlands. These sites constitute the Aylesbury Vale Enterprise Zone, with the aim of 

supporting and encouraging economic growth across Buckinghamshire. 

Table of Key employment sites (as defined in draft VALP) 

Site 
1 Haddenham Business Park 

2 Triangle Business Park, Stoke Mandeville 

3 Westcott Venture Park EZ 

4 Long Crendon Business Park 

5 Gatehouse Industrial Area, Aylesbury 

6 Rabans Lane Industrial Area, Aylesbury 

7 Pitstone Green Business Park 

8 Halton Brook Business Park, Aston Clinton 

9 Network 421, Gawcott near Buckingham 

10 Buckingham Industrial Park, Buckingham 

11 Silverstone Circuit EZ 

12 ARLA/Woodlands EZ 

 

5.10 Other existing employment sites 

Other employment sites, such as Aylesbury town centre and Stoke Mandeville Hospital are 

also valued for the job opportunities that they provide. A more flexible approach will be 

taken for these to facilitate a broad range of economic development, which is vital for the 

future sustainability and development of the area’s economy. The policy set out below also 

recognises that some existing employment sites may be causing significant environmental 

or amenity problems that cannot be overcome. In some circumstances, there may not be a 

need for that site to remain in employment use, if there are sufficient alternatives available 

in the local area and it would not benefit the local economy for it to remain vacant. In some 

cases, the size, location and characteristics of a site may mean that more intensive, mixed-

use development could provide greater benefit to the community in terms of addressing 

local needs, rather than if the site was retained solely in employment use. 

Where there is no reasonable prospect of an employment site being used for employment 

purposes, alternative uses may be considered.  

The draft plan also includes a policy for the provision of ancillary facilities for employees in 

business, industrial and warehousing developments. 

 



 

 
 

6 SWOT analysis 
 

 
 
6.1 With regard to factors influencing future economic development, the following are seen as 

the principal ‘Drivers of Change’: 

 Global economic recession, sovereign debt, re-balancing the economy, devolution, 
austerity, central government influence and youth unemployment. 

 Globalisation and Free Trade - the impact of increases in international trade, capital 
mobility and the development of new and emerging markets; this is especially 
important given the UK’s referendum in summer 2016 and the decision to leave the 
European Union (Brexit). 

 Boundaries between manufacturing and service firms (manu-services) are breaking 
down across the Globe. 

 Superfast Broadband and the Digital Economy - changes brought about through 
increasing broadband speeds and other digital technologies including 3 D printing, 
creating new markets. 

 Emerging Technologies – media/digital technology convergence, green 
technologies, stem cell therapies, biotechnology, genetics, space, robotics and 
micro-or nano-technology are areas where major innovations are already taking 
place. 

 Demographic Change – healthy ageing, migrations and shift in the age profile of 
populations will affect many aspects of life. 

 Skills and Employment - the average age and skills requirement of the workforce 
are due to change significantly, and the need to design and deliver vocational 
qualifications really valued by employers and tackle youth unemployment. 

 Environmental Sustainability - access to water, food, energy and other key 
resources will increasingly shape the way we live and do business. 

 Social Cohesion and Deprivation - income distribution, poverty, and the access of 
isolated communities to learning and jobs will continue to influence the supply of 
labour, government overheads and the quality of life for all. 

6.2 These are in general not factors that Aylesbury Vale can directly influence, but in many 

cases it is possible to track developments, understand how they might present new market 

and growth opportunities for existing businesses and plan for their impact. Successful 

economies will be those that are best able to adapt to change. 

6.3 Location - Aylesbury Vale has an excellent strategic location. Situated to the North West of 

SUMMARY 
 
The Vale has significant strengths in relation to its location, the skills of its workforce, the 
businesses already here, the quality of its environment, two global brands in Silverstone and 
Stoke Mandeville NSIC, the Enterprise Zone, its key employment sites and its entrepreneurial 
nature. Developing a refreshed business facing campaign and greater emphasis on 
articulating the Aylesbury Vale offer, more work is needed to target specific markets & 
businesses and identify the appropriate ‘channels’ to market with the Vale’s generic & sector 
propositions.  



 

 
 

London, it is one hour by train to central London. Within a 30 minute drive time, it has a 
population of 460,000 and a population of 5.57 million within a one hour drive time. The M1 
to the east, M40 to the west virtually describe the boundaries of the district and the M25 lies 
just to the south. Aylesbury is 25 minutes from the M25 and 45 minutes from Heathrow with 
Milton Keynes being easily accessible. The Aston Clinton and Stoke Hammond by-passes 
have further enhanced local communications. 

There are also reasonable links to Birmingham and the West Midlands via the M1, M40 and 

rail enhanced by the commencement of the construction of the £270m  East-West Rail from 

Bedford to Oxford and Reading, including a spur to Aylesbury and a new station at 

Winslow, currently anticipated to be completed by 2019. This means that Aylesbury Vale is 

strategically positioned to connect with the rail infrastructure going North as well as East-

West. This presents fantastic new opportunities for jobs and housing growth across the 

Vale and improves its location strengths. Consideration is now being given to a Cambridge 

to Oxford expressway. 

6.4 Workforce - the availability and access to an appropriately skilled workforce has become 

the single most important criteria for businesses and it is rising in importance. This is in part 

due to the tighter labour markets that exist throughout the country, but especially in the 

South East. Aylesbury Vale has a resident labour force that is well qualified but also 

diverse. There are a range of skilled workers across the whole spectrum, but it is more 

important than ever that there is a range of alternative career paths for the young, 

especially since the introduction of tuition fees for higher education and the oversupply of 

graduates on the market. A key issue for future recruitment is ‘employability’ and a positive 

work ethic, which will increasingly drive their recruitment and growth strategies in the future 

and recruitment of local talent. 

6.5 Planned Future Growth – with the removal of the ‘South East Plan’ and top down targets 

from central Government, Aylesbury Vale is now developing its Vale of Aylesbury Local 

Plan (VALP) during 2016. Additionally, AVDC’s corporate plan has placed employment and 

infrastructure-led growth at the forefront of its agenda.  This Economic Development 

strategy has a symbiotic relationship with the Vale of Aylesbury Local Plan and both will 

play their part in delivering growth in the district.  

6.6 Availability of employment locations - in the course of developing the Vale of Aylesbury 

Local Plan (VALP), a review was undertaken of all employment sites currently identified 

within the Vale to assess them for deliverability, quality and opportunities for future 

expansion. Through this work AVDC has develop how its employment sites can attract 

certain types of business from hi-tech and scientific business parks through to business 

premises identified and marketed as ‘move on’ space. Aylesbury Vale Estates (AVE) is also 

advising the Council on future developments needs and opportunities related to the existing 

Aylesbury commercial premises stock. Aylesbury Vale has a large quantity of employment 

land available for new development. Land itself is not a constraint and compared with the 

neighbouring authorities, which represents a significant strength. 

6.7 Quality of Life - Aylesbury Vale offers an attractive environment with a wealth of small 

villages and towns and Aylesbury itself has the potential to be seen as a modern county 

market town with an excellent range of facilities and a quality environment.   

 Alongside this, there is a strong visitor economy and heritage sector, one example being 

the major development and investment in Stowe Landscape Gardens. The Vale has 



 

 
 

significant areas of unspoilt countryside, and excellent links and access to Chilterns and 

Areas of Outstanding Natural Beauty.  

6.8     Enterprise and Entrepreneurship - Aylesbury Vale has an above average rate of new firm 

formation and businesses tend to survive better in Aylesbury Vale than in many other 

places. This latent strength of the economy needs to be tapped but, perhaps, with more 

emphasis placed on helping firms once they have set up. 

6.9  Enterprise Zones -  the announcement by Government in the Autumn statement to 

establish an Enterprise Zone in Aylesbury Vale over 3 sites to deliver 8,665 will mean more 

businesses investing and creating new job opportunities and more money circulating in our 

local economy, whilst also providing opportunities for the next generation with 

apprenticeships in key industries. 

The sites are at Westcott Venture Park, Silverstone Park and Woodlands near the Arla 

Dairy, Aston Clinton. Westcott, famous for its WW2 rocket testing heritage, is a growing hub 

for modern space propulsion technologies and has received a commitment from the UK 

Space Agency of £4m to invest in the in-space propulsion facilities as a national centre of 

excellence. Silverstone is famous for its high performance technologies and motorsport 

industries, whilst the Arla/Woodlands site is intended to focus on food and drink and health 

care. 

6.10     Identity - Aylesbury and Aylesbury Vale have lacked a clear economic identity in the last 
few decades, due to large manufacturing employers leaving the Vale and not being 
replaced. The area has historically suffered from a neutral image as a business location but 
since improvements have taken place in Aylesbury Town Centre with the opening of the 
new Theatre, the opening of Waitrose and University Centre Aylesbury Vale (UCAV) other 
developments planned for the Waterside during the next few years, this image is gradually 
improving. 

6.11   Town Centre Offices - the town centre office market is very poor. There are a number of 

existing vacant premises some of which are now outdated and unlikely to be of interest to 

today’s occupiers and are being converted to residential use.  

6.12    Town Centre Fabric - it is now well accepted that Aylesbury town centre needs to take 

action to attract new retailers and restaurants in to improve the visitor and night time 

economy. With the revised Town Centre Vision and Improvement Plan, the renaissance of 

the town centre will form a central plank in the economic strategy in delivering its vision to 

be a ‘best in class’, modern market town and the place to shop, eat, drink, play, invest and 

do business. It has a distinctive town centre which celebrates its heritage, is a model for 

sustainable living and is people-friendly. 

  6.13     Target prospecting of inward investment and effective lead generation pipeline - 

more work is required to encourage local agents and developers to seek prospects for new 

business through joined up working, shared vision, collateral and appropriate channels. 

Agreement needs to be reached and how this is done effectively, working with the newly 

restructured UKTI, now renamed Department for International Trade, and Local Enterprise 

Partnerships and the Bucks Growth Hub.  

  6.14     Telecommunications Infrastructure - a superfast broadband infrastructure could be 
likened to the basic road and highway infrastructure built in the early years of the 20th 
Century. Electronic connectivity of people, enterprises and institutions is likely to have the 



 

 
 

same stimulating effect on innovation and economic development, as did the basic 
transportation networks built nearly 100 years ago.  

  6.15 Partnerships – with significant structural changes at both national and local level and the 
debate about Unitary changes, there is a lot of change which is unsettling for robust 
partnership working. The development of a shared vision and strategy now needs to move 
to a more effective common action plan with greater clarity around roles and 
responsibilities, ultimately leading to a more effective economic growth service.   

  6.16  Businesses Engagement -  more focused engagement with Intermediaries, Developers 
and Commercial agents needs to be prioritised and a common Account Management 
approach and sharing of intelligence. This includes business engagement by Higher 
Education Institutions (HEIs). 

6.17    The key opportunities for the Vale stem from: 

Population – the rise in population provides economic opportunities in its own right. 
Experience from the new towns and other growth areas indicates that if the product is right, 
the Vale should be able to attract younger skilled workers, say in the 25 to 40 year age 
range. This profile of such a population will bring its own consumer demands and 
expectations. 

Location – Aylesbury Vale has a great strategic location. London, Heathrow, M25, Thames 
Valley and Oxford are all within easy reach.  It is also at the centre of the Oxford to 
Cambridge Arc, which will take on a new impetus with the opening of the East/West railway, 
and its connecting spur line to Aylesbury and a new railway station at Winslow. 

Enterprise Zones – the recent designation of the three sites of the Aylesbury Vale 
Enterprise Zone in 2016 represents a great opportunity to develop the knowledge economy 
jobs of the future in globally significant sectors. Westcott has recently received financial 
backing from the UK Space Agency as a national centre of excellence for in-space 
propulsion; Silverstone Park with its High Performance Technology cluster and annual 
business event is attracting international interest and the Woodlands Enterprise Zone offers 
future opportunities around health and wellness, sports and healthcare related 
technologies.  
 
The Silverstone complex retains an exceptionally strong events programme. This 
represents an on-going opportunity to help promote and support the implementation of the 
Masterplan now that MEPC have invested in the site as a technology park and has recently 
undertaken some work to take forward the Silverstone High Performance Technology 
Cluster.   

Theatre and Waterside – this is a large investment in the town centre. The Waterside 
investment is critical, but it is only the first step. It will not be enough on its own.   

Growth Location – Aylesbury Vale must capitalise on the fact that it is open for business 
and has plans for future growth in employment. The Vale’s approach is one that welcomes 
the right type of growth in the right places at the right time, in particular taking advantage of 
the business growth in surrounding LEP areas. East West Rail might present new 
opportunities for Winslow where there will be a new railway station, when the East West 
Rail is built. There is also the opportunity for both a new settlement and the development of 
a Garden Town. 

Public Investment – There are a variety of changes in the way in which government 
support employment growth and economic development through Enterprise Zones, 
Growing Places Fund, New Homes Bonus and Growth Hubs. AVDC will be examining how 
it can best use these new mechanisms to support future growth and leverage future 
investment.  



 

 
 

6.18       Whilst the identified weaknesses have an impact on the economic potential of Aylesbury 

and therefore the Vale, they are all matters which can be remedied through concerted 

action. But there are potential risks that can act as serious and significant constraints to 

the realisation of the strategy. Some of these are internal and some external.   

6.19 Internally, the principal challenges are to deliver the renaissance of Aylesbury town 

centre, to tackle problems such as congestion, retain skilled labour and deliver a range of 

employment space opportunities which meet the changing needs of the market. These are 

difficult tasks which can go wrong, and if they are not successfully achieved could damage 

the strategy.  

 The growth of Buckingham as the second main town in the district is important and if not 

managed properly could result in growth outside the District. It is important to ensure that 

Buckingham growth and that of Buckingham University complements and benefits from 

Silverstone. 

6.20 Availability of funding (both from the private and public sectors) or rather lack of it would 

hamper these efforts.   

 Ability of the public and private sectors to work together and to co-ordinate their efforts 

through Local Enterprise Partnerships (LEPs) will also be critical, as well as working with 

our key partners. 

6.21 External constraints are recession and public sector deficit, exacerbated by the decision to 

exit in the Eurozone. Aylesbury Vale’s proximity to strong areas of economic growth 

should help it benefit from its location between Oxford and Cambridge and its proximity to 

two of the top 5 cities in the UK to watch for growth, including Milton Keynes and Reading. 

If these surrounding city regions were to stall economically, Aylesbury Vale would also 

suffer. By the end of the strategy a measure of the success will be that the Aylesbury Vale 

economy is resilient in times of external downturn, due to the nature of its mixed and 

knowledge based economy. 

6.22 Devolution, budget reductions and a drive to being more commercial have the potential to 

take away the focus on businesses as a key customer, which could risk leading to a 

weakening of the AVDC brand as a supporter of local businesses. 

 

 

Location: To M25 to south, M1 to east and M40 to 
west, Rail connections to London and East West 
Rail Less 1 hour from Heathrow 

 
3 Enterprise Zones, Silverstone, Westcott and 
Woodlands  
 
Quality of life – but perhaps no better than many 
other similar places in the SE 
 
Large catchment and proximity to major economic 
centres including Oxford, High Wycombe, Luton 
and Milton Keynes and Reading 

 

Location: Poor road and potentially improving 
rail connections to north with East West Rail 
announcement 
 
An emerging image and recognition as a place 
in which to invest  
 
Limited number of major players and loss of 
some ‘key names’ 
 
A tired Aylesbury urban fabric  
 
Weakness in key financial and business 



 

 
 

 
Diverse economic base 
 
Skilled workforce 
 
(Sub) regional centre and associated facilities 
(health, local government, education) 
 
Relatively high levels of business start-ups and 
retention of new businesses 
 
Plans for growth and approach to encouraging job 
growth.  
 
Sustainable businesses 
 

services 
 
Poor local proposition - not well articulated 
sector offers  
 
Gaps in the business infrastructure  
 
Aylesbury Town fallen behind rest of Vale in 
terms of employment growth 
 
Aylesbury Town has mixed property offer – very 
little space attractive to ‘high value’ investors, 
overhang of vacant town centre offices.  
 
 

 

Positive approach to growth and allocations of 
strategic employment sites 
 
Strengthen the sector offer, Space Propulsion, 
High Performance Technology, Food & Drink and 
Life Sciences / Telehealth Care  
 
Supporting growth of Buckingham and other 
market towns 
 
Pushing out the ‘open for business’ message 
 
Oxford to Cambridge Arc – proximity to Oxford 
(which is heavily constrained) and East West rail 
with a new station at Winslow 
 
Develop global assets as collaborative research 
centres of excellence - Stoke Mandeville National 
Spinal Injuries Centre (NSIC), Silverstone and 
Westcott 
 
Higher level education and health facilities 
 
Business park environment (few competitors can 
offer) 
 
Encouraging the embryo enterprise culture 
already found in the Vale 
 
Population growth and more money in local 
economy = stronger market for consumer facilities 
(retail, leisure, cultural).   
 
Town centre development plans e.g. the Theatre 
and Waterside, provide a strong Aylesbury town 
centre which, in turn,  becomes a positive 
influence on future investment decisions  

 

Failure to establish defined role and image – 
competitive position worsens, more losses of 
‘big names’ 
 
Employment growth lags behind housing 
completions and net out-commuting grows 
 
Down turn in economy of Milton Keynes, 
Thames Valley and Oxford limits growth 
opportunities in Aylesbury 
 
Careful management of growth in Buckingham 
 
Lack of investment 
 
Lack of co-ordinated action between public and 
private sector players 
 
Haemorrhaging existing large employers 
 
Lack of alternative career paths for youth to 
retain them in the Vale 
 
Lack of coordination between public sector, 
LEPs and key stakeholders 
 
Loss of business focus as result of  the drive 
towards AVDC being more commercial 

  



 

 
 

7         Building a model for Growth 
 
7.1     To grow employment in the Vale, a change in current performance is required. Like any 

business seeking to grow, the Vale needs to look after and grow its existing customer base 
(those businesses already here) and create an exciting offer that is attractive to potential 
new customers, who may be interested in the Vale as a possible business location.  
 
Underpinning the attractiveness of the location is the infrastructure and the potential to 
continue to recruit appropriate levels of skills across the spectrum. As any business grows, 
it wants to be sure that it can find the right staff at the right time, which will require 
businesses, colleges and universities to work together in the locality to co-operate more 
than ever to support existing businesses and their future expansion plans, as well as to 
attract other businesses that will enhance the sectors and the strength and connectivity of 
the local supply chains.  

 
Economic Growth through innovation 

It is important that businesses are encouraged to engage with Enterprise and Innovation 
Centres across SEMLEP and Buckinghamshire and local universities look to develop 
knowledge transfer opportunities with businesses.  .   

There are 36 Enterprise and Innovation Centres across SEMLEP, the latest being the 
Northampton Waterside Enterprise Zone. These have strong links to a number of leading 
business sectors, universities and science parks, which will result in nurturing businesses 
and in boosting overall economic growth. 

 The BTVLEP SEP proposes to use Regional Growth Funding to ‘nudge’ businesses 
towards:  

‘the take up of design, as a pathway to innovation and new product development’  
(BTVLEP Strategic economic plan 2016) 

  
7.2      The Vale is already an exciting place for many residents as a location to seek to start their 

own business. It also has a competitively skilled workforce. By harnessing the strengths 
outlined previously, given the right focus,  the Vale should be self-confident and ambitious 
in its plans for employment growth. 
 
However, it also needs to position its economy to take advantage of new and emerging 
markets in ICT, rehabilitation and telehealth technologies, high performance engineering 
and food and drink and space technologies, which will involve developing and exploiting its 
global knowledge assets (i.e. Silverstone Park and Stoke Mandeville National Spinal 
Injuries Centre (NSIC) and Westcott) for future growth. The focus will be to develop 
Research Intensive Clusters (RICs) which rely on R&D as a source of innovation. Such 
clusters require: 
  

 a strong science or technological research base (convergent technologies) 

 an above average entrepreneurial culture capacity and potential to generate fast 
growing start-ups a location which is attractive to talented people 

 a skilled interdisciplinary workforce 

 availability of finance (early stage Proof of concept, Prototype etc.) 

 value added business support services (IP etc.) proximity or engagement with 
large R&D corporates 

 
To underpin such activity over time, there needs to be a bedrock of experienced managers 
and serial entrepreneurs which make up the ‘social capital’ of the local economy as well as 
sufficient entrepreneurial and vocational training and education, forming the ‘human capital’.           



 

 
 

             
7.3      Quality infrastructure and ensuring the continued competitiveness of the workforce are 

viewed as ‘underpinning enablers’ to accelerate growth. Ensuring the right mix of premises, 
superfast Broadband infrastructure and the appropriate availability of employment land 
provide an outstanding opportunity for the Vale, which will be reviewed as part of the Vale 
of Aylesbury Local Plan.  Additionally, the Vale will need to attract funds to develop the 
transport infrastructure as well as provide the appropriate mix of housing and respond to 
the new funding mechanisms for incentivisation of growth, in line with the aims and 
aspirations both of District Council strategy and the Vale of Aylesbury Local Plan. 

 
 
 
 
 



 

 
 

 
  

7.4  The following model has been developed therefore to highlight and capture the key actions 
that stakeholders will be seeking to drive forward.    
              

 
 
 

 
 

a) Enterprise: the need to build a thriving enterprise culture, that encourages businesses to 
start up and  grow within the Vale & improve entrepreneurial education, through the 
University Campus Aylesbury Vale 

b) Business retention & growth: the importance of proactively targeting and supporting 
growth-oriented employers in the Vale; helping them to grow through enhanced access to 
finance, expert advice, research and development, suitable premises and business 
locations (science parks, business park & innovation centres)  

c) Inward investment: evolving the promotion of the ‘niche’ offer & proactive targeting of 
inward investment to support local sector strengths and supply chains (food, ICT. high 
performance engineering, motorsports, space, rehabilitation and telehealth technologies, 
working with UKTI/DIT on trade and inward investment 

d) Enabling infrastructure: the provision of excellent underpinning infrastructure, which, as 
well as providing excellent road and rail linkages delivered through the Heart of England’s  
Strategic Alliance, needs to include the provision of 40mbps superfast Broadband and 
maximise the new funding mechanisms with SEMLEP and Bucks TVLEP and the Midlands 
Engine. 

e) Growing our own workforce: ensure that current and future workforce skills are 
appropriate for the 21st century global marketplace, as well as offering young people 
alternative career paths.  

(b)Business retention  
and growth 
 
a) Continue business 
engagement programme 
b) Support sector 
/cluster research & 
development 
c) Act on aggregate  
business issues 
d) Lobby at 
SEMLEP/BucksTVLEP 
 

                              (d) Enabling infrastructure 

   Incubator units                           Premises                                  Employment land 
Flexible workspace             Road/Rail/Broadband                         Town Centre 

  New funding mechanisms (LGF,RGF, EZ, Business Rates ) 
 

(a)Enterprise 
 
 
a) Identify & support new 
start ups, generic & high 
growth 
b)Understand barriers to 
growth & survival 
c) Provide advice, 
signposting & assistance  
d) Anticipate ‘move on’ 
needs 
 

(c) Inward 
Investment 

 
a) Refine the story & its 
messages 
b) Understand unique & 
differentiated offer 
c) Target customers 
through appropriate 
channels, including 
UKTI/DIT 

 

                                          Growing our own workforce  
Enterprise Education             University Campus Aylesbury Vale         Workforce development                   
      Workshops                            Intensive assistance                      Apprenticeships 
      Mentoring           Leadership & management                  Collaborative R & D                            
 

                              Business marketing programme 



 

 
 

 
The interdependencies operate both horizontally as well as vertically in the diagram above, 
illustrated by the fact that any local economy needs a combination of: 

 new business start ups to inject fresh ideas and innovation into the local 
economy 

 larger companies that are able to help commercialise and support start up 
businesses by providing them with market opportunities and ‘piggybacking’ 
opportunities 

 inward investment businesses choosing a location based on its infrastructure, 
location to markets, the strength of the local business sector and the quality and 
availability of the underlying skills pool. 

7.5 Aylesbury Vale is an area that is considered by many of its inhabitants as a great place to 
live, with the quality of the natural environment ranked as a key strength by many of its 
inhabitants. Its identification as an important part of the South East Midlands Local 
Enterprise Partnership (SEMLEP) and Buckinghamshire Thames Valley Local Enterprise 
Partnership (BTVLEP) area provides both significant opportunities and challenges to 
sustainable growth.   

7.6     It is clear from recent studies that the vision is one in which Aylesbury Vale has a higher 
proportion of jobs in high value knowledge based activities. This will be a trend that will 
occur in any event as the UK economy grows but the Vale’s task is to grow these jobs 
faster than the regional average; a challenge given Aylesbury Vale’s starting point and the 
fact that all other areas are likely to have similar objectives.  
 
This is why it is important to continue to attract inward investment by focusing on a 
differentiated offer for the Vale, especially around food and drink, ICT, rehabilitation and 
telehealth technologies and advanced and high performance engineering, motorsports, 
space and to understand the differences between the businesses in more rural locations in 
the Vale, as distinct from the urban centre of Aylesbury. This will in part be achieved 
through further analysis as part of the Vale of Aylesbury Local Plan, but also by engaging 
with businesses to understand their drivers and reasons for their location, as well as by 
working with UKTI in highlighting such differences and developing the ‘niche’ and targeted 
inward investment offer and targeting particular types of business to come to the Vale.  

7.7      It is a clear part of this vision that a higher number of local residents should work in the 
district rather than commute out to London and elsewhere. In order to achieve this, a 
greater number and range of job opportunities, especially amongst higher skilled 
occupational groups, need to be available within the district. 

7.8      Quality must lie at the core of Aylesbury Vale values: a quality location, a quality workforce, 
quality jobs and quality lifestyle. 

7.9      Stakeholders do not favour a solution that concentrates all employment growth on 
Aylesbury town. Rather, both the market towns and the non-urban areas should be allowed 
to flourish.  

 
  



 

 
 

8 Supporting new enterprise  
 

 
 
 
 
 
 
 

 
 
 
 
 
 
 
8.1 Aylesbury Vale has an above average rate of new firm formation and firms tend to survive 

better than in many other places within the UK. Buckinghamshire is the undisputed 
Entrepreneurial Heart of Britain. In Buckinghamshire there were 30,310 businesses 
registered with 1,307 new businesses registered in the first second quarter of 2015, an 
increase of 59 (4.7 per cent) over the same quarter last year. Only eight of the 39 Local 
Enterprise Partnerships bettered the national rate of new company registration, 
Buckinghamshire ranking 8th, with 31.4 registrations for every 10,000 residents aged 16 or 
over. 
 

8.2 Aylesbury Vale will continue to review the support provided to start ups, ensuring they have 
access to quality advice and help from other peers and mentors and self-help websites, as 
well as access to specialist support.Businesses face considerable challenges in achieving 
growth with two thirds (63 per cent) of small business owners admitting that it is difficult to 
grow their firm and three fifths (61 per cent) of owners lacking confidence in their ability to 
achieve three-year continued growth. In a changing public sector business support 
landscape, the District Council will work with partners to ensure that it remains abreast of any 
significant initiatives to support business from national government as well as the Local 
Enterprise Partnerships (LEPs) and other providers.  
 

8.3 The District Council will continue to develop strong links with business support providers to 
ensure that high quality advice is available to businesses. As part of this process in providing 
as much comprehensive information as is possible, the District Council has developed its 
business facing website www.investaylesburyvale.com which links with other providers. 
Local businesses have been signposted to the SEMLEP Velocity Business support 
programme and the Buckinghamshire Growth Hub.  
 

8.4 The provision of suitable premises is of fundamental concern to new and potential 
businesses. The council is working  with partners to ensure there are accessible facilities and 
business support available to small businesses. 
 

8.5 NESTA states that incubation facilities with the right early stage business support, can help 
put a start up business on a firmer footing and instil in them disciplines such as effective 
business planning, management of their cash flow and a targeted approach to marketing and 
client acquisition. In addition, knowing what types of finance to access as the company 
develops is critical, if a business is to survive beyond its formative years. Longer term the 
challenge for any incubation centre is to help develop a relatively small number of high-
growth internationally competitive companies, as well as supporting the development of the 
local mixed economy. 

 
SUMMARY 

 
Aylesbury Vale will build on its current strengths to become recognised as one of the best 
places in the UK to start a business, a centre for enterprise.  In achieving this, attention will 
be given to create an environment in which entrepreneurship is encouraged and celebrated. 
 
Enterprise education in schools, Further and Higher Education locally will be supported, as 
exemplified by the University Campus Aylesbury Vale (UCAV) . Potential new businesses 
will be supported, where appropriate, with access to funding and first stage premises, and 
provided with first class access to advice. Business networking will be supported to 

develop a strong sense of identity for local businesses. 

http://www.investaylesburyvale.com/


 

 
 

 
Incubation can heavily impact new ventures particularly by adding credibility through 
association, access to shared and more affordable resources and by providing professional 
expertise and advice. The Growth Hubs and the future commercial offer of the Council form 
part of the support network available to businesses to start up and grow, including the 
hotdesk offer at AVDC’s Gateway and BBF’s Porters Lodge in the Town Centre. 

 
8.6 Alongside this, there has been a drive to modernise existing employment space to enable 

sufficient variety and availability to smaller businesses. This has been done in partnership 
with Aylesbury Vale Estates (AVE), a 50/50 Joint Venture with the District Council. This 
includes increasing the supply of smaller, good quality office developments to attract Small 
and Medium Enterprises (SMEs) which form the backbone of the local office market.    

 
In addition to business support, any incubation facility provides businesses with the 
opportunity to network amongst themselves, to learn from each other, and be introduced to a 
range of local partners and others networks which might benefit them as they develop. This 
is likely to include other business support networks such as the Chamber of Commerce, the 
Federation of Small Businesses (FSB), the Institute of Directors (IoD), other professional 
business services and training providers, including local colleges and further education 
providers. It is important to remember that business incubators on their own cannot create an 
entrepreneurial or innovation ecosystem; they need to work with a wide-range of other 
actors, from research institutions to (serial) entrepreneurs to specialist advisers, grant 
providers, angel investors and many more.  

 
8.7 New potential businesses can be hampered by a lack of appropriate capital to support new 

ideas and develop early stage prototypes. The District Council will work to leverage in 
funding from the Growth Hubs and the LEPs in terms of evergreen funds, loans and equity 
investment. However, it is accepted that to make a significant step change, it is necessary to 
access the market to maximise the supply of risk capital available. All partners, BBF, LEPs, 
FSB, Chamber Business are able to signpost businesses to funding routes.  

 
8.8 Whilst helpful, the above do not in themselves create a step change in positioning the Vale at 

the heart of enterprise within the UK. For that, an enduring culture needs to be created, of 
‘cradle to grave’, or lifelong enterprise. Further work is underway  to develop stronger 
relationships between the schools, colleges and universities to ensure there is a good 
understanding of the future skills required led by the Skills Board of BTVLEP and 
OppsinBucks and the holding of an annual skills show. The relationship is being  developed 
to ensure that enterprise education in schools is leading edge and places enterprise 
education as a key strand in the local curriculum, working alongside, and with the support of 
local schools and the Careers Enterprise Programme Advisors. Alongside this, Further 
Education and Higher Education will be supported in seeking to become recognised for the 
quality of their innovation and enterprise education, placing business engagement at the 
heart of their agenda.  

 
8.8    The University Campus Aylesbury Vale (UCAV) will support enterprise education , further 

building a picture of the Vale as a place that culturally has enterprise at the heart of its 
agenda.  

   

8.9    In building a real sense of a business community, the strategy will encourage the business   
   community to help itself through peer to peer networking. Examples of activities will include:    
 

-   supporting forums that bring business interests together 

-   engaging business directly in visioning and planning exercises – welcoming the ‘voice of     
  business’ at every stage 



 

 
 

-   supporting the creation of a long-term programme of seminars, breakfast meetings and  
  advice sessions on topics of real business interest. 

  



 

 
 

9 Helping existing businesses to grow and stay 
in the Vale 

 
 
 
 

 
 
 
 

 
 
 
 
 
 
 
 
 
 

9.1 Aylesbury Vale has a dominant business services sector and it has potential to grow ‘niche’  
and emerging knowledge industry in high performance technologies, space propulsion and 
ICT, rehabilitation and telehealth technologies as well as food and drink manufacturing.  

9.2 It is recognised that there is greater employment growth through encouraging and 
supporting existing and growing businesses than through new business relocations. It is 
therefore important to continue to be proactive about responding to their needs. 

In line with the Localism Act and the current drive towards localisation of business rates and 

steps towards devolution, it is imperative to understand current and future local business 

needs and obtain their support as future Ambassadors for the Vale.   

 

Any future bidding into government funding such as the ‘Local Growth Funds’ will require 

ongoing and detailed knowledge of both individual and collective business issues and 

concerns around skills, innovation, infrastructure, access to finance and premises. 

9.3 The business engagement  plan will be continually reviewed to ensure that there are co-
ordinated interactions between the local partners and businesses. This will include 
reviewing arrangements to engage and build relationships with the top 100 or so medium to 
large businesses in the Vale and to develop the local business intelligence. The building of 
relationships and intelligence will be primarily through social media, one to one 
engagements (with significant businesses), various business networks and events.  

The broad principles triggering AVDC’s engagement with businesses are: 

 where it is seen that an intervention is required in developing solutions to 
‘barriers to growth and development’ for a particular business  

 where it can add value to help stimulate future expansion and development 
prospects of existing businesses i.e. concept of clusters or other potential 
development opportunities 

 
SUMMARY 
 
Existing businesses will be supported and encouraged to grow and expand locally. A mix of 
modern premises will be available that means business will be able to expand, or relocate 
within the Vale. Developments such as Silverstone Park, Haddenham, Westcott and other key 
employment sites will have transformed the Vale’s offer to businesses, with further 
opportunities at  the emerging Woodlands site to the south of Aylesbury. 
 

Aylesbury and the Vale will respond to meet the challenge of providing job opportunities in 

both mainstream and high value emerging and knowledge based sectors to ensure the Vale 

continues to have a relevant, dynamic, resilient economy offering a wide range of 

employment for future generations of graduates. 

 



 

 
 

 where there is a statutory obligation i.e. to consult over forward plans or in 
delivering something which will have direct benefit to the business 
community 

 where as a ‘core’ activity a service is provided i.e. financial support,  
incentives (grants/loans) and planning  

 where a request is made respond to a specific issue and or signposting is 
appropriate to a support agency 

 where there might be commercial opportunities for AVDC through Vale 
Commerce 

 
Specific aims AVDC intends to achieve from its business engagement and marketing 
activity are:  

 to build business relationships leading to opportunities and revenue 
generation for AVDC business facing services 

 to embed the businesses in the challenge to growing the local economy by 
raising awareness of the economic development activities and progress 
being made 

 to increase the level of business confidence, leading to retaining and 
growing businesses 

 to encourage businesses to contribute to the sense of place, community and 
identity of Aylesbury Vale leading to further investment 

 to encourage businesses to engage in sector and supply chain development  

 to ensure good quality business intelligence identifies areas where AVDC 
has a role to play to finding solutions for businesses 

 to inform a flexible strategy and action plan leading to business growth  

 to understand the Aylesbury Vale business mix, business drivers and local 
market trends, to anticipate future business requirements 

9.4 Working with stakeholder and partners who may be the first point contact to signpost the 
businesses to the local Growth Hubs of Bucks Business First and Velocity who are most 
likely to provide effective support.  

Previous research commissioned by the District Council found that businesses liked a point 

of contact at AVDC who understood their business issues and were keen to see the Council 

leading on ‘joined up services’ from the public sector providers, enjoying proactive 

engagement by AVDC and using their preferred channels of communication. 

Further reviews of the type and provision of business support have determined that 

business engagement is delivered by a number of local partners and stakeholders which 

can lead to duplication and confusion for businesses. Hence there has been a continual 

process of alignment of business support services with the Growth Hubs for 1:1 

government funded business support and protocols established for collaborative working 

and sharing of intelligence, following strategic engagement visits. AVDC has agreed to work 

with all other business support organisations to ensure there is minimal duplication of 

business support by better coordination of interventions and activities. This will be delivered 

through joint working and effective Key Account Management (KAM). 

9.5 A joint social media strategy will be employed to minimise the use of AVDC and all 
partner/stakeholder resources. This will involve the increase use online business data and 
smarter engagement with intermediaries to expand the range and timeliness of business 
intelligence gathered. 

9.6 A shared Key Account Management (KAM) system will be important to ensure that the 
appropriate level of data is captured, accessible and monitored. To also ensure timely 
actions and activities are appropriate and delivered by the right organisation, which may not 
necessarily be by AVDC.     



 

 
 

9.7 AVDC’s business facing services are not just those of the Economic Development team. 
They include all employees in contact with businesses; largely in the regulatory services 
providing advice on planning issues, managing and developing business premises and 
sites, energy and renewable energy advice, environmental health and licensing, trade 
waste services as well as collecting business rates. AVDC will continue to strive to simplify 
the collective council offer to businesses and promote specific services to businesses 
where there is an express need for help, guidance or commercial opportunity. It will also 
signpost to the new commercial offers provided by Vale Commerce as appropriate. 

9.8 Employment growth is dependant on a supportive economic environment. AVDC’s drive to 
creating this involves understanding the future demand for housing and jobs growth 
captured in the development of the Vale of Aylesbury Plan (VALP). 

The VALP will be identifying employment land to support inward investment and to retain 

existing businesses. Wherever possible and compatible with other policies, such 

businesses will be allowed to redevelop, refurbish and modernise their sites and expand 

onto existing sites. The Economic Development team will assist to capture the economic 

intelligence required to influence the level of jobs growth in the VALP and support the 

strategic delivery of the planned employment sites.  

Through the Developer Forums and engagement with local property agents, AVDC will 

make accessible information about the availability of local land and vacant premises.  

AVDC’s intervention is intended to expedite the take up of vacant land and premises, the 

type of intervention will be subject to the business need, examples include:  

 businesses making enquiries about land availability and trying to establish the 
appropriate land agents and developers to discuss a particular site. 

 businesses who have identified specific premises to re-locate to, but would like to 
seek some informal advice about possible changes they might like to make to such 
premises, before they commit resources to go ahead. 

 businesses trying to rule in or out whether to proceed to work on a planning 
application and associated documentation by taking pre-planning application advice 
for instance, given the nature and scale of their proposed business activities. 

9.9  Engaging, supporting and providing business information will not in itself meet the longer 

term employment growth projections; sustainable growth is dependent on a good mix of 

business which are innovative and which take advantage of new technology.  To create the 

right business environment to support business growth, it is important to have in place a 

innovative structure connecting businesses to research and development institutions, 

universities and or colleges.  

It considered that there are a number of leading edge businesses which are innovative but 

there appear to be fewer numbers of business taking advantage of new technology; 

therefore Interventions may be required to encourage the growth of the high value 

knowledge based sectors and in new growth industries. The types of interventions will be 

subject to external factors including:  

 investment in or linking to enterprise and innovation centres. 

 business to business engagement. 

 business links to research and development institutions. 

 universities developing research and development activities. 

 re-positioning of colleges to deliver business led skills needs. 



 

 
 

9.10 Much of the significant employment growth will be focused on existing large employment 

sites or in and around Aylesbury and Buckingham to make the best use of the current and 

planned infrastructure investment in those areas and to maximise job opportunities, where 

housing growth is to be concentrated. However, this will not be to the expense of the rest of 

the Vale, as there are different types of businesses more suited to a more rural location, 

probably those which tend to be more knowledge or service intensive in nature. In the 

smaller settlements, growth will be encouraged to meet local needs and to accommodate 

opportunities which prefer a market town or rural location to that of the towns. 

9.11    Strong local business networks help strengthen the business community, fostering the 

knowledge base, encouraging local supply chains and providing the right environment for 

high value clusters to emerge. A strong local business community is an essential step in 

building up growth from within the economy and businesses will be encouraged to join local 

business support organisations and to group together to explore common areas of interest, 

as in the Food and Drink sector, the HPT sector, the Space cluster or the rehabilitation and 

telehealth technologies sector. 

9.12 As part of the marketing plan, the revised and updated key sites will continue to be 

promoted and key factsheets developed, as well as continued engagement with property 

agents and developments about job and business movements in and out of the Vale and 

working with them on targeting inward investment from both across the UK and overseas. 

The key employment sites will be profiled on the  

 www.investaylesburyvale.com website, linked to partner websites and at future events    

where AVDC has a presence. 

 
             

 
 
  

http://www.investaylesburyvale.com/


 

 
 

10    Attracting inward investment   
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

10.1 Aylesbury Vale is one of the fastest growth areas in the South East. Its enterprise culture 

and ‘open for business’ approach represent opportunities for developers, investors and 
business.  

Aylesbury and the Vale outperform its nearest competitors considerably in terms of skills 
levels and quality of life indicators. This strategy highlights the importance for the Vale in 
developing and promoting a strong, clear and consistent commercial offer to businesses 
based on the market and locational advantages this area offers.  

10.2 Buckinghamshire and the Vale is an attractive inward investment location: 

The functional economic geography that relates to Aylesbury Vale means that the area 

looks in a number of directions – not just in terms of its proximity and commutability for 

Oxford, Milton Keynes and London, but as a key player in the supply-chains of the UK’s 

biggest two economic drivers: the technology cluster of the Thames Valley to the South and 

the automotive and high-performance technologies cluster of the Midlands to the North and 

the innovation knowledge economy Golden Triangle of Cambridge, London and Oxford. 

 

 

 

 

 

 

 

 

SUMMARY 
 
It is recognised that encouraging new business creation and growth of existing 

businesses within the Vale cannot be relied on alone to meet job growth targets. 

Therefore, there will be a major focus on Aylesbury Vale as an exciting and dynamic 

inward investment business location, as part of the South East Midlands and 

Buckinghamshire Thames Valley Local Enterprise Partnerships.  

As part of one of the fastest growing areas in the UK, the Vale will create a unique 

positioning that is attractive to ‘niche’ segments of the business market, emphasising 

the opportunities for higher value employment types, the potential to exploit the 

proximity to Oxford, Cambridge and Milton Keynes especially with the advent of East 

West Rail, the so called’ Brain line’, and its excellent location close to the M40, M1 & 

M25, lying midway between London and Birmingham.  

 



 

 
 

 

 

The opportunities around the new Aylesbury Vale Enterprise Zone, especially given Jaguar  

Land Rover’s (JLR) interest in Silverstone, places Aylesbury Vale at the heart of the next 

wave of R&D automotive technology investments, in addition to the UK Space Agency  

backed national in-space propulsion centre at the Westcott Enterprise Zone and food 

manufacturing and healthcare related technologies at Woodlands Enterprise Zone near the 

A41. 

The technology opportunities and potential for new office developments in the future place 

the area as a viable alternative for Thames Valley and London firms looking for a location 

that can offer space to grow and an available workforce away from the rising rents and 

skills shortages of traditional high-tech clusters. 

Given Aylesbury Vale’s crucial relationship with the wider sub-region, there needs to be 

very close co-operation with partners at the LEP and local level, across the SEMLEP and 

BTVLEP areas and the Midlands Engine.  

10.3 The business environment is attractive in the following ways: 

a) Access to markets 
    Location Advantage: Aylesbury Vale has some amazing neighbours. The Vale can offer    
    close proximity and easy access to: 

 Oxford and Cambridge – the UK’s top ranked universities 

 Heathrow - Europe’s busiest international airport 

 Milton Keynes – the UK’s fastest-growing city 

 London – the global financial, tech and science capital  
 

b) Access to suppliers 
Supply-Chain Advantage: Aylesbury Vale companies enjoy easy access to major 
business clusters. It is integral to the high-tech Thames Valley Corridor to the South and 
the high-performance engineering cluster to the North. From a base in Aylesbury Vale 
one can serve major global automotive, aerospace, medical, technology and scientific 
clients. Silverstone have also recently launched the Silverstone High Performance 
Technologies cluster network.  

 
c) Access to talent 

Talent Advantage: the strong pool of talented people is being enhanced all the time 
thanks to the UK’s top performing schools; tech-focused colleges and universities; and a 
high-quality environment that makes it easy to attract and retain the best people. 

 
d) Cost savings 

Cost-Effective Advantage: Aylesbury Vale offers considerable savings on operating costs 
relative to London and surrounding areas. Property and salary costs are lower than those 
found just down the road, making it far easier to create profitable businesses. Its’ 
companies also recognise that less congestion means higher productivity too. 
 

10.4 AVDC and its partners are also delivering a district-wide programme of investment that will 

help create and sustain the new homes and jobs that are planned for the Vale and enhance 
the image and reputation of Aylesbury Vale and the County Town as an attractive, vibrant 
hub. Milestones already achieved include: 
 



 

 
 

 the impressive 1200-seat Aylesbury Waterside Theatre is the flagship of the 
prestigious new Waterside scheme to the south of Aylesbury’s Exchange Street. 
Including a Waitrose store with customer parking, 80-room hotel wrapped around 
the store and the re-development of Aylesbury Town Centre. 

 the Chiltern Line extension Aylesbury Parkway Station serves the new community at 
Berryfields, on the north western fringe of Aylesbury along with Park & Ride 
provision.   

 the University Centre Aylesbury Vale (UCAV) is helping to build on the area’s 
reputation as an attractive business destination for entrepreneurs and small/medium 
businesses. 

 plans to achieve Superfast Broadband of 40mbps by 2017 
 

10.5 Whilst it needs to be recognised that Aylesbury will not always be able to compete with 

regional centres such as, Milton Keynes or Oxford, for large head office functions (500+ 
employees), due to the size of these centres and the larger pool of lower cost available 
labour they have access to, Aylesbury is certainly a location of choice for entrepreneurial 
start-ups as well as businesses re-locating here due to its strategic location at the heart of a 
wealthy and growing consumer market in the South East. Furthermore, some knowledge 
based businesses prefer a rural location where they do not have to compete as much as 
other larger cities for the best graduates or employees. In addition the Vale is ideally 
positioned for the supply chains to larger centres.   
    

It is evident that there are many long standing businesses that have been acquired by 
overseas investors wishing to continue to develop and expand their European operations, 
such as Com Dev, McCormick, Intel and Arla. Aylesbury Vale has something to offer all 
types of business, as it is truly a thriving mixed economy with areas of global ‘niches’ such 
as High Performance Technologies (HPT) and motorsports linked to the MEPC Technology 
Park at Silverstone, the national in-space propulsion centre at Westcott as well as emerging 
markets in rehabilitation & telehealth technology businesses, focused around Stoke 
Mandeville National Spinal Injuries Centre (NSIC), the birthplace of the Paralympic Games 
with the regular Paralympic Flame Lighting event. 

 

10.6 The most promising area of opportunity is for Aylesbury Vale to continue to encourage and 

support business start ups and survival, as part of the ‘Entrepreneurial Heart’ of the UK. In 
addition to start ups, the Vale will need to work with medium sized and larger businesses to 
encourage further investment in their business, especially those that are showing strong 
year on year growth and/or hitting the headlines for new products or developments. The 
medium sized businesses targeted are likely to be those who need larger premises to grow 
or who are looking to diversify or develop new markets for themselves, either through 
strategic alliances or international trade and could create additional employment through 
new strategic alliances & acquisitions 
 
 Such engagement should allow the District Council and its partners to: 

 understand future growth and diversification plans, to ensure business retention and 
support premises/property planning and promotion 

 identify key businesses in the ‘value’ or ‘supply’ chain and those who are well 
connected locally and potential advocates for Aylesbury Vale to attract other 
companies to invest 

 businesses identified as being in ‘knowledge based sectors or clusters’ which 
underpin the Aylesbury Vale inward investment proposition 

 
Since the launch of the Buckinghamshire Inward Investment strategy in 2009 and 
subsequent updates, much has been done to put in place a more streamlined approach to 
handling inward investment enquiries. Work has also been undertaken to re-positioning the 



 

 
 

Vale and its image as a place ‘open for business’, which has resulted in the development of 
a business friendly website www.investaylesburyvale.com as well as the production of new 
marketing material, including case studies and key employment site factsheets.  
 
Future inward investment activity will involve more intelligence led activity and use of social 
media for targeting future prospects, as well as continued account management activity to 
support existing investors. Additionally there are other initiatives underway to help further 
the aim of Aylesbury Vale being a location of choice for certain types of business. Amongst 
these initiatives are: 

 a review of key employment sites across the Vale in terms of their quality and ‘fit for 
purpose’ for certain types of business, linked to the Vale of Aylesbury Local Plan 
(VALP). 

 convening sector specific interest groups, as in the Food and Drinks sector and the  
High Performance Technology cluster and Space cluster. 

 progressing the development of other major employment sites such as Silverstone 
Park, Woodlands and Westcott as the component part of the Aylesbury Vale 
Enterprise Zone. 

 examining the types of business located across the Vale to understand the different 
attractions of the towns and locations across the Vale, as part of the Vale of 
Aylesbury plan employment land refresh, to draw in certain types of business, 
including knowledge economy businesses. 

 further developing the skills pool through exploring opportunities for the 
development of apprenticeship schemes and business led skills course with existing 
and future employers and education providers.. 

 

10.7 Aylesbury Vale is a mixed economy where the majority of the businesses are micro and 

small businesses. However, a key plank of the inward investment strategy is to build upon 
the globally recognised brands of Stoke Mandeville National Spinal Injuries Centre (NSIC) 
and Silverstone Park, Westcott and Woodlands. These form beacons for attracting in a new 
generation of knowledge economy, value adding businesses which should help create 
employment for school leavers and graduates in Buckinghamshire in rehabilitation and 
telehealth technologies, High Performance Technology and motorsports, and in-space 
propulsion technologies. Aylesbury Vale will work closely with its local partners and UKTI 
(DIT) to help further develop the inward investment propositions and identify markets and 
trade shows to help promote the Aylesbury Vale and Buckinghamshire offer in a targeted 
manner. 
 

10.8    Stoke Mandeville National Spinal Injuries Centre (NSIC) 

The NSIC's expertise is in providing comprehensive spinal cord injury management for life 
by consistently exploring new ways to treat more people proactively and more effectively in 
partnership with the wider community. The vision is for assisted living with empowered, 
knowledgeable patients being at the heart of the specialty of spinal cord medicine in Stoke 
Mandeville, including unlocking scalable markets for technology-enabled service innovation 
to support wellness and independent living 

With an ageing population and more people living with life long conditions, Stoke Mandeville 
is ambitious to develop new mass market products and services that enable all people to 
live independently for longer, with patients and professionals collaborating to make this 
happen. 
 
Building on the partnership with Stoke Mandeville National Spinal Injuries Centre (NSIC) 
and the Royal Buckinghamshire Hospital, Bucks County Council and Bucks New University 
(BNU) will continue to develop the Centre for Telehealth and Assisted Living (CETAL) within 
University Campus Aylesbury Vale (UCAV) and a future healthcare innovation hub..  

 

http://www.investaylesburyvale.com/


 

 
 

Its aim has been to encourage & support private sector opportunities in telecare/telehealth in 
understanding the needs of ‘fragile individuals’, especially but not limited to chronic 
conditions, disability & spinal injuries whilst ageing.  
 
Its primary objectives are to: 

 to develop an ‘action research’ showcase site with a focus on ‘fragile individuals’ in 
a home setting – ageing, chronic conditions, dementia, co-morbidity, disability 

 to support business start-up and existing business growth in Aylesbury Vale and 
Buckinghamshire 

 to differentiate Aylesbury Vale, building on Stoke Mandeville NSIC as a globally 
renowned brand to underpin an emerging healthcare cluster  

 to attract in new telecare and e-health companies and establish new business and 
academic partnerships internationally 

 

10.9 Silverstone Park 
 

Silverstone has the backing of MEPC as the hub of Motorsports Valley and the home of 
Formula 1 and is a national asset with a global profile. It also attracts significant private 
sector investment in quality infrastructure and state of the art premises, capital R&D 
investment and sponsorship and is a naturally occurring world class cluster. 
 
The national significance of Silverstone forms part of the UK’s revival in attracting high 
value manufacturing which will attract: 

 private investment of over £400m 

 generate additional Gross Value Added (GVA) to the economy of £232m p.a. 

 additional business rates income of over £12m p.a. 
 

With the recent launch of the SQW High Performance Technology cluster report and 
intentions to develop the cluster network, it represents a significant platform on which to 
build a world beating advanced manufacturing sector with supply chain linkages across the 
automotive and advanced engineering sectors, with technologies and research which should 
enable diversification into the aerospace, space, defence, healthcare, materials and 
electronic sectors.  It could also bring technology start-ups with links to Oxford and 
Cambridge into the area, especially those with the potential for significant growth, given that 
Silverstone and the SEMLEP area is less constrained in terms of land and premises 
availability than Oxford and Cambridge. 
 
It is at the heart of a statistically important sector for the UK’s knowledge economy with  
around 4,300 companies involved in the motorsport manufacturing industry and its wide-
ranging support activities. According to the Motorsport Industry Association (MIA), the total 
value of UK motorsport is approaching £9bn (2012), of which nearly 60% is exported. The 
industry employs over 41,000 people, including more than 25,000 highly-skilled engineers. 
Source - Motorsport Industry Association (MIA) 
 

10.10  Westcott National Centre of Excellence for in-space propulsion 
            

Westcott is one of the three enterprise zone sites which make up the Aylesbury Vale  
Enterprise Zone. Given the recent announcement of funding of over £4m by the UK Space     
Agency, this will become part of the national infrastructure for in-space propulsion 
technologies and will attract additional support from the Satellite Applications Catapult to 
attract other space propulsion technology companies to Westcott and support the 
establishment of an innovation centre. 
 
 
 

 

http://www.the-mia.com/


 

 
 

10.11 Arla Dairies investment in the largest dairy in Europe at a one billion litre per annum is 

significant. This £150m zero carbon milk processing plant has created nearly 700 jobs and 
plans to attract more food supply chain companies into the Woodlands Enterprise Zone. 
There is an opportunity to develop the food and drink sector as a key part of the Aylesbury 
Vale inward investment offer, associating it with other local food producers in the area. 
 

10.12 As a financial incentive to inward investment, the District Council is continuing its Golden 

Welcome scheme specifically for significant investments, offering a grant to help attract 
those businesses employing more than 25 people to the Vale.   

 

10.13 With a number of partners having a vested interest in inward investment across the Vale 

and Buckinghamshire it is important that there is absolute clarity and consensual agreement 
on inward investment protocols, roles and responsibilities To achieve this, key actions are 
required:   

 establish key inward investment priorities and progress on agreed actions and 
outcomes.  

 share sector and sub-sector propositions, including sub-regional propositions.  

 to work in partnership with LEPs and Bucks Advantage to progress the strategy to 
develop key employment sites.  

 agree account management protocols for keeping regular track of inward investment 
enquiries and leads through the UKTI National Inward Investment Pipeline (NIIP) 
and how these are captured in AVDC/BBF quarterly MOU reports.  

 establish clear ownership and record keeping of progress on key employment sites 
internally within AVDC ED/Planning teams; ensure AVDC responds to enquiries 
received and is kept fully informed on feedback; commercial partnerships: working 
with agents/developers/Bucks Advantage on existing and future key employment 
sites promotion; development and/or unblocking and future infrastructure investment.  

 prioritising sector and sub-sector proposition development (HPT, Food and Drink, 
Assisted Living and Telehealth) with partners such as MEPC and include them in the 
enquiry and lead generation.  

 

10.14 The following steps should form the basis of a new investor development approach for 

AVDC: 
 

a) Identification  
Build a list of the key businesses located in Aylesbury Vale. This list should include the 
largest employers; the fastest growing local firms; all foreign investors; businesses in 
strategically important sectors. The list should have no prescribed size. It should be 
seen as an evolving list with flexibility on prioritisation. Much of the baseline information 
will already exist on the Evolutive CRM, which needs to be cleaned up and updated.      

 
b) Account Management 

Traditional account management approaches to investor development have been tried 
by many economic development teams such as UKTI, Scottish Enterprise, and, until 
they were abolished, most Regional Development Agencies. Typically these were well 
resourced programmes which tried to account manage large numbers of businesses. 
Trying to replicate these account management processes at the local council level 
would require a major investment and would not necessarily be the optimum approach. 

 
c) New Approach 

Rather than trying to micro-manage relationships with every significant business in 
Aylesbury Vale, AVDC should exploit social media better to identify, engage and 
support local businesses. 

 



 

 
 

 
 

d) Intelligence  
The team should have at its core, the ability to track and research all strategically 
important developments related to Aylesbury Vale’s key businesses. Using Google 
news alerts and monitoring LinkedIn and Twitter feeds can be automated to create a 
daily feed of information on local businesses. The new approach should see the team 
positioned as the central point of local corporate intelligence. This knowledge will help 
to build credibility for the team in the eyes of the local business community and will also 
help with future revenue generating ideas (see below). 

 
e) Engagement 

Rather than having annual formal meetings with local businesses and submitting 
detailed written reports onto a CRM system, the new approach should be informal and 
light-touch. The intelligence that is received, such as a new client win; a new hire; 
comments on expansion etc, should provide a hook for the team to engage with the 
company. This might be a simple congratulatory email or a request for additional 
information and raising the question of whether there is anything the council can help 
with. Subsequent follow-up conversations or meetings should take place if required and 
any communication recorded on Evolutive. 

 
f) Promotion 

The final element of the new approach to investor development is to promote positive 
stories and share the intelligence receive. This can be done very easily through social 
media platforms, particularly Twitter (through individual and corporate accounts) and 
LinkedIn (through updates and posts). There is an ongoing need to increase the size of 
the followers and networks (both of an Invest in Aylesbury feed and individual team 
members).. 

 
g) Supply-Chain Linkages 

Traditional investor development issues that relate to the future sustainability and 
growth of the company’s presence in Aylesbury are very important, these will include:  

 expansion/contraction issues that impact sites and property 

 recruitment, retention and skills issues 

 parking, transport and connectivity 

 business rates 
 

However, perhaps the most fruitful conversations with larger companies, especially in 
the manufacturing sectors, can relate to the firm’s existing supply-chain linkages. It can 
be useful to identify who the firm’s major suppliers/customers are and which of these 
might benefit from having a base closer to the local investor. This could then result in a 
joint approach with that company to explore opportunities with their suppliers. 

 
  

Engage Intelligence Promote 



 

 
 

11 Infrastructure Development 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
11.1    Premises and Employment Land 

Much of the existing stock of employment space in the area is considered to be of modest 
quality and this ‘secondary’ market sector supply currently exceeds demand. 
 
Further work is being carried out through the Central Buckinghamshire Housing and 
Economic Development Needs Assessment (HEDNA) forming a pivotal part of the 
evidence base for the Vale of Aylesbury Local Plan (VALP) to determine both the Housing 
and Employment needs up to 2033. 
 
The Land Review is focusing on assessing the current portfolio of sites to assess both its 
quality and capacity for future expansion and development (in terms of vacant land and 
floorspace), and then considering the future strategy for employment land (in regard both to 
allocations and potential release of existing poorer quality sites). An important characteristic 
of any review is an assessment of the deliverability of any significant development 
opportunities identified.    
    
Sites have been judged against: 

 the quality of existing employment sites, and their capacity for further development 
(in terms of vacant land and floorspace). 

 the suitability and market attractiveness of employment sites to the market – taking 
account of site configuration and condition, strategic and local accessibility, 
infrastructure and access to services. 

 the current and potential businesses/sectors which the site could accommodate. 

 development opportunities, including available floorspace and development land – 
considering their market attractiveness, ownership and any other constraints to 
development (including infrastructure).  

 
Some key employment sites include: 

 
Silverstone Park - is a popular and important motor sport venue and its reputation has 
become synonymous with excellence, not only in motor sport, but also in education, 

SUMMARY 
There will be regeneration of the overall quality of employment space available within the 
Vale and an upgrade and identification of other employment sites, in line with the emerging 
Vale of Aylesbury Local Plan (VALP) and the Aylesbury Town Centre Improvement Plan. 
 
Other key road and rail infrastructure such as the East Link Road, Northern link Road and 
East West Rail will be progressed, as well as feasibility studies into the Cambridge to 
Oxford expressway. 
 
Superfast Broadband will be rolled out further to rural and hot spot areas to ensure wider 
coverage in the Vale in support of communities and business, working with Aylesbury Vale 
Broadband. 
 
The Local Enterprise Partnerships will work with the Council to identify infrastructure 
projects which are suitable for new Government funding streams (Local Growth Funds) for 
unlocking sites and helping to create a revolving fund. 
 
Aylesbury Vale Enterprise Zone and its three component sites will be promoted and taken 
forward, comprising two sites of global significance in Silverstone Park and Westcott in-
space propulsion centre of excellence. 



 

 
 

employment and high-level skills. Silverstone is located on the A43 trunk road, with links to 
the M40 and the M1. The Silverstone circuit is located partly in Aylesbury Vale District, 
Buckinghamshire and South Northants. The site comprises approximately 300 ha and 
currently accommodates Silverstone motor racing circuit and associated facilities and 
employment facilities.  

 
Haddenham - is situated on the Buckinghamshire/Oxfordshire border approximately  7 
miles west of Aylesbury. Junctions 7 and 8 of the M40 are within 7 miles with a regular train 
service running through Haddenham to London Marylebone. Planning approvals and 
infrastructure are in place for 110,000 sq ft of light industrial space. 
 
Westcott - Westcott Venture Park is already a well established business location and home 
to over 75 diverse small and medium sized businesses. In 1946, the former WW2 RAF 
base, re-opened as the Guided Projectile Establishment, involved in the research and 
development of rockets. High-tech business continues at Westcott to this day in the field of 
satellite research and development as well as other engineering-related businesses. It has 
273 ha and 4.047 ha of open storage and is an established business park with new land 
available for development. It is subject to an ongoing programme of development and 
refurbishment with premises ranging from basic industrial units to high quality warehouse 
and office space. It is 9 miles northwest of Aylesbury along the A41, which provides a link 
to J9 of the M40. It is also 5 miles away from Aylesbury Vale Parkway rail station. The site 
already houses a solar field with a vast expanse of solar photovoltaic panels which supply 
electricity to the site. 

 
Aylesbury Vale Estates (AVE) - is a joint venture between Aylesbury Vale District Council 
and the Akeman Partnership. Akeman Asset Management manages around 250 properties 
in Aylesbury Vale. These include small industrial units, shops, offices and other buildings. 
Their aim is to manage these properties in a flexible and commercial way which responds 
to individual circumstances. 

 
11.2    Aylesbury Town Centre 

AVDC is leading on the development of the Aylesbury Town Centre Improvement Plan, 
which is based on the 2009 ARUP report and vision for the town centre that was 
commissioned by AVA, as well as subsequent related work by AVDC such as the Retail 
Study. The aim of the Plan is to assist AVDC and its delivery partners in taking a joined-up, 
‘place-based’ approach to the physical and economic regeneration of the town centre. Work 
is being carried out to ensure the Plan is aligned with the aspirations of the VALP in terms 
of housing and commercial premises – although the vision for Aylesbury town centre in 
itself will also inform these aspirations. 
 

11.3  Other Road and Rail critical infrastructure includes: 
 
East West Rail  
Following the Autumn Statement 2011, where the Government gave a commitment to 
support the £270m development of the western end of the East West Rail between Bedford 
and Oxford, as part of the 2012-2019 rail infrastructure investments. Funding has now been 
secured and under Network Rail control construction has commenced.  
 
As part of the East West Rail Consortium which is a partnership between local authorities, 
AVDC are ensuring that local community benefit from the jobs, training and apprenticeship 
opportunities during the construction phase.    
 
The project is intended to: 

 provide a strategic east-west route lining key centres of economic activity, from 
Bedford to Milton Keynes, Bletchley, Winslow, Bicester, Aylesbury and Oxford 
through to Reading and beyond. 



 

 
 

 support Local Authorities’ ambitions for substantial economic growth based on the 
creation of new private sector jobs (envisaged to be circa 12,000) and the 
development of major areas of new housing. 

 provide a connection between existing radial routes out of London facilitating 
journeys without the need to interchange through London. 

 
Progress (2015): 
Phase 1 (Under construction, not part of the ITT). 

i. Oxford Parkway to Bicester completed Sept 2015 
ii. Oxford to Oxford Parkway completed Spring 2016 

Phase 2 (the ITT for the Alliance contract is for phase 2) 
iii. Bedford to Bicester 
iv. Milton Keynes to Princes Risborough 
v. Electrification of the line from Oxford to Bletchley 
vi. All due for completion by March 2019 

Phase 3 
vii. Electrification of Bletchley to Bedford expected c 2020/21 

 
Aylesbury East – Eastern Link Road (South) and Stocklake Link Road (Urban) 
Transport infrastructure (and specifically road) in and around Aylesbury will be key to the 
continued ability for the town to play its role as the major town in the district. A key element 
of this is the need to deliver both sub-regional and town wide improved road links, 
especially linking the A41 and the A413 to Leighton Buzzard (M1) and Milton Keynes in the 
north, and High Wycombe and the Thames Valley to the south. Future employment 
investment is likely to be reliant in part upon the delivery of such a link, as it will aid 
addressing congestion within the town, open up new development opportunities and also 
sends an important message regarding the proactive nature of Aylesbury’s offer to future 
employers.  

 
The Eastern Link and the Stocklake Link Road are the two key links of the transport 
network, these are well underway and are linked with two other transport infrastructure 
projects that have been funded and delivered by the Aylesbury East Barratt Homes 
development—Eastern Link Road (North) and Stocklake Link Road (Rural). Collectively 
they will provide key infrastructure to enable growth in the east of Aylesbury. 

  
11.4 Community Infrastructure Levy 

AVDC currently secure developer contributions, from development, through S106 Planning 
Obligations. These can be contributions in kind, such as through provision of affordable 
housing or provision of open space on site, or these can be in the case of financial 
contributions and sport & leisure contributions (linked to the Sports and Leisure SPG). Over 
£19m has been negotiated over last decade through S106 Obligations.  

 
However, the nature and process of developer contributions has changed with the 
introduction of the Community Infrastructure Levy (CIL). In  April 2014 there was a legal 
ending of larger scale pooled S106 agreements, the authority  therefore committed to 
implement a CIL. Unlike S106 agreements, the CIL is not negotiated scheme by scheme, 
nor is it part of the planning permission process. A CIL would not normally be able to be put 
in place until an up to date planning policy document is in place which will be the Vale of 
Aylesbury Local Plan. The timeline for the CIL will be similar to the Vale of Aylesbury Local 
Plan with likely implementation alongside or soon after the adoption of the VALP around 
mid 2017.   

 
11.5 Housing 

The approach to supporting delivery by government has significantly changed. In the past 
direct and ‘ring fenced’ funding to support growth was available and was used in the District 
to support growth – for example regional growth fund, growth point, and HCA funding. HCA 



 

 
 

funding is the only remaining funding stream of those listed and has itself been significantly 
reduced.  From 2012 the government have introduced a number of schemes under the Get 
Britain Building programme to encourage developments and to create more home 
ownership, programmes such as: 
  

 Build to rent, fully recoverable investment where the government shares risk or 
bridges finance to help schemes to build, managed and let. 

 Rent to Buy, recoverable loans to support building of fixed term affordable homes. 

 Help to buy, the government provides an equity loan up to 20% of the price of the 
home. 

 
11.6 Superfast Broadband 

The District is working closely with Buckinghamshire Business First and Aylesbury Vale 
Broadband to deliver high quality broadband across the county.  This work has been 
ongoing for a considerable period of time with a particular focus on detailed research 
(mapping and analysis of existing broadband provision), survey work linked to demand 
stimulation and commercial awareness, liaison with BT to facilitate the acceleration of 
exchange upgrades (superfast/fibre), development of a wireless ‘pilot’ project in Aylesbury 
Vale and direct liaison with wholesale broadband suppliers.  It represents an opportunity to 
deliver 21st century broadband infrastructure to Bucks through a working relationship with 
BDUK (the agency set up to deliver the Government’s aspirations for broadband provision). 

  
Through a combination of BDUK, Aylesbury Vale Broadband and the local authority and 
commercial broadband intervention, we are aiming to ensure that at least 90% of the 
county’s premises receive superfast broadband (up to 40 mbps), with the remainder 
achieving speeds of at least 2 mbps using a number of alternative technologies (wireless 
etc.).  This will be targeted primarily at areas where the market will not deliver based on 
existing commercial drivers (so-called ‘white spaces’). 

 
Much of the Vale is rural. High levels of next generation broadband access will be vital in 
sustaining the current levels of successful enterprise within these areas. Working with key 
stakeholders, a high priority will be given to ensuring that the Vale has leading edge 
provision, including reviewing models for delivery such as wireless access. 

 
The authority committed to allocate up to £1.536m of New Homes Bonus (NHB) for the next 
stage of the broadband rollout programme across the Vale.  Funding was used to extend 
superfast broadband across Aylesbury Vale, to areas that were out of reach of commercial 
and gap funding investment, it is to focus on those areas that will not be covered under a 
usual commercial investment business case.  
 
It is to support the Government’s Superfast Extension Programme, complementing 
investment from the DCMS (BDUK), Local Government and the private sector. Building on 
the current rollout of fibre optic, through the Connected Counties Project, which is 
extending countywide coverage (business and residential) to over 90% of premises.  
 
There are also a local pilot projects aimed at dealing with the extremely difficult to reach 
areas that may not be best procured through the traditional model previously used in the 
Connected Counties project.  
 
The investment of NHB in broadband will be targeted specifically towards communities and 
businesses within the Vale, where existing provision is poor. The objective is simple; further 
enhance the Vale’s and thereby Buckinghamshire’s competitive advantage, particularly for 
its residents and SME base, through access to next generation connectivity. Through this 
intervention, the Vale will benefit from employment opportunity, wealth creation, increased 
GVA and greater returns from the entrepreneurial tax base.  

 



 

 
 

The ED strategy can start to stimulate demand especially in the business sector, and help 
make the case for the importance of broadband especially in the rural economy sense. The 
VALP can start to lay the ground for where new development is located (and hence 
enhance provision potentially or avoid the ‘worst’ locations, and also start to develop 
policies that all future provision (e.g. ducting to premises). There is also linked to this the 
ability to work with developers post permission to try and point them towards working with 
the providers earlier in the process of their development being built, and hence enabling 
better communication with the wholesale providers.  

 
Private networks – linked to the above are private networks – e.g. those which provide 
direct connections to private concerns but may be able to enable provision in the wider 
community. 

 
The best example of this is the Bucks County Council (BCC) private network and in 
particular where this runs to schools in the rural areas. In effect this would enable localised 
(likely wireless) connectivity around the school on a subscription basis. This may therefore 
enable some areas to gain provision with no wholesaler investment.  

 
The same approach can be applied – with their agreement – to enable a community 
benefit. This may be appropriate where larger businesses are located (for example the 
business parks in the vale or where large employers are located).   

 
Funding – This topic revolves around a couple of issues. Firstly is demand stimulation to 
bring in market funding (mainly covered above), however we could be more proactive with 
identifying to the providers the location of permitted developments of 50+ homes which are 
(to at least BT) seem possible candidates for fibre install from the beginning.  
 



 

 
 

11.7  Local Enterprise Partnership Transport Priorities 
 
There is now a Heart of England Strategic Alliance with neighbouring LEPs and Local Authorities 
who are collectively taking forward the ambitions for the sub-region. Some of these priorities 
include:  

 
South East Midland LEP  Buckinghamshire Thames Valley LEP  
Many are outside of the county including:  
The A45/A4500 corridor (Daventry and 
Northampton)  
The A421 corridor (Milton Keynes and 
Bedford)  
The A43 (Towcester and Brackley).  
Woodside Link (Dunstable to Houghton Regis)  
London Luton Airport Highway Access Luton 
(M1 to Luton)  
A421 Dualling from Fen Farm to J13 
(Cambridge through Milton Keynes to Oxford)  
Abthorpe Roundabout (Silverstone & 
Northamptonshire)  
Bletchley Station (Oxford, Milton Keynes 
Central and Bedford)  
Waterside North (within Aylesbury)  
Eastern Link Road including Stocklake Link 
Road (Aylesbury)  
The East West Rail project is also supported 
by SEMLEP  

The BTV LEP strategic economic plan makes 
it clear that the “major viable strategic 
opportunities are to improve north-south 
connectivity”. The following schemes are seen 
as highly important to unlocking growth:  
Aylesbury East Link Road (Aylesbury to 
Leighton Buzzard) and improvements to the 
A418.  
East West Rail (London to Oxford, Bedford 
and East Anglia)  
Stocklake Link, (East of Aylesbury)  
High Wycombe Southern Quadrant Transport 
Strategy (High Wycombe)  
Dualling of Junction 3a of the M40  
A355 Wilton Park/ Gore Hill(North to South)  
Improving sustainable transport links to East 
West Rail & Winslow Station (Oxford and 
London)  
A number of other projects are listed as 
important including:  
EWR Phase 1 - Marylebone-Oxford service 
via Wycombe, Princes Risborough and 
Bicester.  
CrossRail - connecting Maidenhead to Acton 
Main Line, with an underground spur to 
Heathrow Airport  
Furthermore other transport linkages which 
could be important include:  
Re-opening the Wycombe to Bourne End Rail 
Link.  
Establishing a Halt on the East-West Rail Line 
in the Bernwood Fores  

 
 
The projects presented above may have the impact of:  

 Strengthening existing transport connections, reducing congestion and increasing 
capacity and travel times to existing areas;  

 Improving North to South transport linkages within Buckinghamshire, with 
connections to areas beyond including Northampton and Bedford;  

 Improving East to West connections across the county with the South of 
Buckinghamshire benefitting from Tube and Cross Rail improvements.  

 
  



 

 
 

Skills the global currency of the 21
st

 Century 
 
SUMMARY 
 
The availability of an appropriately skilled workforce is key to keep pace with the increasing 
demand for higher skilled occupations and new and emerging market opportunities and to 
remain competitive in a global market.  
 
Aylesbury Vale has to secure its future in the knowledge economy and to do so, will have to 
be able to respond to employers’ recruitment needs now and in the future, if they are to 
continue to remain and grow here or to invest in the area. 
 
To do so, it needs to help to support:  

 Investment in the skills of it’s young people 

 Providing alternative career paths, including vocational and apprenticeship 
opportunities 

 Higher level apprenticeships,part of which will be met by the University Technical 
Centres (UTCs) and the Further Education (FE) and Higher Educational Institutions 
(HEIs), including University Centre Aylesbury Vale (UCAV). 

 
Aylesbury Vale needs to focus on what it is good at, including: 
-    supporting entrepreneurialism 
-    exploiting its current knowledge economy research assets 
-    exploiting its Enterprise Zones at Silverstone for HPT and Motorsport, Arla Woodlands  
     for food and drink and healthcare technologies and Space at Westcott 
-  exploiting ‘niche’ markets and growth sector companies already located here, including  
     healthcare and cyber security 
-   developing multi- and cross-disciplinary workforce skills 
-  taking advantage of its growth industries, including construction and the emergence of  
    HS2, East West Rail and the development of the town centre  
-  Taking advantage of its position within key economic areas including Oxford, Cambridge,  
    London, Bicester, Reading and Milton Keynes. 

 
 
 
‘Skills have become the global currency of the 21st century. Without proper 
investment in skills, people languish on the margins of society, technological 
progress does not translate into economic growth and countries can no longer 
compete in an increasingly knowledge-based global society.’ (OECD 2012)   
 
In 2013, the Government published its Rigor and Responsiveness in Skills paper to support the 
strengthening of the skills system to effectively respond to the needs of employers and learners by 
enabling employers and learners to become more directly involved in the driving seat to accelerate 
reforms to the skills system and to become more globally competitive.  Six areas were identified to 
ensure this was achieved:  

i. Raising standards - including intervention to tackle poor provision of failing colleges. 

ii. Reforming Apprenticeships: by providing employers greater flexibility in deciding what 
training individuals need and giving them real purchasing power.  
iii. Creating Traineeships to reduce unemployment at a later stage in young people, reducing 
the number of NEETS and introducing a provision of high quality work placements and 
training. 
 



 

 
 

v. Funding to improve responsiveness, including loans for those aged 24 or over and direct 
employer funding to incentivise colleges and training providers to respond to  what students 
want to study.   
vi. Better information and data to make the system more accountable.  
 
The Single Departmental Plan 2015-2020 was recently published by BIS to enable Britain to 
become the best place in the world to start and grow a business by helping to create and 
safeguard the economic conditions that will allow them to thrive. This includes the delivery of 3 
million new apprenticeship starts to ensure businesses have access to the skilled workforce they 
need. This also includes a joint national programme of area reviews being undertaken by BIS and 
the Department for Education, to facilitate the restructuring and reforms of the post-16 education 
and training institutions as part of the governments devolution plans. Both Aylesbury College and 
Wycombe and Amersham College have been reviewed and are merging. 
 
Data has shown that the number of Apprenticeships in Aylesbury Vale and Bucks has reduced in 
number in the last few years. Therefore, as part of its remit the Bucks Skills Hub is targeting 
companies with other stakeholders on the benefits of Apprenticeships to businesses. 
 
As part of its plan to ensure that the UK is the best place in Europe to innovate and remain a world 
leader in science and research, BIS will invest in the following areas to drive growth and 
productivity: 

 implement the National Space Policy, supporting jobs and growth in the UK’s space. 
 create more Catapult Centres, helping to commercialise research and support innovative 

businesses. 
 continue to support a network of University Enterprise Zones, ensuring that Britain’s world-

beating universities are able to make money from the technology they develop. 
 support a long-term economic plan by fostering research, innovation and jobs in the life 

science industry. 
 increase the use of cost-effective new medicines and technologies, and encourage large-

scale trials of innovative technologies and health services. 
 support the ‘8 great technologies’. 

Aylesbury Vale’s recent Enterprise Zone status for Space at Westcott together with the recent 
investment of £4.12m from the UK Space Agency for a National Propulsion Test Facility at 
Westcott provides the UK a new facility for space propulsion technology, which will be supported 
by the Satellite Applications Catapult and an innovation centre.  

Aylesbury Vale’s economy supports some of the 8 Great Technologies including:  
 
Big Data – web programme created by UK researchers to help diabetes patients at home, 
potential to support other telehealth applications. 

Satellite Technologies – Aylesbury Vale businesses contribute to the space programme  by 
providing complex electronic equipment for earth observation and communication satellites; rocket 
testing facilities and developing and supplying liquid rocket engines, tanks, and propulsion systems 
for commercial and defence and spacecraft and launch vehicles. It has also recently received 
investment from the UK Space Agency for the National Space Propulsion centre at Westcott. 

Advanced Materials – Aylesbury Vale provides a number of supply chain businesses to 
Silverstone and is included the High Performance Technologies and Motorsport Technology 
Cluster report. 

The recent publication of HM Treasury’s ‘Fixing the Foundations: Creating a More Prosperous 
Nation’ (July 2015)  highlighted the importance of productivity to economic growth and noted that 
growth either came from more employment or higher productivity and that the drivers of 



 

 
 

productivity included a dynamic, open enterprising economy supported by long-term public and 
private investment in infrastructure, skills and science. The government  provided a framework for 
raising productivity built around two pillars:  
 

 encouraging long-term investment in economic capital, including infrastructure, skills and 
knowledge  

 promoting a dynamic economy that encourages innovation and helps resources flow to 
their most productive use  

 
The plan of action for productivity included a highly skilled workforce, with employers in the driving 
seat. In order to target the UK’s skills weaknesses and grow a system of employer-led professional 
and technical qualifications the government has aimed to: 
 

 respond to businesses’ calls to improve work-ready skills. 

 introduce a new compulsory apprenticeship levy requiring large employers to invest in their 
own future so that the 3 million apprenticeships are delivered to meet employers’ real 
needs . 

 radically simplify and streamline further education qualifications. 
 
Aylesbury are working with BTVLEP to respond to business needs, to ensure there are skills 
programmes in place to support businesses with work ready young people.  
 
Developing the workforce for the knowledge economy 

In March 2011, the Government published its Plan for Growth. In this report, it clearly stated that 
“the availability of an appropriately skilled workforce is identified as a key underpinning theme to 
economic development” and that although the Government wanted the UK to remain a world 
leader in financial services, we should also determine to be a world leader in advanced 
manufacturing, life sciences, creative industries, green energy and non-financial business services. 
 
The availability of an appropriately skilled workforce is identified as a key underpinning theme to 
economic development. There is a good base in Aylesbury Vale, but skill levels will need to 



 

 
 

continue to improve in all ages to ensure that Aylesbury Vale keeps pace with the increasing 
demand for higher skilled occupations and new and emerging global market opportunities.  

Although there is benefit and resilience in having a mixed economy like Aylesbury Vale, it is not 
totally clear where the future jobs will come from, other than the key employment sites such as 
Silverstone, Westcott, new start ups, growth in the existing business base and the natural growth in 
jobs arising from the growth in population and associated public sector services. 

Other opportunities lie within the newly designated Enterprise Zones at Silverstone in High 
Performance Technologies and Motorsport, Arla-Woodlands site in food and drink and health 
technologies and at Westcott for Space. This newly acquired status can only improve the areas 
ability to attract larger and further investment into the area. Future jobs will also come through 
neighbouring key economic areas including Oxford, Cambridge, London, Bicester, Reading, MK 
and through construction with the huge housing growth planned for the area and town centre 
development and the arrival of the East West Rail and HS2. 

As a result of on-going business engagement, the District Council has identified sectors where 
there is some evidence of co-location including motorsports and high performance engineering 
around Silverstone, rehabilitation and telehealth/healthcare technologies around Stoke Mandeville, 
aerospace, defence  and companies, Space at Westcott, food and drink and ICT and creative 
industries. Work is continuing to evidence any agglomeration effects and the extent to which there 
are deeply rooted connections or opportunities between any of these businesses, one  example 
being the Silverstone High Performance Technologies Cluster Report, commissioned by MEPC on 
high tech engineering firms around Silverstone. In addition, the activity over the last three years in 
hosting the business to business ‘Driving Technological Change’ conferences during Grand Prix 
work has already identified some chain supply linkages to Silverstone and motorsport.  

The key point for Britain and Aylesbury Vale is that the UK has to secure its place in the global 
economy which can only come from one place: the knowledge economy. 
 
“The knowledge economy is often the subject of misunderstanding and mistrust – both from policy 
makers and the general public – but its importance is an inescapable economic reality. The fact is 
that the things we buy, and the methods we use to make them, rely more and more on knowledge 
and technology, and less on manual labour.”  

“Like any fundamental economic shift, the knowledge economy has caused disruption and 
uncertainty for many people, especially those without the higher-level skills that the knowledge 
economy demands. The challenge is to create a knowledge economy that provides jobs for 
everyone, both high-skilled and low-skilled, in all parts of the country. The starting point for this is 
to return the UK to balanced prosperity, by focusing on the areas we are good at, and taking 
advantage of new economic trends”.(Work Foundation 2011). 

The conclusions of the Work Foundation report were that the rise of knowledge work is being 

advanced by three significant changes in the ways in which economies work and how 

organisations operate within them:  

- the rise of knowledge and technology intensive jobs and economic activity; 
- investment in knowledge-based assets or ‘intangibles, outstripping investment in the physical  
- an increasingly well qualified and educated workforce. 
 
To compete globally and retain the relevance of the Aylesbury Vale economy for the future and 
continue to achieve lasting prosperity, not just for the generation that have had it good and are 
nearing retirement, but for the next generation of our young people, the UK and the Vale needs 
long-term resilience, something which Aylesbury as a town has not managed very successfully in 
recent years. Such resilience can only be met through a more diversified and balanced economy, 
involving a continued investment in the research and skills base that encourages creativity and 
innovation. Without it, the UK will not have the technologies and skilled people essential for the 
formation of future, knowledge-based economies.  

‘Innovation systems and arrangements at the local and regional (in this case Local Enterprise 
Partnership) level matter. It makes eminent sense for institutions in regional innovation 



 

 
 

systems to play to their strengths not only to maximise their comparative advantage but also 
to place those in a regional and national context to identify areas of potential collaboration 
between institutions and regions and avoid chasing the latest fashions, associated mimicry 
and also destructive and wasteful competition. NESTA, BIS and others have highlighted 
national innovation strengths and weaknesses (e.g. world leading businesses and universities 
and a good business environment versus falling investment in innovation post 2008, 
comparatively low R&D spend and lack of relevant skills).’ Mapping Local Comparative 
Advantages in Innovation.  Jul 2015 
 

Building on the theme that the UK should focus on what it is good at, it is our contention that 
Aylesbury Vale should focus on what it is good at which includes: 

 supporting entrepreneurialism. 

 exploiting its current knowledge economy research assets by encouraging  greater 
collaboration between business, research assets and Universities and government 
around innovation, technology R & D and higher level skills development. Build on the 
collaborative working between Stoke Mandeville NSIC, HEIs, local and national 
governmental bodies and the EU and collaborations between Cranfield, Unilever and 
food and drink companies. 

 exploiting ‘niche’ markets e.g. low carbon technology – (the first PhotoVoltaic (PV) 
cells were incorporated in the Vale by BP to supply outreach centres outside the range 
of the electricity grid. The Vale has about 100 PV companies operating within its 
borders.) 

 developing multi- and cross-disciplinary workforce skills. 

 supporting high tech companies by encouraging them to work together to identify 
areas of common interest to take forward collectively. 

The focus should be on the following sectors: 

a) advanced manufacturing with its association with Silverstone and motorsports and high 
performance engineering, including aerospace and defence related industries on 
collaboration in new innovation and technology partnerships. 

b) emerging healthcare markets, driven by the increasing population and new healthcare 
delivery and social service models, which open up new market opportunities for 
rehabilitation and telehealth technologies globally. These should be linked to Royal Bucks 
Hospital, Stoke Mandeville National Spinal Injuries Centre (NSIC), the home of the 
Paralympic games, UCAV and Centre of Excellence for Telehealth and Assisted Living 
(CETAL) which provides an innovation hub for existing and new businesses within the 
Assisted Living Technology sector. 

c) ICT, electronics and software, which as well as an industry in itself, is an enabler for other 
sectors including healthcare, the creative, cultural and digital economy and professional 
and business services, linking in UCAV with its Cyber-Security Technology Centre, 
delivering cyber-security and cyber-fraud services to a number of employers and Bucks 
University Technical College (UTC) which specializes in IT with employer led partnerships 
with McAfee, Cisco and Esri.   

d) food and drink and associated wholesale/retail supply chain opportunities, as part of the 
fast moving consumer goods market in the Greater South East. This has been brought to 
the fore through the Arla Dairies investment and its support of apprenticeships as well as 
other large companies in Buckingham and Haddenham including Natco, Puratos and 
McCormick. The area is also home to a number of niche food and drink providers and those 
who are in emerging health and wellbeing sector. 

In addition however, the District Council and other education and training providers need to 
respond to the changing work and education landscape and support a diversity of routes into 
employment, especially since there is little future guarantee of a job for life and the 



 

 
 

government can no longer sustain supporting all those wanting to go onto further and higher 
education. The government is now responding to allow for alternative routes into employment, 
one of which is the University Technical Centre from which Aylesbury Vale has recently 
benefitted, as well as continued support for those that wish to pursue a life of 
entrepreneurialism. 

It is no longer sufficient to suggest that becoming a University graduate is the route into full 
time higher level employment. In times of financial cut backs, increasing costs of education 
and the competition for higher level skills in the manufacturing sector, the UK must put itself 
back in the game. Aylesbury Vale must continue to provide support for the diverse routes into 
employment. The rationale being that there is no longer a ‘one size fits all’: 

 school leavers need to consider apprenticeships or vocational education as a route into 
employment, especially where they no longer see the benefit or going to University or 
do not have the appetite for academic qualifications. The Apprenticeship route as in the 
past has been a traditional route into high skilled areas.  

 companies are looking for more rounded cognitive and team working skills and a desire 
on behalf of the employee to work in a particular industry or market sector. 

 where the cost of University is becoming prohibitive for some or not as exciting as 
immediate entry into industry and earning a wage, whilst learning on the job. 

 for ‘ideas driven’ people who need to develop their commercial skills as entrepreneurs 
and start their own business. 

 where students like the idea of being a graduate from a University Technical Centre 
(UTC) moving straight into working with business on a business/science park like 
Silverstone or alternatively undertaking collaborative research with the business and the 
‘University’ on new technology development or even entering further study to enter their 
chosen field. 

 
The opportunities include: 

a) a strong research, science and technology base, including Technology Institutes 
b) University Technical Centres (UTCs) 
c) Apprenticeships including higher level 
d) Traineeships 
e) Showcasing technologies 
f) Supporting the 8 great technologies  
g) Skills interventions to respond to the opportunities associated with HS2. 

a) Maintain and exploit a strong research, science and technology base and 

supporting innovation 

 

Catapult Centres 

The Catapult centres have been established by Innovate UK to support innovation by UK 
businesses and will provide access to expert technical capabilities, equipment and 
resources to take innovative ideas from concept to reality. They provide physical centres 
with the best of UK’s businesses, scientists and engineers work side by side on latter 
stage research and development to transform high potential ideas into new products and 
services to generate economic growth by supporting businesses to access global 
markets, anchor high value jobs and attract inward investment from globally mobile 
technology businesses.  
 
The Satellite Applications Catapult aims to support growth across the economy through 
the exploitation of space and intends to support organisations to make use and benefit 
from satellite technologies. The UK Space Sector provides a significant contribution to the 
UK economy and the UK has a 7% share of the global space market and is aiming to 
reach 10% of the global market by 2030, making it worth an estimated £40 billion per 
year, with the creation of around 100,000 high-tech jobs across the country. There are 
plans for a Space Catapult centre at Westcott  



 

 
 

 
A strong research, science and technology base is a vital underpinning component of our 
knowledge economy. In addition to maintaining spending here, continued reform must 
play an important role in driving entrepreneurship and ensuring that our research base 
fully connects to and engages with our economy. 
 
Stoke Mandeville NSIC is a research entity which has the potential to collaborate with 
HEIs (Cranfield, Bucks New University) around design engineering for rehabilitation and 
telehealth related technologies. It is also an opportunity to make the most of our public 
services which recognises its role within the knowledge economy, with healthcare and 
medtech being knowledge economy sectors in their own right with Stoke Mandeville NSIC 
being an anchor institution at the heart of public private innovation ecosystems.  
 
The nature of interaction between the public and private sectors is instrumental in driving 
innovation – a shift from adversarial engagements towards more collaborative 
arrangements, as Stoke Mandeville NSIC is doing in supporting the development of a 
telehealth cluster, better supports the co-development of innovative new products and 
services as well as the easier transfer of best practice. In many areas this will demand 
sustained efforts to build effective public and private institutions that are capable of 
nurturing and supporting innovation within public supply chains.  
 
The development of Silverstone is a significant step towards enhancing Silverstone’s 
status as a major leisure, sporting and entertainment venue, as well as a world leading 
technology park which will attract increased levels of tourism and inward investment and 
enhance the UK’s collaborative research offer in automotive and high performance 
engineering and alternative fuels technology. Moreover, it will help re-balance the local 
and regional economy and position the region as a major player in developing the world 
leading manufacturing and engineering skills base for the knowledge economy of the 
future. 
 
The University of Buckingham is recognised for delivering high teaching quality and as a 
world-class institution and recent opening of the new medical school will only add to the 
gravitas of the area as we;; as a proposed centre for entrepreneurialism. 

 

b) University Technical Colleges (UTCs) 

Supported by the Baker Dearing Educational Trust, University technical colleges (UTCs) 

are government-funded schools that offer 14–18 year olds a great deal more than 

traditional schools. They teach students technical and scientific subjects in a whole new 

way and are educating the inventors, engineers, scientists and technicians of tomorrow. 

By working with a university and local employers, UTC students benefit from access to: 

 the latest research, industry experts and specialist facilities  

 real-life employer projects that stretch their technical skills and creative thinking 

 teaching and mentoring from specialists who currently work in industry 

 

The Government announced approval of  24 UTCs by 2013. Two UTC’s were established 

in Aylesbury Vale in 2013: 

i. Silverstone, led by Northamptonshire University with Tresham College, focusing on 

motorsports and high performance engineering, hospitality, catering and event 

management.  

ii. Aylesbury UTC focusing on ICT and Construction.  

http://www.utcolleges.org/about/universities
http://www.utcolleges.org/about/employers


 

 
 

UTCs specialise in subjects where there is a shortage of skills. These include: 

 Engineering 
 Manufacturing 
 Health Sciences 
 Product Design 
 Digital Technologies 

AVDC have recently supported Unilever’s bid for a UTC to promote the wide range of 
careers opportunities within the food and drink sector. This will include teaching students 
both the technical and scientific subjects  relating to STEM and also bring in the product 
design and engineering element to the classroom. The UTC will enable industry partners to 
become involved in forming and shaping the core curriculum in applying learning in maths 
and science to real life scenarios in the food and drink sector.  
 
Unilever are keen to develop this collaborative working with other partners in the sector in 
support of this bid and are also being supported by the University of Nottingham and 
Cranfield with the bid as the South East Midlands Local Enterprise Partnership which 
covers Aylesbury Vale, Cherwell, Milton Keynes, Northants and Bedfordshire. This will also 
allow companies in the South East Midlands to shape the development of a curriculum 
which is employer led, allowing core employers involved at the outset to participate at 
different levels from a basic letter of support showing how it might help support its own skills 
needs through to helping shape, develop and deliver some aspects of the course 
curriculum and providing hands on experience in industry. AVDC have already alerted 
some of its  other key major food and drink players within the district with a view to 
supporting and collaborating on the future development of the UTC and has anticipated 
there will be wide support for this. 

 

University Centre Aylesbury Vale (UCAV) 

The University Campus Aylesbury Vale was recently established (2015) by Aylesbury Vale 

District Council in partnership with Buckinghamshire Education, Skills and Training (BEST). 

BEST is an educational partnership formed by Aylesbury College and Buckinghamshire 

New University. Through BEST, Bucks New University and Aylesbury College provide 

degree level courses and professional development programmes at University Campus 

Aylesbury Vale. 

University Campus Aylesbury Vale initially includes two Technology Centres combining 

research, innovation and education: 

Telehealth and Assistive Technology Centre  

Provides an innovation hub for existing and new businesses within the Assisted Living 

Technology sector. It will provide professional development courses up to Postgraduate 

level supporting the private and public social care sector, alongside the living lab offering 

technician and higher workforce skills. The centre will also provide opportunities for 

research into innovative and cutting edge practice. 

Cyber-Security Technology Centre 

Developing and delivering cyber-security and cyber-fraud services with a high level of direct 

employer engagement where Aylesbury already has major specialist business expertise. 

There will be future opportunities for UCAV to provide Higher Level Apprenticeships in 

STEM delivery to support further employer led curriculum to ensure a highly skilled 

workforce.  



 

 
 

  

c) Apprenticeships including higher level  
 
Apprenticeships bring considerable value to organisations, employers and individuals. They 
help create not only a skilled workforce but boost productivity and help with staff retention. 
They are an optimal way of training, helping businesses secure a supply of people with the 
skills and qualities they need and which are often not available on the open jobs market. 
The National Apprenticeship Service (NAS) and AVDC and local partners are working with 
existing businesses to help plan for their future recruitment needs, not only of vocational 
and technical roles but also for graduates apprenticeships. 
 
By implementing the SEMLEP apprenticeship plan and supporting the activities of the 
Bucks Skills Hub including increasing the availability of opportunities in priority sectors, the 
increase and the volume of apprenticeships through the key growth sectors will support the 
gaps in small and medium sized businesses. Further support in expanding the capacity of 
providers, particularly to provide higher level skills and support apprenticeships is needed. 
 

           The BTVLEP Strategic Economic Plan (SEP) identified the following Skills weaknesses : 

 
 A significant undergraduate brain drain leading poor graduate availability locally;  
 The poor work readiness skills of young people;  
 Weaknesses in the quality of Careers Information Advice and Guidance (IAG);  
 Weaknesses in the delivery of Higher Level & Advanced Technician Skills;  
 Weaknesses in the delivery of technician skills for ‘Plan for Growth’ sectors;  
 Low volumes of young people that progress into employment;  
 Significant levels of underemployment.  
 
In response to the shortage of technician & higher level workforce skills to support R&D led 
companies, BTVLEP’s skills priorities currently include: 

 

 Improving the market intelligence about the local labour market: to help 
providers meet employment need and provide high quality information and advice to 
young people and adults looking to enter employment.  

 

 Continuing to develop the number and range of apprenticeship opportunities 
within Buckinghamshire: with a focus in key employment sectors e.g. engineering, 
digital ICT. Develop a much wider range of opportunities at Advanced and Higher 
apprenticeship levels.  

 
     BTVLEP’s recent update on the SEP Plan included: 
 

• Careers & Enterprise Company investment. 
• Supporting Area Based Review for FE.  
• Apprenticeships & Tech Institutes investment. 
• Highlighting the issue of Investment in HE as being vital for Bucks and how this 

severely  impacts the Buckinghamshire’s economy. 
• Highlighting the issue of the winners in the ‘War on Tech-Talent’ becoming more 

successful in attracting tech businesses to the area. 
• Highlighting the challenge of delivering technician skills in particularly capital-

intensive, high-tech sectors needs a new workplace solution. 
• Use of ESF Employability and Workforce Development activity in commissioning and 

supporting some of the above in order to become more productive. 
 

 



 

 
 

Careers and Enterprise Company National Programme  
In December 2014 the creation of a new careers and enterprise company for schools was 
announced. The new company was designed to support the government’s long-term economic 
plan by helping young people consider all the options available to them when they leave school. 
The Careers Enterprise Company is aimed to be employer-led and independent of government 
and will focus on young people aged 12 to 18 with greater collaboration between schools and 
colleges and employers to encourage and to ensure the best advice and inspiration about the 
world of work is provided to young people. BTVLEP have invested in the Careers & Enterprise 
Company to address the poor work readiness skills of young people; weaknesses in the quality of 
Careers Information Advice and Guidance and Low volumes of young people that progress into 
employment. 

 
EU Funding 
 
ESIF Key programme activities include:  
 

 High level skills for key sectors: aims to deliver a range of high level skills interventions, 
with a particular focus on SMEs in order to address the current skills shortages and gaps 
and meeting future demands in the South East Midland’s key economic sectors. This will 
include targeted sector based skills initiatives; high level skills provision and 
apprenticeships; leadership and management development; actions promoting careers 
opportunities; employment search support for professionals and executives, and schemes 
targeted at developing better links between business and educators.  
 

 Basic skills and employment programme: will deliver a range of interventions such as 
supporting workplace training and the provision of redundancy support with close alignment 
to Priority 2. Emphasis will be placed on work based learning or learning with strong links to 
employers and sectors. Activities could include Information, Advice and Guidance (IAG) 
pre-entry provision, digital literacy, tackling the skills issues facing the over 40s age group, 
work experience and taster sessions, in work support and mentoring, support for young 
enterprise and community grant initiatives.  
 

The BTVLEP Skills and Employability Board was recently set up to support BTVLEP with its 

skills Strategy. The Bucks Skills Hub is at the centre of the activities for the Bucks Skills & 
Employability Programme and is tasked to provide an online presence to improve engagement 
between schools, employers and training providers. The BTVLEP Skills and Employability 
Programme aims to provide;  

 

 a  closer engagement between Schools and employers to work ready employees. 

 information, advice and guidance to young people by showcasing opportunities in Bucks. 

 increasing apprenticeship opportunities including higher level apprenticeships. 
 

This will go to support some of the council’s aims in supporting a global economy. As part of 
their phased work programme they plan to provide: 
 
 a brokerage service to employers with out of the area apprenticeship providers.  
 work with employers looking to collaborate with universities in developing support to growth 

sectors. 
 commission a network of training providers (including employers) and universities to deliver 

relevant training and education and provide research. 
 support the physical presence of a centre of excellence to support R&D, work based skills 

training and vocational education to support employers with their skills gaps. 
 
 
 
 
 


